
 
CITY OF ONALASKA MEETING NOTICE 

 
 
 
 

COMMITTEE/BOARD: Finance & Personnel Committee         
 
DATE OF MEETING: August 7, 2019 (Wednesday)  
 
PLACE OF MEETING: City Hall – 415 Main Street (Common Council Chambers) 
 
TIME OF MEETING: 7:15 p.m. (no earlier than 7:15 p.m. or immediately following the 

Utilities Committee Meeting) 
 
 

 
PURPOSE OF MEETING 

 

1. Call to order and roll call 
 
 

2. Approval of minutes from the previous meeting 
 
 

3. Public Input (limited to 3 minutes/individual) 
 

Consideration and possible action on the following items: 
 
FINANCE 

 

4. 2019 Omni Center Financials  
 

5. 2019 General Fund Financials 
 

6. Authorization to proceed with Baird in the refunding/timeline regarding the callable bonds on the 
April 1, 2010 General Obligation Corporate Purpose Bonds 
 

7. Gundersen Health System Parking Ramp Financials for 2019 1st and 2nd Quarter 
 

8. Contract for legal services from O’Flaherty law firm 
 
PLEASE TAKE FURTHER NOTICE that members of the Common Council of the City of Onalaska who do not serve on the committee may 
attend this meeting to gather information about a subject over which they have decision making responsibility. 
 

Therefore, further notice is hereby given that the above meeting may constitute a meeting of the Common Council and is hereby noticed as such, 
even though it is not contemplated that the Common Council will take any formal action at this meeting.   
 
 
 

Notices Mailed To: 
Mayor Joe Chilsen   
*Ald. Jim Olson    
*Ald. Kim Smith – Chair   
*Ald. Dan Stevens - Vice Chair   
  Ald. Tom Smith   
  Ald. Boondi Iyer   
  Ald. Diane Wulf   
City Administrator      City Attorney     WPPA Steward      IAFF Steward   
Dept Heads       La Crosse Tribune    
Coulee Courier   Onalaska Omni Center 
FOX WKTY WLXR WLAX WKTB WXOW  Onalaska Public Library 
*Committee Members   

Date Notices Mailed and Posted  8/1/19 
 

 

In compliance with the Americans with Disabilities Act of 1990, the City of Onalaska will provide reasonable 
accommodations to qualified individuals with a disability to ensure equal access to public meetings provided 
notification is given to the City Clerk within seventy-two (72) hours prior to the public meeting and that the 
requested accommodation does not create an undue hardship for the City. 
 



9. Approve a Standard Services Agreement with Cedar Corporation to complete a Needs Assessment
for Police, Fire, and Park Impact Fee Study, not to exceed $25,000.

10. Approve an agreement with Superior Technology Group LLC regarding the iCrimeFighter
Enterprise subscription

11. Authorization to proceed with  TiPSS conversion costs for the Joint Municipal Court software and
funding

12. Renewal of Cities and Villages Mutual insurance Company (CVMIC) option 1 regarding the City
of Onalaska Self Insurance Retention for 2021 and 2022

PERSONNEL 

13. Monthly department presentation by Park & Recreation Department

14. Review and consideration of 2019-2020 School Liaison Officer Agreement of Onalaska and
Onalaska School District

15. Review and consideration of reorganization of the IT Department

16. Review and consideration of new job descriptions and authorization to fill internally.
a. Computer Support Specialist
b. IT Support Specialist
c. IT Network Specialist (won’t be filled until 2020)

17. Review and consideration of changes to Part-Time Firefighter/EMT wages scales

18. Review and consideration of changes to existing job descriptions and new job descriptions:
a. Part-Time Firefighter/EMT
b. Part-Time Firefighter (New Job Description)
c. Part-Time EMT (New Job Description)

19. Closed Session:  To consider a motion to convene in Closed Session under Section 19.85(1)(e) of
the Wisconsin Statutes for the purpose of deliberating or negotiating the purchasing of public
properties, the investing of public funds or conducting other specified public business, whenever
competitive or bargaining reasons require a closed session:

• IAFF, International Association of Firefighters, Local 127
• OPPA, Onalaska Professional Police Association
• SORD, Supervisory Officers Relation Division

And under Section 19.85 (1)(g) of the Wisconsin Statutes for the purpose of conferring with legal 
counsel for the governmental body who is rendering oral or written advice concerning strategy to be 
adopted by the body with respect to litigation in which it is or is likely to become involved: 

• Oak Forest Drive manhole claim

If any action is required in Open Session, as the result of the Closed Session, the Committe will 

reconvene in Open Session to take the necessary action and/or continue on with the printed 

agenda.

Adjournment 



Account 

Fund: 640 - OMNI CENTER 

Assets 

640-1850Q 

~,,~:~4b-18502 
640-18504 

\; }l§i.40-18595 

640-18931 

/::;640-18980 

640-19000 

~L's~G40-19001 
fi:'!0-19200 

j;.640-19201 ,,_0,,,,-.---

Liability 

640-21100 

640-21110 

.• 640-21111 
~p ·~ 

640*21112 

''640-21511 

640-21512 

. · 640-21513 
640-21515 

'640-21520 

640-21528 
. 640-21529 

640-21530 

640:21531 

640-2_1532 

_640-2153'.i 

64\l.:.21531 

640-215;1~ 

§.4.0.::1J540 

64Q:__:f_:L2fiQ 

7/12/20:'1 3:2'.i:2'.:i PM 

City of Onalaska 

Name 

LAND 

[!'.AND .IMPRO\/EJVl~~J ::. 
CONSTRUCTION WORK IN PROGRESS 

C.D.A. - TRANSPORTATION EQUIP 

-~EASEEp~IP~friJT~:· ,, ........ · '·' 
PROVISION FOR DEPRECIATION 

. UNA_MO,RTIZE[);~{?J:JD,S9.~J:s ,,· 
WRS NET PENSION ASSET 

,<lf;IRS UFE.ASSEl' 

Balance 

0.00 

0.00 

0.00 

25,5a2.aa 
. i.::l.9'.09.' 

DEF. OUTFLOW-WRS PENSION-CONTRIBL 74,518.00 

: ; ·. . >'.0,EFE~RED O~f(~O\l.,i\ly'~}:t,~J:lf; '.,i;)~;g~·.; ~{~:/ ; ;;~tz6'.09 
Total Assets: 12.50 

·ACCOUNTS PAYABLE. • . 
~ ' ' ·,, ·'"'"'"' ·,,,.. " ;:,,, ..... , '/, ~.\ '., 
AP PENDING (DUE TO POOL) 

P;AYROLL C~RRE~lOriJ?:~ .. 
SALES TAX Pl\Yft.BLE 

;;FICAW/H 

FEDERAL W/H 

.STATE V)l/H ~W! . 

FICA W/H - MEDICARE 

·RETIREMEf1JT W/H 

BC/BS HEALTH INS 

.HEALTH INS W/H (EMPL: HEALINS. CO:) 

HEALTH INS 

CANCER INS 

LIFE INSURANCE W/H 

HEALTH/DENTAL/LIFE INS.PREMIUMS 

MEDICAL & DEP CARE - SECT. 125 

WI-RETIREMENT SYSTEM (P.T.EE) 

UNITED WAY 

COMMUNITY CREDIT UNION W/H 

-2,750.70 

a.aa 

a.aa 
a.ad 
a.aa 
o.aa 
o.aa 
o.aa 
0.00 

o.aa 
a.aa 
a.aa 
a.aa 
a.aa 

12.50 

Balance Sheet 
Account Summary 

As Of 07/12/2019 
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Balance Sheet 

Account 

640-21570 

Name 

SUPPORT PAYMENTS 

ACCRUED WAGES 

ACCUMULATED EMPLOYEE BENEFIT {VAC 

As Of 07 /12/2019 

Balance 

CURRENT PORTION REDEV. 0.00 
;::-=~~::'.----_,,. ..... __ ..;CURRENT PORTION G.O. ISSUE . -:0::"..o=::o=----.....,-...-~l"""'OI~-.....,~-:-,..-_.,--:,.,,,..,....,.,...,,.... 
640-22905 CURRENT PORTION CITY LOAN 0.00 

"--"6:-':4=0-~2=2~90=6o _____ .-.::.:.:::.--cuRRENT PORT.-CITY LOAN RLC---------=-o.oo;;------rr-'!"""~~,_.-..,,. ..... ----...... -...-. 

l"""-:;6;:;4;;;0-~2~2:-90~70-~----~.-.... ..--i:cuRRENT PORTION OF LEASE PAYABLE 
SECURITY DEPOSITS -----==-"' 

640-29227 

640-34141 

640-34148 

640-34300 

Total Revenue 

Total Expense 

Revenues Over/Under Expenses 

7/ 12/2019 3 :25 :25 PM 

SEC DEP - SPRING 

SEC DEP - FAL~ 

SEC DEP- SPORTS & ADVENT. 

SEC DEP~ WEDDING EXPO . 

SEC DEP - SERV./EQUIP./PRODUCT 

WRS NET PENSION LIAB. 

WRS LRLIF LIABILITY 

DUE TO GENERAL FUND 

BONDS PAYABLE 1994 
gONDS PAYABLE 1995 

BONDS PAYABLE 1996 

BONDS PAYABLE i997 

BONDS PAYABLE 1998 

DEF. LOSS ON EARLY RET. 

1998 REFUNDING L.R.B.I. 

BONDS PAYABLE· 2002 

BONDS PAYABLE - 2006 

S.T.F.L. LOAN - 2007 

C.D.A. G.O. BONDS PAYABLE-2010 

Total Liability: 

CONTRIBUTIONS FROM OTHERS 

DEPR./CHARGEBACK 

CONTRIBUTIONS FROM MUNIC. 

INVESTMENT IN CAPITAL ASSETS 

FUND BALANCE 

SURPLUS/DEFICIT 

RESERVED RETAINED EARNINGS 

RESTRICTED FOR WRS PENSION 

Total Beginning Equity: 

Total Equity and Curre nt Surplus (Deficit) : 

0.00 
0.00 

0.00 

0.00 

0.00 

0.00 

----~--~---~ 

o.oo·-------......... ..---.,._,,,,,.,....,_, __ .,......~--r~~ 
0.00 

0.00 

0.00 
135,248.89 

0.00 

0.00 

0.00 

0.00 
-142,988.90 

0.00 

0.00 

25,502.00 
-117,486.90 

301,762.13 

319,511.62 
-17,749.49 

-BS,236.39 

Total Liabilities, Equity and Current Surplus {Deficit): 12.50 

Page 2 of 2 



City of Onalaska 

Original Current 
Total Budget Total Budget 

Fund: 640 - OMNI CENTER 

Revenue 

640-00Q00-4~110 GENERAL PROPERTY TAXES 0.00 0.00 
(2_40-QOOQQ:'!l~JQ ROOM TAX REVENUE 0.00 0.00 
§4o-ooooo-46Z16 RECR FEES >AGE 18 2,200.00 2,200.00 
§1Q_QQQ9.Q::'lti111 ICE RENTAL INCOME (NONTAXABLE 162,379.00 162,379.00 
640-00000-4674;?. ICE RENTAL INCOME (TAXABLE) 27,100.00 27,100.00 
§_4Q.::QQQPJL46Z1i! CONCESSION REV. (TAXABLE) 48,000.00 48,000.00 
640-00000-4.6745 CATERING REVENUE -(TAXABLE) 6,000.00 6,000.00 
ti.'..lJ2::0DO_QQ_:1§J_4§ CONCESSION REVENUE (VENDING) 0.00 0.00 
640-00_000-467 4 z CONCESSION REVENUE (EVENTS) 0.00 0.00 
640,:_Q009Jl:16 7_112 CONCESSION REVENUE - NON-ALC 0.00 0.00 
j)40_:00000-4.fil49 VENDING INCOME (NONTAXABLE) 1,750.00 1,750.00 
§40:QQ000.:12Z?.1 PRO SHOP REVENUE 6,000.00 6,000.00 
640-00000-46752 RENTALS INC. (ARENA) TAXAB 12,000.00 12,000.00 
£.4P.:.QQ900:'.12.Z~ RENTAL INC. (ARENA NON-TAX.) 10,000.00 10,000.00 
640-00000-46755 RENTAL INC. (SHELTER - TAXABLE) 1,500.00 1,500.00 
§.1_0-0Q_O_QQ:.']_675_§ RENTAL INC. (MEETING NON-TAX.) 6,000.00 6,000.00 
§.40-00000-4.§Z;iZ RENTAL INC. (SPACE/ST-TAX.) 35,000.00 35,000.00 
{i:lQ.:QQQQ0-4 67212 RENTAL INC. (SUPPLIES - TAXABLE) 5,600.00 5,600.00 
640-0_QQQ0-467551 LABOR INC. (HOUSEPERSON NON-T 2,500.00 2,500.00 
2-4Q.QQQQ12::1§1.§Q RENTAL INC. (SHELTER NON-TAXAB 1,000.00 1,000.00 
§.1.0·0QQOQ-46761 ADVERTISING INCOME 0.00 o.oo 
640-Q0000.:.1\i?.§) ADMISSION SALES - TAXABLE 5,000.00 5,000.00 
§.1.0-000QQ.:46Ifl2 ADMISSION SALES - NONTAXABLE 6,000.00 6,000.00 
§40::.9_QQQ.Q~16 766 RENTAL INC. (MTG. ROOM - TAX) 5,500.00 5,500.00 
§40-00000-46767 RENTAL INC. SUPPLIES - NONTAX 1,200.00 1,200.00 
649 00000-4Ji_7G8 LABOR INC. - HOUSEPERSON TAX 7,500.00 7,500.00 
640-00000-46769 CATERING REVENUE-(NON TAX.) 3,500.00 3,500.00 
p40-QQ_Q_QQ-4800J MISC. INCOME (NONTAXABLE) 7,000.00 7,000.00 
_640-00000-480Q;?. MISC INCOME TAXABLE 1,000.00 1,000.00 
f>_l10-0Q_QQQ3Jl.1Q_Q INTEREST INCOME 0.00 0.00 
§1:.0-00000-48102 INTEREST INC/RECEIVABLE 0.00 o.oo 
~ig_Q_iJJ-1Q_9._\,"l;')Ji10 3 G/\IN ON REFUNDING o.oo 0.00 

640-00000-48203 RENTAL LEASE 0.00 0.00 
§_:}O-QQQQQ:'!J'.,.{.Q2 RENTAL INCOME (CITY) 45,000.00 45,000.00 
640-00000-48401 INS. RE-IMBURSEMENT CLAIMS - 0 0.00 0.00 
fi..4Q.9.D..Q.QQ:.'!§2.QD DONATIONS 0.00 0.00 
_§_40-00000-4851~ DONATIONS (O.E.C. LIQ.AGR) 11,000.00 11,000.00 
§1J)_:QQ9ll.9:.'l&515 DONATIONS (SPONSORSHIPS) 5,000.00 5,000.00 
640-00000'.filQl OPERATING TRANSFER IN 183,174.00 183,174.00 
§..4.Q:QQQ_QQ 1.'?2..V TRANSFER FROM CITY (TOURI) 0.00 0.00 
640-Q9000:±1Q:l0Ji SALE OF CITY PROPERTY - OMNI 0.00 0.00 
Q:10-0000Q.:.4fillQQ DEPRECIATION/CHARGEBACK 0.00 0.00 

Revenue Total: 607,903.00 607,903.00 

Expense 
640-55450·110 SALARIES - REGULAR 146,503.00 146,503.00 
§_40-?542Q:.12Q WAGES - REGULAR 13,653.00 13,653.00 
640-55450;:1£1 OVERTIME - REGULAR 0.00 0.00 
640-55450-124 WAGES- PERM PT 0.00 0.00 
640-55459.:J.25 OVERTIME - PERM PT 0.00 0.00 
fi402.;i:150-1Z.§ WAGES - TEMP/SEAS 61,S98.00 61,598.00 

--~~----~----------,"----~--

71 L!/?01 F'M 

Budget Report 
Account Summary 

For Fiscal: 2019 Period Ending: 07/31/2019 

Variance 
Period Fiscal Favorable Percent 

Activity Activity (Unfavorable) Remaining 

0.00 0.00 0.00 0.00% 
0.00 0.00 0.00 0.00% 
0.00 225.00 -1,975.00 89.77 % 
0.00 80,158.58 -82,220.42 50.63 % 
0.00 11,176.14 -15,923.86 58.76% 

0.00 41,494.57 -6,505.43 13.55 % 
o.oo 1,179.23 -4,820.77 80.35 % 
0.00 205.00 205.00 0.00% 
0.00 0.00 0.00 0.00% 
0.00 0.00 0.00 0.00% 
0.00 1,176.08 -573.92 32.80% 
0.00 3,223.00 -2,777.00 46.28 % 
0.00 15,010.83 3,010.83 125.09% 
0.00 7,525.00 -2,475.00 24.75 % 
0.00 1,383.05 -116.95 7.80% 
0.00 1,993.60 -4,006.40 66.77 % 

o.oo 22,316.11 -12,683.89 36.24% 
0.00 3,176.30 -2,423.70 43.28 % 
0.00 2,055.00 -445.00 17.80% 
0.00 0.00 -1,000.00 100.00 % 
0.00 o.oo o.oo 0.00% 
0.00 3,758.00 -1,242.00 24.84 % 

-232.50 2,711.30 -3,288.70 54.81 % 
0.00 4,307.47 -1,192.53 21.68 % 
0.00 1,803.00 603.00 150.25 % 
0.00 5,490.85 -2,009.15 26.79 % 

0.00 2,302.00. -1,198.00 34.23 % 
0.00 534.90 -6,465.10 92.36 % 
0.00 0.00 -1,000.00 100.00% 
0.00 0.00 0.00 0.00% 
0.00 26.68 26.68 0.00% 
0.00 0.00 0.00 0.00% 

0.00 0.00 0.00 0.00% 
0.00 22,412.88 -22,587.12 50.19 % 
0.00 0.00 0.00 0.00% 
0.00 0.00 0.00 0.00% 
0.00 0.00 -11,000.00 100.00% 
0.00 307.00 -4,693.00 93.86 % 
0.00 65,700.56 -117,473.44 64.13 % 
0.00 0.00 0.00 0.00% 
0.00 110.00 110.00 0.00% 
0.00 0.00 0.00 0.00% 

-232.50 301,762.13 -306,140.87 50.36 % 

5,752.23 72,455.05 74,047.95 50.54% 
529.02 6,722.93 6,930.07 50.76% 

0.00 0.00 0.00 0.00% 
0.00 0.00 0.00 0.00% 
0.00 0.00 0.00 0.00% 

2,872.57 38,232.53 23,365.47 37.93 % 

------
rag(: 1 or 



Budget Report 

640-55450-127 

SclQ:.?5 450-1_!?.Q 
640-55450-151 

~0-55450::1.~ 

640-55450-153 

64Q:.55450-154 

640-55450-211 
640-55450-213 

640-55450-214 

§40-55450-2.£Q 

640-55450-221 
{540-55450-225 

640-55450-240 
640-55450-241 

_640-55450-242 
640-55450-243 

640-55450-244 
640-55450-290 
640;55450-291 

640-55450-292. 

640-55450-2~ 

640-55450-301 

640-55450-310 
640-55450-311 

640-55450-31~ 

640-554_?Q:320 
_640-55450-323 
640-55~0-324 

640-55450-330 
§40-55450-340 

640-55450-341 

640.:.55450-~42 

640-55450-343 
640 -55450-344 

640-55450-345 
640-5.5450-31§. 
§90-5_$_4?J2:212 
§10-55450]50 

640-55450-360 
640-5_!?450. 361 
640-55450-362 

640-55450-363 
640-55450-510 
640-55450-511 
640-55450-512 
640:.55450-51;1 
640-55450-514 
§.40-5545Q:_S 15 

640-55450-516 
§_40-5 54_?0- SJ,1 

640-55450-540 
640-55450-541 
640•55450-54;? 
640-5545.Q:J.j.!Ll_ 

640-55450-544 
640-SS42Q-.62Q 
640-554SOC686 
§40-55450-690 

7/12/2019 3:34:52 PM 

OVERTIME - TEMP/SEAS 

FICA 

RETIREMENT (WRS) 

HEALTH INSURANCE 

DENTAL INSURANCE 

LIFE INSURANCE 

BOILER CONTRACTUAL 

HVAC CONTRACTUAL 

FIRE CONTRACTUAL 

WATER/SEWER/STORM WATER 

ELECTRIC & GAS 
PHONE/INTERNET/CABLE 

SOFTWARE MAINTENANCE CONTR 

EQUIPMENT MAINTENANCE CONT 

EQUIPMENT RENTAL 

LEASES 

WEBSITE 

OTHER CONTRACTUAL SERVICES 

TRANSCRIPTION·CONTRACTUAL 

ELECTRICAL CONTRACTUAL 

PLUMBING CONTRACTUAL 

SALES TAX 

OFFICE SUPPLIES 
POSTAGE 

COPY USAGE & PAPER 

SUBSCRIPTIONS & DUES 

GENERAL ADVERTISING 

RECRUITMENT 

SEMINARS, CONF & TRAVEL 

OPERATING SUPPLIES 

PRINTING & FORMS 

CLEANING & SANITARY SUPPLIES 

CONCESSIONS SUPPLIES 

VENDING SUPPLIES 

BAR SUPPLIES 
CATERING SUPPLIES 
PRO SHOP 
BLDG & GROS MAINT & REPAIRS 

VEHICLE MAINT. & REPAIRS 
REGULAR FUEL 

OFF ROAD .FUEL 
EQUIPMENT MAINT & REPAIRS 

INS - WORKERS COMP 

INS - FIRE, COMP/COLL, BOILER 

INS -VEHICLES 
INS - CVMIC, LIABILITY, PROF 
SIR 
INS - MONIES & SECURITIES 

EMPLOYEE BENEFITS 
UNEMPLOYMENT 

DEPR - GENERAL EQUIPMENT 
DEPR - VEHICLE 

DEPR - OFFICE EQUIPMENT 
DEPR - BLDG, STRUCTURE, BLDG I 

DEPR- IMPROV OTHER THAN LAND 
INTEREST 
ALLOCATED -WRS 
OTHER DEBT SERVICES 

Original 
Total Budget 

0.00 
16,964.00 

10,490.00 

36,988.00 

3,428.00 

39.00 

2S0.00 
7,500.00 

1,560.00 
7,893.00 

173,286.00 
9,062.00 

3,320.00 

0.00 

0.00 

0.00 

0.00 
16,225.00 

o.oo 
0.00 

0.00 
0.00 

400.00 
25.00 

2,350.00 
500.00 

15,000.00 

100.00 
1,000.00 

13,000.00 

0.00 
5,500.00 

23,000.00 
0.00 

0.00 
0.00 

500.00 
9,750.00 

500.00 
375.00 

50.00 
5,500.00 

7,000.00 
12,282.00 

134.00 
2,037.00 

0.00 
75.00 

o.oo 
0.00 

o.oo 
0.00 
0.00 
0.00 

0.00 
0.00 
0.00 
0.00 

Current 
Total Budget 

0.00 
16,964.00 

10,490.00 

36,988.00 

3,428.00 

39.00 

250.00 
7,500.00 

1,560.00 
7,893.00 

173,286.00 
9,062.00 

3,320.00 
0.00 

0.00 

0.00 

o.oo 
16,225.00 

0.00 

0.00 

0.00 
0.00 

400.00 
25.00 

2;350.00 
S00.00 

15,000.00 
100.00 

1,000.00 
13,000.00 

0.00 
5,500.00 

23,000.00 
0.00 

0.00 
0.00 

500.00 
9,750.00 

500.00 
375.00 

50.00 
5,500.00 

7,000.00 
12,282.00 

134.00 
2,037.00 

0.00 
75.00 

0.00 
0.00 

0.00 
0.00 
o.oo 
0.00 

0.00 
0.00 
0.00 
0.00 

Period 
Activity 

0.00 
665.79 

347.22 

3,082.38 

275.15 

2.80 

o.oo 
0.00 

o.oo 
2,478.69 

i,215.74 

728.53 

0.00 
0.00 

0.00 
0.00 
0;00 

855.4:2 

o.oo 
0.00 

o.oo 
0.00 

16.88 
0.50 

0.00 
0.00 

675.00 
0.00 
0.00 

554.01 
109.45 

-297.63 

1,381.42 
o.oo 
o.oo 
0.00 
0.00 

989.23 

11.65 
o.oo 
o.oo 

89.78 
0.00 
0.00 
0.00 
0.00 
o.oo 
0.00 

0.00 
0.00 

0.00 
0.00 
0.00 
0.00 

. 0.00 

0.00 
o.oo 
0.00 

For Fiscal: 2019 Period Ending: 07 /31/2019 

Variance 
Fiscal Favorable Percent 

Activity (Unfavorable) Remaining 

0.00 
8,546.75 

5,121.86 

21,576.66 

1,650.90 

21.50 

o.oo 
1,603.47 

380.00 
7,121.40 

69,069.20 
5,513.65 

4,122.00 
58.97 

0.00 
0.00 

o.oo 
8,547.63 

0.00 
0.00 

o.oo 
0.00 

91.47 
4.42 

359.35 
550.00 

9,823.84 

123.00 
85.72 

10,192.93 
328.35 

2,603.09 

17,572.73 

0.00 

0.00 
0.00 
0.00 

5,368.21 

54.28 
0.00 
0.00 

1,884.23 

4,913.50 
12,291.00 

134.00 
2,037.00 

0.00 
100.00 

0.00 
0.00 

0.00 
0.00 
o.oo 
0.00 

0.00 
0.00 
o.oo 
0.00 

0.00 
8,417.25 

5,368.14 
15,411.34 

1,777.10 

17.50 

:250.00 
5,896.53 

1,180;00 
771.60 

104,216.80 
3,548.35 

-802.00 

-58.97 

0.00 
0.00 

0.00 
7,677.37 

0.00 
0.00 

0.00 
0.00 

308.53 
20.58 

1,990.65 
-50.00 

5,176.16 
-23.00 

914.28 
2,807.07 

-328.35 
2,896.91 

5,427.27 

0.00 

0.00 
0.00 

500.00 
4,381.79 

445.72 
375.00 

50.00 
3,615.77 

2,086.50 
-9.00 
0.00 
0.00 
0.00 

-25.00 

o.oo 
0.00 

0.00 
0.00 
0.00 
0.00 
o.oo 
0.00 
0.00 
0.00 

0.00% 
49.62 % 

51.17 % 
41.67 % 

51.84 % 

44.87 % 

100.00% 
78.62 % 

75.64 % 
9.78% 

60.14% 
39.16 % 

-24.16% 

0.00% 

0.00% 

0.00% 

0.00% 
47.32 % 

0:00% 
0.00% 

0.00% 
0.00% 

77.13 % 
82.32 % 

84.71 % 
-10.00 % 
34.51 % 

-23.00 % 
91.43 % 

21.59 % 

0.00% 
52.67 % 

23.60% 

0.00% 
0.00% 
0.00% 

100.00% 
44.94 % 

89.14 % 
100.00 % 
100.00% 

65.74 % 

29.81 % 
-0.07% 

0.00% 
0.00% 

0.00% 
-33.33 % 

0.00% 
0.00% 

0.00% 
0.00% 
0.00% 
0.00% 

0.00% 
0.00% 
0.00% 
0.00% 
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Budget Report For Fiscal: Z019 Period Ending: 07 /31/2019 

Variance 

Original Current Period Fiscal Favorable Percent 
Total Budget Total Budget Activity Activity (Unfavorable) Remaining 

i?.4!2·55§0-691 AMORTIZED BOND COSTS 0.00 0.00 0.00 0.00 0.00 0.00% 
G..4Q:'i~4;&-_(_i_'ZJ BOND ISSUANCE COSTS 0.00 0.00 0.00 0.00 0.00 0.00% 
640:55450-720 DONATIONS 0.00 o.oo 0.00 250.00 -250.00 0.00% 

fl:±Q:.:nflQ\2:99-.~ PRIOR PERIOD ADJUSTMENT LRLIF 0.00 0.00 0.00 0.00 0.00 0.00% 
Expense Total: 607,837.00 22,335.83 319,511.62 288,325.38 47.43 % 

Fund: 640 - OMNI CENTER Surplus (Deficit): 66.00 66.00 -22,568.33 -17,749.49 -17,815.49 :6,993.17 % 

Report Surplus (Deficit): 66.00 66.00 -22,568.33 -17,749.49 -17,815.49 :6,993.17 % 
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Budget Report 

Account Type 

Fund: 640 - OMNI CENTER 
Revenue 
Expense 

Fund: 640 - OMNI CENTER Surplus (Deficit): 

Report Surplus (Deficit): 

7/12/2019 3;34::02 PM 

Original Current 
Total Budget Total Budget 

607,903.00 607,903.00 

607,837.00 607,837.00 

66.00 66.00 

Period 
Activity 

-232.50 

22,335.83 
-22,568.33 

For Fiscal: 2019 Period Ending: 07 /31/2019 

Fiscal 
Activity 

301,762.13 

319,511.62 
-17,749.49 

Group Summary 
Variance 

Favorable Percent 
(Unfavorable) Remaining 

-306,140.87 50.36 % 
288,325.38 47.43 % ---------
-17,815.49 !6,993.17 % 

66.00 66.00 ===============================~~======================= -22,568.33 -17,749.49 -17,815.49 !6,993.17 % 
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City of Onalaska 

Account 

Fund: 100 - GENERAL FUND 

Assets 

100-12342 

?ib:;;Ii~oo-12343 

1Q.Q"1_2.§.11 

"'100-12613 

100-12626 

•• :roo-12632 

100-13100 

'Jioo-13102 

100-13122 

100-13125 

100-13;iQ_Q 

100-14000 

100-1.1_2_Q1 

10Q_:_142~ 

J_00-1421Q 

100-14_?,13 

100-142_1_;, 

ld0-l4X!fi 

Name 

·~CASH 
CASH-CAFE PLAN 

. __ fEMPORARY.INV~~Tt:1~]'j'~ 
ONAL FIRE DEPT. (CARINS IRIS) 

;···'ooN,\TIONS?AVIN~~g\~ct 
NON-CITY INVESTMENTS 

• • ;
1.f'ETTY q,s_H · 

R/E & P/P TAXES REC. 
·. 
7~DELQ,:s/A FROJVfc(;J'(i~,J~'!~~go,8 ; 

DELQ. S/A FROM COUNTY-2009 

- RECO.s1Ai'Rorvfco.-101?·.:::· 

DELQ. S/A FROM C0.-2011 

'.DELQ;s; ~ FRPfV1 cq:_-~913 : 
DELQ,S/A FROM C0.-2013 

DELQ. S/A FROM ci:L:: 261.:4 -
' ~' ' . ' ' ' ,., '· ;,,fj;,'\\,, 

DELQ.S/A FROM CO. - 2015 

''Bi:Lo:s(t._F.Rqfil cc5.:i~~~Wi•' 
DELQ. S/A FROM CO. - 2017 

, • ; 2ELO;:S/~ _tRc;>M co:~9J_g"'\• -
2017-18 Delq. /PP TAXES 

~018-19'bELQ. P/PtA,X~~-· 
2006/07 DELQ. P/P TAXES 

2008/09 DELQ TAXES 

''.iob9-10'DELQ.. P(P t.A~t_s;'' :·: 
2010-11 DELQ P/P TAXES 

2011-12o'ELQ. P/PT,A~E_s· 
2012-13 DELQ. P/P TAXES 

2013-14 DELQ.. PIP TAXES. '· 
2014-15 DELQ. P/P TAXES 

2015-,16 ,DELQ. P /P TAX~S. 
2016-17 DELQ. P/P TAXES 

'.S/A STORM SEWER 

S/A STREET CONSTRUCTION 

S/A CURB & GUTTER 

S/A SIDEWALK 

''s/A ALLEY PAVING 

OTHER ACCOUNTS RECEIVABLE 

A/REC. - CDA/OMNI NOTE' •' 

A/ REC. - OMNI 

ACCOUNTS RECEIVABLE- G.lUTH 

ALLOWANCE FOR UNCOLLECTIBLE ACCOL 

ACCOUNTS RECEIVABLE· C.D.A. MGMT 

INTEREST RECEIVABLE 

DUE.FROM OTHER GOVERNMENTS 

DUE FROM SEWER 

DUE FROM CEMETERY 

DUE FROM OMNI CENTER 

DUE FROM TAX AGENGY FUND 

DUE FROM S/R-0.S.R. 

DUE FROM DEBT SERVICE 

Balance 

19,820.lS 

~2,2]S!~8t.qf ""''; 
0.00 

141.78 

0.00 

0.00 

1,043.82 

407.07 

842.90 

2,596.37 

·8,360.57 

0.00 

0.00 

,MO 
0.00 

p.db 
0.00 

--~~l}l74_:18 7 
0.00 

@6 
123,056.62 

12;;~;§:1:19 
57,697.53 

- i6,?~P5 
14,223.70 

0.00' 
0.00 

., 0.00 

0.00 

~48.13 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

Balance Sheet 
Account Summary 

As Of 07/12/2019 
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Balance Sheet 

Account 

100-16200 

Liability 

Equity 

T'~·'~1o0"320oo 
100-34100 

• 11.00-34142 

100-34207 

>100-34208 

100-34209 

_100-34210 

100-34211 

100-34212 

10iU42.13 
100-34214 

100-342_1? 

7/12/2019 3:20"14 PM 

Name 

PRE-PAID INSURANCE 

Total Assets: 

LOCAL 150 UNION DUES W/H 

F.INA('JCIA.L ~VGS. 

TO EMPLO\'.EES CAFE PLAN . s+ , "" , , ,> ,, , 

BAIL BOND DEPOSITS 

PARTIAL PMT. - POLICE CITATIONS 

DOG LICENSES DUE CO 

MOBILE HOME TA)( DUE - OSD 

DUE TO WATER 

DEFERRED REVENUE 
DEFERRED REVENUE- C.D.A. MGMT. 

yP"OSTl'Or:JED Sf A cSTORl\'.1 SEWER 
POSTPONED S/A-STREET 

POSTPONE[)S/A-CURB & GUTTER 

POSTPONED S/A-SIDEWALK 

· POSTPON.ED S/A-ALLEY PAVING 
NON-CITY FUNDS 

Total Liability: 

INVESTMENT IN CAPITAL ASSETS 

FUND BALANCE 

RESERVED FUND BALANCE 

STREET DEPT-STREET DEPT EQUIPMENT 

STORM SWR EQUIPMENTS 

LIBRARY CONTRACTUAL 

ENG, STATION WAGON 

LACROSSE CO. HWY. STR. MAINT. 

F. DEPT. TURN-OUT GEAR/VEH. EQUIP. 

S.l.R INS. DEDUCTIBLE 
DOWNTOWN REDEVELOPMENT 

COMPUTER HDWR./SOFTWARE UPDATE 

Balance 

45,893.14 

11,521,273.93 

0.00 

o:oo 
'<--'· ,,;/ 

0.00 
·:a,oo· 

0.00 

19,.23~~?:1 
0.00 

100.00 

1,&~4,5?. 
0.00 

.6.oo 
115.50 

o:o.o 
0.00 

p:oo 
o.oo 
g:oo 

123,056.62 

65,6~1,19_ 
59,911.21 

_lWJ,~3,25 
141.75 

350,030.37 

0.00 

8,151,732.12 

0.00 
36,236.00 

o.oo· 
0.00 

0.00 

0.00 

O.OQ 
146,990.00 

18,500.00 
15,000.00 

As Of 07 /12/2019 

11,521,273.93 
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Balance Sheet 

Account 

Total Revenue 

Total Expense 

Revenues Over/Under Expenses 

7/17/2019 3:20:44 PM 

Name 

CITY HALL VEHICLE 

i=~~I8frr:-i:H.~Jt!!~~~g~J.~;,::l•;,., 
FIRE DEPT ATV 

Total Beginning Equity: 

Total Equity and Current Surplus (Deficit): 

Balance 

3,000.00 

0.00 

8,615,228.12 

7,243,089.56 

4,687,074.12 

2,556,015.44 

11,171,243.56 

Total Liabilities, Equity and Current Surplus (Deficit): 

As Of 07 /12/2019 

11,521,273.93 

Page 3 of 3 



City of Onalaska 

Fund: 100 - GENERAL FUND 

Revenue 

Department: 00000 - NON DEPARTMENTAL 

OMITTED TAXES & P/P) 

="-"'.!~~-= .;~~!:~4:7'.};~~f~1;!0~~J!:~:f!J:H01if:e:~~s: .. : .•. 

100-00000-41800 

1[~§;00000-42010 
100-00000-42020 

::100:00000-42030 

100-00000-42050 

!i~~2~0000~420Go 
100-00000-43211 
r100~0000~4:i221 

100-00000-43309 

if_bruo9000:43401 
1000-43420 

i!l:Jl'J,_'}0000c43521 

100-00000-43530 

~l'dtJ.100000-43541 
100-00000-43610 

~ibo700090-436ZQ · 
100-00000-4362~ 

,'ioo~ooo6o~436~o 
100-00000-44110 

]ob~ooooo-44120 
100-00000-44160 

iob;ooooo-441ZQ 

100-00000A4 l 71 

~raQ:poooo-44112 
100-0UUUU-44_185 
:-100~00000-44190 
100-00000-44193 

·ioci-ooooo-44194 

100-00000-4419'.i. 
ioo-ooooo-44196 

100-00000-44210 

100~00000-4421~ 
100-00000-4:1.~2.Q 

100-00000-44300 ,.-.,.----·-
100-0Q_QQ_Q~l.1-liQ 

l-QQ:_QQ_OOQ-44311 

100-00Q!LD.:.1'U12 
100 .. oQQOQ,Q..4.'l.W 

')OOQ-44.?,£.] 

,QQDQ::.4.±'!L'i 

P/P CHARGEBACK TAXES 

PAYMENTS IN LIEU OF TAXES 

.. _J:~XE~ ~!:Ji~1tj~!~IP~L 01;\/NefD lJJj -~~'. ., 
INTEREST ON TAXES 

S/AST~9~j; 
S/A CURB & GUTTER 

.. _S/AS\D~W~LK ' 

S/A ALLEY 

... . .s~Asf<;)R'M:SEWEf\ 
FEDERAL LAW ENFORCEMENT GRA 

, J:E'l?EML~~A~J: HIGH.WAY< 
FED GOV'T REVENUE 

.• FEM~ @pNEY?: 
SHARED REVENUE FROM STATE 

st~I~;~!!\f<)MPlJiJRS 
FIRE rNSURANCE FOR STATE 

·• !j.V-f ·ENF(>R~~MENt TRAl~iN(3'A,ID, 
STATE AID ROAD ALLOTMENT 

. :~rA:i:e~(o·~o~_toNNECt1NG srRE 
PAYMENT FOR MUNICIPAL SERVICE 

' ST~tE.AiD'IN llEU OF I-7'XES 
STATE AID - PERSONNAL PROPERTY 

· srr..rf'.:AI,D;ol:fr~R ~AYrv!ENTs 
LIQUOR & MALT BEVERAGE LICENS 
OPERATOR LICENSE 

CIGARETTE LICENSE 

'; CABLE tv:ucE,NSE 
CELL TOWER FEES 

MOBILlO.HOl'vfE.LICENSE 

TAXiE CAB LiCENSE 

'SOLICITERs'ucENSE 

ELECTRICAL LICENSE 

HTG/GAS PIPING LICENSES 

OTHER LICENSES 

MOTEL/HOTEL PERMITS 

BICYCLE LICENSE 

DOG LICENSE 

CAT LICENSE 

INSPECTION FEES 

BUILDING PERMITS 

PLAN REVIEW 

ELECTRICAL PERMITS 

HEATING & A/C PERMITS 
PLUMBING PERMIT FEES 

STREET OPENING PERMITS 

---·---· ·----------------
7/12/?0o l J:l:'l:'A PM 

Original 
Total Budget 

Current 
Total Budget 

Budget Report 
Account Summary 

For Fiscal: 2019 Period Ending: 07/31/2019 

Period 
Activity 

Fiscal 
Activity 

Variance 
Favorable Percent 

(Unfavorable) Remaining 

135,000.00 -32,868.47 24.35 % 

·~?:1&4c1~l>,qg:@;7.~~~;:z~~({9'.QJ)~;;i·3;~"fs~~f~qio'9/ rt''· :~4o~(}Cjo~oo·•·T:tpo.oo % 

1,449.00 1,449.00 

0.00 0.00 

0.00 0.00 

78,800.00 78,800.00 

749,324.00 749,324.00 

.--4-8!:2~2.(jg -. " ' 48,292~0() 
3,000.00 3,000.00 

·:lqq:q2··' . '•iig§iQ.9.: 
54,537.00 

:.":':J~gg2 ~-
22,800.00 

)i1~:qo.~g~3 
1,200.00 

150,006.c)gi. ! 
13,900.00 

990.00 
600.00 

ioo..oo 
0.00 

1,000,00 
12,000.00 

0.00 

0.00 

0.00 
0.00 

0.00 

120,000.00 

500.00 

30,000.00 
17,000.00 
16,000.00 

750.00 

54,537.00 

.:'; 0(99:'.. 
22,800.00 

:. s;tio9:99: · 
1,200.00 

1?o;ogo:qa 
13,900.00 

990.00 
600.00 

-10<J:9o ·' 
0.00 

i, aocfoo . 

12,000.00 

.0:00 

0.00 

0.00 
0.00 

0.00 

120,000.00 

500,00 

30,000.00 
17,000.00 
16,000.00 

750.00 

1.52 621.81 -378.19 37.82 % 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

~~4.go,, 
o.oo 

o:oo 
1,210.07 
•t\ :}o::oq 

0.00 

o.od 
0.00 

·o.oo 

0.00 

0.00.' 

0.00 

18.00 
1,056.00 

0.00 

1,660.00 

0.00 

611.60 
110;00 

45.00 

0.00 

1,332.75 

0.00 

·a:n. i•i(J9:00% 

171.36 % 
,.s•;roz:io % 
i_,,.;,~,,;4" '''..~"' ;; 

-116.25 8.02 % 

·• o~go ;iT ·o.oo % 
0.00 0.00% 

O;O'o% 

0.00 0.00 0.00 % 
o.oo· ·· ~.p~% 

100.00% 

\:l£0.p0% 
0.00 100.00 % 

• .. . ••:::.'!f''•"'f"'·"":Lc. iiti;,:4,opq:oo x1w9:00.~ 

374,490.20 -374,833.80 50.02 % 

';:~1ta~i;::ix , 
3,573.66 

54,537.01 

"=f~:i;fo:of · 
21,610.00 

· .• c •• ;3,~94:00. : 
1,200.00 

~5·~6~?:67 
7,260.42 

•. · ,9~Jl_:QO 
625.00 

26.q(oo 
0.00 

2,890.0p 

13,373.00 

210.00 

0.00 

7,2~0:00 
27,367.29 

·o.oo 

77,300.40 

330.00 

36,190.75 

14,136.25 
15,904.00 

sso.oo 

~241145,86 -sci,00% 

573.66 119.12 % 

!1;01 : lJ:Lo1·% 

0.01 100.00 % 
i 0;00. <o,bo%. 

-1,190.00 5.22 % 
; :a.~906;0p 35:30% 

0.00 0.00% 

-114,312.33 76.21 % 

-6,639.58 47.77 % 

o.oo 0.00% 
25.00 104.17 % 

160.00 260.00% 
0.00 0.00% 

1,890.00 289.00% 

1,373.00 111.44 % 

210.00 0.00% 

0.00 0.00% 

7,260.00 0.00% 
27,367.29 0.00% 

0.00 0.00% 

-42,699.60 35.58 % 

-170.00 34.00 % 

6,190.75 120.64 % 
-2,,863.75 16.85 % 

-96.00 0.60% 
-200.00 26.67 % 
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Budget Report 

"- J000-44330 

~b-doo~~-4433~ 
100-00000-44336 

~0~000~0~44340 ~: 
100-00000-44345 

1a;t5o;ooooo-44341 
u.. ... ' ,,. 

100-00000-44410 

~-OOOb(MSllO 
100-00000-45112 

ii6o-ooo6o-4sl:15 w:,,, 

100-00000-4 6100 

19~:~269£::4fi1os :• 
100-00000-46110 

[1~o2b6ci~o-46hs 
100-00000-46120 

l:aoo;oaoob46121 

100-00000-46210 

[<fo-b0000-46220 

100-00000-46221 

l1no"o6oob~46222 
100-00000-46300 

:foo,ooood,46427 . 

100-00000-46440 

:~00-00060·46490 
100-00000-46710 
t1ao:oooob~46111 · 
E"' 

100-00000-46715 
lfoo~oooilo~46116 
if;' -

1000-46725 

;iuv ..ioooo-4672.G 

100-00000-4672? 

'iao-ooobo-46728 

100-00000-46729 

'ioo-odbbo-4684Q 

100-00000-47310 

'too-ooooa-47320 
100-00000-4 7330 

•100-00000-48000 

100-00000-4 8100 
~~00-00000-48130 
100-00000-48131 

'1.b0-0000048150 

19.9-00000-48155 

'100-00000-48160 . ------
100-00000-48170 

: 100-00000-48180 

100-00000-48190 

10Q-00000-4820_Q 

100-00000-48_210 

100-00000 48211 

10QJJ_QQ_00-4Jl302 

1\!Q_:QOOOJl::.18403 
10()_:()0000-48404 

· 100-QO_QQQ:._484Q2. 

lOQ,QOOOO-'!§:'!Ql! 

1Q_Q::_QQQ_QQ.::_484_Q § 

'QQ_Q_Q.1.§I> 00 
. ;)QQ_Q::_'lll_,SJ-_Q 

SIDEWALK PERMIT 

r~,~ILROAD PERMIT 

RECREATIONAL BURNING PERMIT 

~:}:iTHER PERMITS 

P.U.D. PERMIT 

·SiTE PLANS 
·,";' 

ZONING 

. :COURT PENALTIES 

1/2 COURT COSTS DUE CITY 

:•·PARKING VIOLATIONS 

GEN'L GOV'T REVENUE (SHARED-RI 

(Jl,GENERAL GOVERNMENT FEES 

PLAT FILING FEES 

<LICENSE PUBLICATION FEES 

SALES MATERIAL & SUPLS 

JOPO FEES 

FIRE PROTECTION SERVICE 

',·_POLICE REPORTS 

FALSE ALARMS 

. POLICE SECURITY FEES 

HIGHWAY MAINT. & SNOWPLOW! 

DEVELOPER CONTRIBUTIONS 

WEED CUTIING/MOWING REVENU 

. E,NGINEERING SERVICES 

NON-PROFIT SHELTER/VENDING RE 

PARK FACILITY RENTAL 

RECREATION FEES 

RECR. FEES> AGE lS 
SWIMMING POOL REVENUE 

SWIMMING POOL LESSONS 

SWIMMING POOL MISC 

SWIMMING POOL CONCESSIONS 

SWIMMING POOL ADVERT. INCOM 

URBAN DEVELOPMENT SERVICES 

INTERGOV'T - GEN'L GOV'T 

.OTHER LOCAL GOV'T/LAW ENFORC 

INTERGOV'T CHGS. FOR STR SERV. 

MISCELLANEOUS INCOME 

INTEREST INCOME 

- INTEREST DONATION ACCT. 

INTEREST - NON CITY 

INTEREST - STREET ASSMT. 

iNTEREST - CURB & GUTTER ASSrv1T 

INTEREST- SIDEWALK ASSMT . 

INTEREST - ALLEY ASSMT. 

INTEREST - STORM SEWER ASSMT. 

INVESTMENT INCOME (CVMIC) 

RENTAL INCOME & CDA SUBLEASE 

RENT- FINLEY PROP (JAYCEES) 

RENT LIBRARY FACILITIES 

SALE OF FIRE EQUIP 

INSURANCE REIMB - POLICE 

INSURANCE REIMB - HWY 

INSURANCE REIMB - GENERAL 

INSURANCE DIVIDENDS 

INSURANCE WAIVER 

DONATIONS 

CONTRIBUTION FROM SCHOOL DIS 

Original 

Total Budget 

750.00 
o.oo· 

11,000.00 
200.00' -

0.00 

1,500.00 

6,000.00 

95,000.00 

0.00 

62,084.00" 

0.00 

o.oo. 
0.00 

480.00 
9,500.00 

0.00 

40,000.00 

1,000.00 

2,500.00 

0.00 

500.00 

0.00 

0.00 

0.00 

1,200.00 
12,000.00 

70,000.00 

7,000.00 

68,060.00 

6,720.00 

0.00 

28,970.00 

0.00 

0.00 

0.00 

34,800.00 
0.00 

0.00 
105,000.00 

0.00 

0.00 
2,394,00 

571.00 

1,876.00 

575.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

8,577.00 
0.00 

0.00 
21,500.00 

Current 

Total Budget 

750.00 

o:oo 
11,000.00 

i,oo;oo 
0.00 

1,500.00 

6,000.00 

95,000.00 

0.00 

62,084.0d 

0.00 

0.00 

0.00 

480.00 

9,500.00 

0.00 
40,000.00 

1,000.00 

2,500.00 

0.00 

500.00 

o.oo 
0.00 

'b.oo. 
1,200.00 

.12,000.00 

70,000.00 

7,090.00 
68,060.00 

6,720.bO 
0.00 

28,970.00 

0.00 

0.00 

0.00 

34,800.00 

0.00 

0.00 
105,000.00 

0.00 

0.00 
2,394.00 

571.00 

1,876.00 

575.00 

0.00 

0.00 

0.00 
0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

8,577.00 
0.00 
0.00 

21,500.00 

Period 

Activity 

0.00 

0.00 
240.00 

6.oo 

0.00 

b.00 
51.36 

6.oo 
0.00 

o:oo 
0.00 

q.90. 
0.00 

0.00 
0.00 

0.00 

0.00 

28.54 

0.00 

o:oo 

0.00 

O;OO 

0.00 

b.oo 
0.00 
o.cio 
0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 
0.00 

0.00 

0.00 

213.74 
0.00 
0.00 

0.00 
0.00 

0.00 

2.80 

0.00 

0.00 
0.00 

0.00 
0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 
0.00 

0.00 
0.00 

For Fiscal: 2019 Period Ending: 07/31/2019 

Fiscal 

Activity 

345.00 

1.44;61 
10,000.00 

;325.00 

0.00 

/ 3,300'.00 

S,056.93 

57,590.04 

0.00 

39,377.42 

0.00 

0;00 

340.00 

.450.00 
5,291.31 

0.00 

13,160.00 

832.32 

1,348.82 

o.oo 
1,419.20 

0.00 

0.00 

0.00 

759.54 

191719.37 
54,366.78 

3,780.00 
31,195.83 

5,832.01 

0.00 

11;277.45 

0.00 

o.oo 
0.00 

19,772.20 
0.00 

-1,916.30 
137,154.92 

12.68 

0.03 

2,394.08 
571.01 

1,875.54 

527.15 

0.00 

0.00 

0.00 
0.00 

0.00 

0.00 

0.00 

4,148.67 

0.00 
0.00 
0.00 

0.00 

5,223.59 

Variance 

Favorable Percent 

(Unfavorable) Remaining 

-405.00 

.144.61 

-1,000.00 

125.0d 

0.00 

. 1,.800.00 
-943.07 

-37;.409.96 

0.00 

-22;706.58 

0.00 

0.00 

340.00 

-30.00 

-4,208.69 

o.oo 
-26,840.00 

-167.68 
-1,151.18 

0.00 

919.20 

0,90 
0.00 

o.oo -
-440.46 

-1,2°80;63 
-15,-633.22 

-3,220.00 

-36,864.17 

-887.99 

0.00 

-17,692.55 

0.00 

0.00 

0.00 

-15,027.80 
. 0.00 

-1,916.30 
32,154.92 

12.68 

0.03 
0.08 
0.01 

-0.46 

-47.85 

0.00 

0.00 

0.00 
0.00 

0.00 

0.00 

0.00 
4,148.67 

0.00 
-8,577.00 

0.00 
0.00 

-16,276.41 

54.00% 

0.00% 

9.09% 

1.6.2:50 % 
0.00% 

. 220.00% 

15.72 % 

39.38% 
0.00% 

36~57% 
0.00% 

-0.00% 

0.00% 

°6:2S % 
44.30% 

0.00% 

67.10% 

16.77 % 

46.05 % 

0.00% 

283.84 % 
-. 0.00% 

0.00% 

0.00% 

36.71 % 
•lb.67% 
22.33 % 

·46.00% 
54.16 % 

13.21 % 

0.00% 

61.07 % 

0.00% 

0.00% 

0.00% 

43.18% 

0.00% 

0.00% 
130.62 % 

0.00% 

0.00% 

100.00 % 
100.00 % 

0.02% 

8.32 % 

0.00% 

0.00% 

0.00% 
0.00% 

0.00% 

0.00% 

0.00% 

0.00% 

0.00% 

100.00 % 

0.00% 
0.00% 

75.70 % 



Budget Report 

Original 
Total Budget 

Current 
Total Budget 

Period 
Activity 

For Fiscal: 2019 Period Ending: 07 /31/2019 

Fiscal 
Activity 

Variance 
Favorable Percent 

(Unfavorable) Remaining 

0.00 0.00 0.00 0.00 0.00 0.00 % 
Department: 00000 - NON DEPARTMENTAL Total: 9,201,376.00 9,201,376.00 6,959.29 7,243,089.56 -1,958,286.44 21.28 % 

~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~-

Revenue Total: 9,201,376.00 9,201,376.00 6,959.29 7,243,089.56 -1,958,286.44 21.28 % 

Expense 

100-51100-320 

ioo?sfaoo,324.: 

100-51100-341 

·;0~i~;1;s~~~~£Pt\'(t.i!;AGIE'.& PAPER. 
SUBSCRIPTIONS & DUES 

'"" •.• ;:•:···~i·.""':.. NOTICES 

PRINTING & FORMS 

Department: 51100 - COMMON COUNCIL Total: 

Department: 51110 - POLICE & FIRE COMMISSION 
1do1si1516~29b 

"""'"" "'' 
100-51110-291 

.100-5·iiio-aiQ 
TRANSCRIPTION CONTRACTUAL 

Department: 51110 - POLICE & FIRE COMMISSION Total: 

Department: 51200 - MUNICIPAL COURT 

lOQ-51200-290 OTHER CONTRACTUAL SERVICES 
i00-51200-340··.· SUPPLIES 

Department: 51200 - MUNICIPAL COURT Total: 

Department: 51300 - LEGAL 
100-51300-110 SALARIES REGULAR 

.J.cio • .51300.124 PT 

100·51300-150 FICA 

'~j))O-S'13bo~ist ~~'.,,~,.:l ';~:?:~'~ ~~~~!IREMFNJ (.WR~), 
100-51300-152 
ido~si300-1s3 

100-SFl00-154 

1ooi51300<?.25 

100-51300-241 

100-51300-290 
100-51300-310 

1_00-51300-311 

100-51300-312 

190-51300-320 

100-513Q0-321 

100-51300-330 
100-51300-340 

190-51300-341 

HEALTH INSURANCE 

l!>JSURANCE 
LIFE INSURANCE 

: : <'~. j~:~;HONE/INTE~NETlCABLE 
EQUIPMENT MAINTENANCE CONT 

•f:iO:THER .CONTRACTUAL SERVICES 
OFFICE SUPPLIES 

·''!POSTAGE 

COPY USAGE & PAPER 

"suBSCRIPTIONS & DUES 

CERTIFICATIONS & LICENSES 

SEMINARS,CONF.& TRAVEL · 
OPERATING SUPPLIES 
PRINTING & FORMS 

Department: 51300 - LEGAL Total: 

Department: 51408 - CITY ADMINISTRATOR 
't'1Jl8-UQ SALARIES REGULAR 
J,.4.Q8-l!?_Q FICA 

.~;:2.~9.()0().00 
2,264.00 

' 7~3;250:60 
7,200.00 

700:00 

200.00 

:1i:OOO,O()· 

5,959.00 
12,140.00 : . 

0.00 

62,313.00 

100.00 

0.00 

o:oo 

0.00 

175foo 

275.00 

100.00 

212.00 

312.00 

32,853.00 
8,550.00 

3,167.00 

2;152.00 
4,798.00 

298.00 

4.00 

1,100.00 
250.00 

78,750.00 

1,000.00 

270.00 

400.00 

600.00 

600.00 

600.00 
3,000.00 

400.00 
138,792.00 

95,575.00 

7,312.00 

------------------------------

2,264.00 o.oo 
·:~riso:'QO :" :~'~ !;~""'.,:,:~;,, ,17:,; 

7,200.00 198.90 

', 700:00:~. 
200.00 

1',ooqiob' 

5,959.00 

ij,140.00 
0.00 

62,313.00 

·1po;qo 
0.00 

-0,oo 

0.00 

0.00 

728.84 

11.44 

1,193.40 1,070.60 47.29 % 

1,623.03 5,576.97 77.46 % 

6,319.48 -360.48 -6.05 % 

0.00 0.00 0.00% 

31,905.26 30,407.74 48.80 % 

63.67 -63.67 0.00% 

0.00 0.00 0.00 . 0.00 0.00 % 

175.oo, :;:· ·;·;· :c2·q'.bp_i{7"\55:C:.c: '.~ ·~$,soJ~t~f!f;;;;;;~~·; ::i'.SQ':~-O~ilf~i~14"%: 
275.00 11.44 180.15 94.85 34.49 % 

100.00 
'212 . .oci 
312.00 

32,853.00 
8;5SO.QO 

3,167.00 

1,151.00 
4,798.00 

2!18.00 

4.00 

1!100.00 
250.00 

78,750.00 
1,000.00 

210:00 

400.00 

600.00 

600.00 

600.00 

3,000.00 
400.00 

138,792.00 

95,575.00 

7,312.00 

0.00 
ii4.63' .. ; 

114.63 

0.00 
Oibo 
0.00 

:o:oo 

0.00 

o:oo 
0.00 

0.00 

0.00 

~5,640.37, 
0.00 

o;oo 

0.00 

0.00 

0.00 

0.00 

0.00 
0.00 

15,640.37 

3,713.99 
278.74 

0.00 100.00 100.00 % 
1 514:46;;~ 'T~•; :g"o?.46 :g:{4z,G7 % 

514.46 -202.46 -64.89 % 

0.00 
b.oo· 
0.00 

0.00 

0.00 
0.00 

/~7;966;19 
0.00 

0.00 

0.00 

1;265.48 

0.00 

O.QO 

0.00 
0.00 

59,231.67 

47,095.50 

3,531.11 

',,~;,' 

32,853.00 100.00 % 
s;sso.o_o.;I~'§o.00%. 
3;t67.00 100.00 % 
_2,i52.oo··:;~qo:o0·%, 

100.00% 

4.00 100.00 % 

\'.~,:l.po.oo;J~~I5o:o9% 
250.00 100.00 % 

20;7.83.81 26.39 % 
1,000.00 100.00 % 

270.90 : 'ioo.oo % 

400.00 100.00 % 
~665.48 ~ii0.91 % 

600.00 100.00 % 

600.00 100.00 % 
3,000.00 100.00 % 

400.00 ·. 100.00 % 
79,560.33 S7.32 % 

48,479.50 50.72 % 

3,774.89 51.63 % 

PagE: 3 0f 1 D 



Budget Report 

l_ A08-151 
'foo~si402:i52 ·-

100-51408-153 

!~o:~ugs-_154 .: 
100-51408-225 

-1ioois±4os-241 
~---

100-51408-290 

ffbo2s·14bs-3io 
~-

100-51408-311 

~roa.:51408,312 

RETIREMENT (WRS) 

l,HEALTH INSURANCE 

DENTAL INSURANCE 

lf-JSURANCE 

PHONE/INTERNET/CABLE 

/"r:::<EQUIPMENT MAINT. CONTRACTUA 
" i 

OTHER CONTRACTUAL SERVICES 

bFFICE SUPPLIES 

POSTAGE 

\.:,~opv USAGE/PAPER 

SUBSCRIPTIONS & DUES 

-• '.;'.~c:'.'\fERTIFICATIONS & LICENSES 

SEMINARS,CONF. & TRAVEL 

_ ;;.-O~ERATING SUPPLIES 

PRINTING & FORMS 

Department: 51408 - CITY ADMINISTRATOR Total: 

Department: 51410 - MAYOR 

100-51410-110 SALARIES - REGULAR 

100-51410-124 

ioo.-51410-150 

100-51410-151 

:100~51410-152 
100-51410-153 

100-51410-154 

100-51410-225 
100-51410-290 

100-51410-310 

;1 "~ "il4f0-31:L 

i410-312 

100-51410-320 

100-5141Q-330 

100-51410-340 . 

100-51410-341 

WAGES - PERM PT 

.f:ICA 
RETIREMENT (WRS) 

HEALTH INSURANCE 

DENTAL INSURANCE 

• LIFE INSURANCE 
•?I'.,; ' 

PHONE/INTERNET/CABLE 
:>£ •OTHER CONTRACTUAL SERVICES 

OFFICE SUPPLIES 

f~OSTAGE 
COPY USAGE & PAPER 

SUBSCRIPTIONS & DUES 

SEMINARS, CONF & TRAVEL 

:·OPERATING SUPPLIES 

PRINTING & FORMS 

Department: 51410 - MAYOR Total: 

Department: 51411 - FINANCE 
>10o:s14i1-110 . ;SALARIES - REGULAR 

100-51411-120 

'100~51411-121. 

100-51411-174 
100-51411-125 

100-51411-126 

l00-SJ~Jc 150 
100-51411-15_1 

100-514-11-152 

100-51411-153 

100-51411-154 

lQ_0-5141,1-225 

100-514_11341 

100-_5141l:_;;,9_Q 

l_Q0-514_1_1-310 

100-51411-31]. 

1.QQ,514.ll:~:J.J 

100-514lL1f'.Q 

100-5141L'Lil 

1QQ:;/J.1lb?30 

1''"' S.111134.Q 

7/12/~0l 78:54 PM 

WAGES -REGULAR 

WAGES - OVERTIME 
WAGES - PERM PT 

.OVERTIME - PE_RM PT 

WAGES - TEMP./SEAS. 

FICA 
RETIREMENT {WRS) 

HEALTH INSURANCE 

DENTAL INSURANCE 

LIFE INSURANCE 

PHONE/INTERNET/CABLE 

EQUIPMENT MAINTENANCE CONT 

OTHER CONTRACTUAL SERVICES 

OFFICE SUPPLIES 

POSTAGE 

COPY USAGE & PAPER 

SUBSCRIPTIONS & DUES 

LEGAL NOTICES 

SEMINARS, CONF & TRAVEL 

OPERATING SUPPLIES 

Original 
Total Budget 

6,260.00 
-·.s,401.00 

826.00 

0.00 

1,100.00 

250.00 

750.00 

1,000.00 

270.00 

400.00 

600.00 

200.00 

1,000.00 

3;000.00 

400.00 

124,350.00 

0.00 

12,390.00 

948.00 

696.00 

0.00 

0.00 

o.oo 

492.00 
o.oo 

340.00 

60.00 

100.00 

596.00 

400.00 

50.00 

0.00 

16,072.00 

70,938.00 

43,561.00 

0.00 
8,790.00 

0.00 

6,150.00 

9,902.00 

7,500.00 

20,222.00 

1,922.00 

74.00 

570.00 

500.00 

4,500.00 

1,200.00 

1,500.00 

1,000.00 

150.00 

0.00 

1,325.00 

3,015.00 

Current 
Total Budget 

6,260.00 

5-;401.00 
826.00 

0.00 

1,100.00 

;z5o.oo 

750.00 

:!-;000.00 

270.00 

400.00 

600.00 

·200.00 

1,000.00 

3;000.00 -
400.00 

124,350.00 

0.00 

12,390.00 

948.00 

696.00 

0.00 

0.00 

0.00 

492.00 
o.oo 

340.00 

60.00 

100.00 

596.00 

400.00 

50.00 

0.00 

16,072.00 

70,938.00 

43,561.00 

0.00 
8,790.00 

0.00 

6,150.00 

9,902.00 

7,500.00 

20,222.00 

1,922.00 

74.00 

570.00 

500.00 

4,500.00 

1,200.00 

1,500.00 

1,000.00 

150.00 

0.00 

1,325.00 

3,015.00 

For Fiscal: 2019 Period Ending: 07/31/2019 

Period 
Activity 

243.27 

450.57 -
66.29 

o:oo -

0.00 

'P:oo -

0.00 

- o:oo 

1.40 

4.42 

0.00 

o.oo 

0.00 

1,19ib5 

0.00 

5,955.73 

. o.oo 

476.53 

36.46 

26.75 

o.oo 

0.00 

o.oo 

10.16 
o.oo 
0.00 

. 0.00 

0.13 

0.00 

0.00 

0.00 

0.00 

550.03 

2,962.59 

1,667.10 

15.78 
109.25 

0.00 

0.00 

344.18 

304.29 

1,358.51 

131.73 

7.27 

40.62 

0.00 

0.00 

107.54 

121.40 

145.29 

0.00 

0.00 

637.86 

10.Sl 

Fiscal 
Activity 

3,084.78 

'3,1~3.99 -
397.74 

165.93 

o:oo 

0.00 

- - - - i,217.02~;~;i; 
37.86 

- _}1.~7 
195.00 

O,OQ 

Variance 
Favorable Percent 

(Unfavorable) Remaining 

3,175.22 50.72 % 

21253.oi - 'AM1 % 
428.26 51.85 % 

~0.001;: Ji§.90 % 
934.07 84.92 % 

i5R.b9 .:~1.§g:po.% 
750.00 100.00 % 

/£Ii ::2_17:.P1•L{~i;70% 
232.14 85.98 % 

}&~:53 _,;.;·~~7.1:3 % 
405.00 67.50 % 

. -, ;,200.00 · 1~199._po % 
959.93 40.07 4.01 % 

:1fo.io %-1;197.os :.- ; . 1,so2,9s 
~< -

0.00 400.00 100.00 % 

61,053.38 

;0.00 

6,147.25 

470.33 

345.08 

c>:ao 
0.00 

o.oo, 

224.49 
, o.oo 

81.35 

0,00 

12.66 

770.95 

172.49 

0.00 

0.00 

8,224.60 

38,?17.42 
18,716.07 

15.78 
9,007.14 

0.00 

0.00 

4,829.23 

3,730.34 

8,491.16 

737.79 

49.00 

233.97 

0.00 

3,721.46 

950.06 

944.34 

1,412.97 

165.00 

0.00 

1,828.42 

143.44 

63,296.62 50.90 % 

0.00 o.oo % 

6,242.75 50.39 % 

477.67 5_0.39 % 

350.92 50.42 % 

·0:00 > · d:OO % 

0.00 0.00 % 

0:00 ;<;,9,00-% 

267.51 54.37 % 
, o:oo \q.oo % 

2S8.6S 76.07 % 

60:00 .::J_Od.oo % 
87.34 

:-174.95 

227.Sl 

so:oo 

0.00 

87.34 % 

-:-29.35% 

56.88 % 

100.00% 

0.00% 

7,847.40 48.83 % 

32,720.58 46.13 % 

24,844.93 

-15.78 
-.217.14 

0;00 

6,150.00 

5;Q72.77 

3,769.66 

11,730.84 

1,184.21 

25.00 

336.03 

500.00 

778.54 

249.94 

555.66 

-412.97 

-15.00 

0.00 

-503.42 

2,871.56 

57.03 % 

0.00% 

-2.47 % 
0.00%: 

100.00 % 

51.23 % 

S0.26 % 

58.01 % 

61.61 % 

33.78 % 

58.95 % 

100.00 % 

17.30 % 

20.83 % 

37.04 % 

-41.30% 

-10.00 % 

0.00% 

-37.99 % 

95.24 % 
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.1411-341 PRINTING & FORMS 

Department: 51411 - FINANCE Total: 

EQUIPMENT MAINTENANCE CONT 

:'ii ;<: trf~jir~j:!'lANSCRIPTION.CQNTRATUAL 

EMPLOYMENT TESTING 

Department: 5142q - CITY CLERK Total: 

Department: 51440 - ELECTIONS 

(160!.514&i0~12G'; . : ., ;'}?;;'j'.2'.l';VJAGES - TEMP/SEAS 
-,,u""""-""'°" • ",,~~4.,·~·' 

100-51440-150 FICA 

iOo~.51440-241. EQUIPMENT MAINTENANCE CONT, 

100-51440-310 
ifoQY.51440-311 · 
100-51440-312 

.!'od~:i44o-322 · 

100-51440-324 
;ffic:i'i:Si:440-330 .• 

100-51440-340 
·ifoo7si44o-341.;:. 

OFFICE SUPPLIES 

'POSTAGE 
COPY USAGE & PAPER 

'' • tEGAL NOTICES 

RECRUITMENT 

; SEMINARS, CONF ,& TRAVEL 

OPERATING SUPPLIES 

: ~ . 'PRINTING & FORMS 

Department: 51440 - ELECTIONS Total: 

Department: 51500 - AUDIT 

100-51500-290 OTHER CONTRACTUAL SERVICES 

Department: 51500 -AUDIT Total: 

Department: 51510 - HUMAN RESOURCES 

100-51510-110 • SALARIES - REGULAR 

100-51510-120 

100-51510-16_4 
100-.2_1,510-_150 

.1.00-51510·· .121. 
100-51510-152 

100-51510-15;?_ 
100·51510 15·1 

\p10~225 

l'~ ~ ..;1510-241 

7/12/2019 3::!8:54 PM 

WAGES- REGULAR 

WAGES - PERM. PT 

FICA 

RETIREMENT (WRS) 

HEALTH INSURANCE 

DENTAL INSURANCE 

LIFE INSURANCE 

PHONE/INTERNET/CABLE 

EQUIPMENT MAINTENANCE CONT 

Original 

Total Budget 

500.00 

183,319.00 

0.00 

0.00 

·2;545.DO' 

95.00 

Current 

Total Budget 

500.00 

183,319.00 

0.00 

0.00 

95.00 

}·1,200.00 '~~ :: ·i' '· • 1;200.00· 

435.00 435.00 

20.0.00 ,·)':"':,,,,·/' ;200.00 ,_ .. ,,.,,.," 

1,230.00 1,230.00 

2;Mo.oo::~r '.'""::' ~ ~~?1~091~0; 
1,200.00 1,200.00 

100.00 

0.00 0.00 

555.00 555.00 
_.250.00::··· 

80.00 80.00 

184,159.00 184,159.00 

6,117.oo 6/017,7.00 
0.00 0.00 

1,400.00 1;400.00'?, 
700.00 700.00 

600.00 600.00 
1,000.00 1,000.00 

2,200.00 ··. 4,2qo.oo 

0.00 0.00 
100.00·· 100.00 

1,780.00 1,780.00 
1,600;00··: 1,600.00. 

15,557.00 15,557.00 

19,152.00 19,152.00 

19,152.00 19,152.00 

42,172.00 42,172.00 

18,755.00 18,755.00 

0.00 0.00 
4,661.00 4,661.00 

3,991.00 3,991.00 

20,043.00 20,043.00 

1,188.00 1,188.00 
14.00 14.00 

150.00 150.00 

190.00 190.00 

For Fiscal: 2019 Period Ending: 07/31/2019 

Period 

Activity 

0.00 

7,963.92 

0.00 

0.00 

8.64 

0.00 

6.26 

47.76 

0.00 

0.00 

0.00 

0.00 

8,570.19 

0~00 
0.00 
0;00; 

0.00 
0.00. 

1.24 
0;00 

0.00 

100:00 

101.24 

7,862.00 
7,862.00 

1;613.62. 
716.63 

0.00 
155.67 

152.63 

1,670.24 

95.35 
1.41 

10.16 

0.00 

Variance 

Fiscal Favorable Percent 

Activity (Unfavorable) Remaining 

196.03 

93,389.62 

0.00 

0.00 

57.03 

0.00 

303.97 60.79 % 
89,929.38 49.06% 

0.00 0.00% 

0.00 0.00% 

~s1.os% 
41.67 % 

;• 1!~19.08 J~r'.83 % 
37.97 39.97 % 

732.05 .· \,1?6}00 % 

435.00 100.00 % 

200.00 :~oo.oo % 
83.82 (146.18 93.19 % 

20.00 

0.00 

0.00 
"0.00 > ... 

'·=·"'- -;.,;,,.,::--,,_·, 

21.00 

90,842.30 

~,459,52 

23.28 

1;2~3.56 

159.17 

598.78 
83.17 

2[7.45 
0.00 

100;0(} 

-219.01 

71i59 

4,837.51 

21,642.00 

21,642.00 

20;815.70. 

9,244.53 

0.00 

2,025.55 
1,968.93 

11,691.68 

572.10 
8.77 

58.50 
0.00 

;9011~0 : >;1}:-.is % 
633.35 52.78 % 

80.00 80.00 % 

0.00 0.00% 

555.00 100.00 % 

,/;/ 
.2so.oo ·,roo:oo% 

,:,,_,,,v;,;.\1-t») ~ ' 

. 59.00 73.75 % 

93,316.70 50.67 % 

3;717.48 -~°'18%; 
-23.28 0.00% 

116.44 . ·8.32%· 

540.83 77.26% 

1.22 0;20% 
916.83 91.68 % 

1!922.55 87;39 %-
0.00 0.00% 

0:00 <i 
·. 0.00% 

1,999.01 112.30% 

1,528.41 ., 95.53% 

10,719.49 68.90% 

-2,490.00 -13.00 % 

-2,490.00 -13.00 % 

21;.356.30 50.64% 
9,510.47 50.71 % 

o.oo 0.00% 
2,635.45 56.54 % 
2,022.07 50.67 % 

8,351.32 41.67 % 

615.90 51.84% 
5.23 37.36 % 

91.50 61.00% 
190.00 100.00% 

--~--"-··-~-
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OFFICE SUPPLIES 

i;:~fOSTAGE 
COPY USAGE & PAPER 

, . ~·SUBSCRIPTIONS & DUES 
'.oh\-,>&•'<,· "' 

CERTIFICATIONS & LICENSES 

• ~·.r·J;:~~El\<11NARS, CONF & TRAVEL 

OPERATING SUPPLIES 

& FORMS 

Department: 51510 - HUMAN RESOURCES Total: 

Department: 51530 - ASSESSOR 

100-51530-120 WAGES - REGULAR 

f!90E_~~s§ci'.;.'.i:H -OVERTIME - REGULAR 
100-51530-128 

~~:0£~~~~0~150 
100-51530-151 

~a,;~~530-152 
100-51530-153 

!tM~si53o-154 
100-51530-225 

~Q'g:~~-~30-240 
100-51530-290 

!:!95_:-sTsjol291. 
100-51530-310 

~~~~$1'.536~311 
100-51530-312 

!ilo6,si530,340' 
©W,,.,.,,J.,.,_,,_..~. -"" 

_1 ~ "1530-34! 

WAGES- BOR 

'FICA 

RETIREMENT (WRS} 

HEALTH INSURANCE 
DENTAL INSURANCE 

LIFE INSURANCE 

PHONE/INTERNET/CABLE 

' ; :soFTWARE MAINTENANCE-CONTR_ 

OTHER CONTRACTUAL SERVICES 

·>;f~ANSCRIPTION CONTRACTUAL 

OFFICE SUPPLIES 

'i:PC?$TAGE 
COPY USAGE & PAPER 

·• ·•.·.·.,·, ~bPERATIN.G SUPPLIES 
PRINTING & FORMS 

Department: 51530 - ASSESSOR Total: 

Department: 51540 - IT 

~oq"~1s40 .. 11q_ -
100-51540-120 

!J:oos1546-124 
100-51540-126 

[ioc:l-?!540-150. 
100-51540-151 

f!oo~s:f540-152 
i.."7:'""':'" '-~ ~ , 

100-51540 153 
t:J:oo-51540<1.54 

100-51540-225 

~00:~1540-240 
100-515-10-241 

1,foo:s1540-244 

100-51540-290 
0ioo"S1540-310 

100-51540-311 

1
ioo-s1540-312 

100-51540-320 

:100-51540-32l 
100-51540-330 

'100-51540:.3..:!Q 
100-51549341 

10Q:S154Q 3f;!,1_ 

100-51549.:J.:1'1 

SALARIES - REGULAR 

WAGES-REGULAR 

-WAGES - PERM. PT 

WAGES TEMP./SEAS. 

'FICA 

RETIREMENT (WRS} 

· 'HEALTH INSURANCE 

DENTAL INSURANCE 
LIFE INSURANCE 

PHONE/INTERNET/CABLE 

SOFTWARE MJ\INTENANCE CONTR 
EQUIPMENT MAINTENANCE CONT 

WEBSITE 

OTHER CONTRACTUAL SERVICES 

OFFICE SUPPLIES 

POSTAGE 

COPY USAGE & PAPER 

SUBSCRIPTIONS & DUES 

CERTIFICATIONS & LICENSES 
SEMINARS, CONF & TRAVEL 

OPERATING SUPPLIES 

PRINTING & FORMS 

EQUIPMENT MAINT & REPAIRS 
ADD'L SOFTWARE & UPGRADES 

Department: 51540 - IT Total: 

~epartment: 51600 - CITY HALL 

_,,J._§.QQ:.::UD SALARIES - REGULAR 

7/l"?./2010 "1:>8:54 PM 

Original 
Total Budget 

6,267.00 

400.00 

150.00 

295.00 

545.00 

0.00 

775.00 

630.00 

~00.00 

100,526.00 

0.00 

0.00 
300.00 

23.00 

0.00 

0.00 

0.00 

0.00 

450.00 

3,900.00 

275,610.00 

250.00 

0.00 

3,825.00 
250.00 

250.00 

0.00 

284,858.00 

36,983.00 

6,252.00 

0.00 

1,494.00 

3,421.00 

2,832.00 

13,848.00 

860.00 
8.00 

1,540.00 

23,911.00 
2,500.00 

1,250.00 

15,624.00 

0.00 

0.00 

0.00 

1,000.00 

0.00 
1,000.00 

2,660.00 

0.00 

0.00 

0.00 
115,183.00 

51,739.00 

Current 
Total Budget 

6~267.00 

400.00 

,'.150.00 
295.00 

. _545.po 
0.00 

775.00 

630.00 

-3.00.00 

100,526.00 

0.00 

0.00 
300.00 

23.00 

0.00 

O;OO 

0.00 

0.00 

450.00 

: 3,~QCJ.00 
275,610.00 

,.,2~0.00 
0.00 

31,825;QO 
250.00 

250.00 
0.00 

284,858.00 

36,983.00 .:. ' 
6,252.00 

. 0.00 

1,494.00 

3,421.00 

2,832.00 

13,848.00 

860.00 
8.00 

1,540.00 

23,911.00 
2,500.00 

1,250.00 
15,624.00 

0.00 

0.00 

0.00 

1,000.00 

0.00 
1,000.00 

2,660.00 
0.00 

0.00 
0.00 -----

115,183.00 

51,739.00 

For Fiscal: 2019 Period Ending: 07 /31/2019 

Period 
Activity 

. .l,2}!.25 
17.08 

-~;4.0 
57.70 

0.00 

0.00 

S,2.~ 1.81 
0.00 

0.00 

5,448.95 

0.00 

§oo• •. 
0.00 

0.00 

0.00 

b:oo 

0.00 
· .c3.oo 
30.42 

t4;6~1.5o 
22,884.17 

"o:oo ~ 

0.00 

·' . ?138Q.OO 
1.34 

.···g.oo 
0.00 

30,347.43 

1;39_1:54 
238.88 

.. . :b;-00 
165.20 

.125.18 
106.80 

1,15~;98 
69.02 

0.58 

1S8.74 

0.00 
0.00 

0.00 
1,777.35 

0.00 

0.00 

0.00 

119.40 

0.00 
0.00 

61.92 

0.00 

0.00 
0.00 

5,368.59 

1,753.42 

Variance 
Favorable Percent Fiscal 

Activity (Unfavorable) Remaining 

.. :•21~92.:25 
162.99 

370.96 

- .3:- i ·'·' jp_9:QP .... 
0.00 

~,_0?4;75 
237.01 

'95.64 

-75.96 

,36.00 

64.86% 

59.25 % 

63,76% 

-25.75 % 

•6.6~% 

0.00 0.00% 

; ±!7:8,~.40 ;;'':::}. .. "!,007.40 'J,1,29;9~ % 
87.48 542.52 86.11 % 

51,555.20 

0.00 

.•.:,;,: _q.oo 
0.00 

6.oo 

0.00 

o.oo 
175.21 

j~; •. 5:4Jq~~.5.o 
160,189.19 

: •.. 309,00 ;iqo.po % 

48,970.80 48. 71 % 

0.00 0.00% 

o.oo. o:qo% 
300.00 

23;00 

0.00 

0.00 

0.00 

0.00 
.274.79 

-15J.:.50 

100.00 % 

100.00% 
0.00% 

0.00% 

0.00% 

0.00% 

61.06 % 

~3.88% 
115,420.81 41.88 % 

':h2.56 ·-85.02% 

0.00 0.00% 0.00 

;'.,;:~~1~_6.12 
19.52 

.::,~L:-p_6i.12 .... ~3?.58.%. 

0.00 

169,658.98 

:.1::~·~?0:86 . ' j 

3,081.55 

' o.oo 
779.80 

1,522.09 

1,377.71 

8;017.86 

414.12 
3.46 

1,716.36 

?,1Q6.94 
0.00 

0.00 
12,441.45 

120.95 

0.00 

4.94 

519.40 
0.00 

0.00 

358.30 

0.00 

0.00 

0.00 
55,475.79 

22,516.22 

230.48 92.19 % 

250.00 ' 100.00 % 
0.00 0.00 % 

115,199.02 40.44 % 

19;0,32,14 
3,170.45 

0.00 
714.20 

1,898.91 

1,454.29 

5,770.14 

445.88 
. 4.54 

-176.36 

16!804.06 
2,500.00 

1,250.00 
3,182.55 

-12,0.95 

0.00 

-4.94 

480.60 

0.00 
1,000.00 

2,301.70 

0.00 

0.00 

0.00 

51.46 % 

50.71 % 

0.00% 
47.80% 

55.51 % 

51.35 % 
41.67% 

51.85 % 
56.75 % 

-11.45 % 

70.28% 

100.00 % 

100.00 % 
20.37 % 

0.00% 

0.00% 

0.00% 

48.06 % 

0.00% 

100.00 % 

86.53 % 

0.00 % 

0.00% 

0.00% 
59,707.21 51.84 % 

29,222.78 56.48 % 
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WAGES- PERM PT 

·:r;QY!'~TIME!.'p'.E.RM·_PT 

100-51600-214 FIRE CONTRACTUAL 

[i~~~~o.722ij'.:;r~f"~~1f~i~f. "~rf/11!.tER{SEWtR/~fo.RivlWAT~R 
100-51600-221 ELECTRIC & GAS 

l~oq:~6ob~22s:Ji"j'i:f~:!'.';;;:1:;:;. ;~~HONE/INTE~NET/CABUE 

100-51600-341 

;16oc5i5oo"s42 

100-51600-350 

'i6o~si6oo-36o 
100-51600-361 

tl.oosr6oo-362< 
100-51600-363 

100-51600-381 

SOFTWARE MAINT. CONTRACTUAL 

. 21~~QUIPM~NTMt\ll\!TENANCE eorli't; 
EQUIPMENT RENTAL 

~-J'.~EAS~s 
OTHER CONTRACTUAL SERVICES 

. :;¥0*EtECTRICAL:tbNTRACTUAl :;; 
;;;_;,;:-:~ -

PLUMBING CONTRACTUAL 

:.~FFICE siJpf>u~s 
POSTAGE 

USA~E8.:'PAPER'. 

SEMINARS, CONF & TRAVEL 

PRINTING & FORMS 
~. ~~(:;LEANING &SANITARY SUP.PLIES 

BLDG & GROS MAINT & REPAIRS 

i\/EHICLE MAINT. & REP:(l.IRS 

REGULAR FUEL 

OFF ROAD FUEL 

EQUIPMENT MAINT & REPAIRS 
'EMPLOYMENTTESTING 
Department: 51600 - CITY HALL Total: 

Department: 51900 - OTHER GOVERNMENT 
100-51900-290 Other General Contractual 

::foo.sf9oo-339:, \C\ • loss 
100-51900-397 MISCELLANEOUS EXPENSE 

Department: 51900 - OTHER GOVERNMENT Total: 

Department: 51938- SICK LEAVE PAYOUT 

1oois1938-S16 EMPLOYEE BENEFITS 

Department: 51938 - SICK LEAVE PAYOUT Total: 

Department: 51939 - WORKER'S COMPENSATION 

100-51939-510 INS - WORKERS COMP 

Department: 51939 - WORKER'S COMPENSATION Total: 

Department: 51940 - UNEMPLOYMENT COMPENSATION 

lOQ.~51940-517 UNEMPLOYMENT 

Department: 51940- UNEMPLOYMENT COMPENSATION Total: 

Department: 51941 - SALES TAX 
v~ r.1241-301 SALES TAX 

Department: 51941 - SALES TAX Total: 

7/L'/2019 3:28:54 PM 

'!' '< 

Original 
Total Budget 

s,:s3o:oo· 
2,910.00 

'i,718.0b 

39,000.00 

5;868.00 

600.00 

{3SO.OO 

0.00 

~ ;'''.-

"1::::----' 

:750.00: "':~ "; 

1,748.00 

'300.00 )i' 
300.00 
27s.oo 

-;:;" 

>-

500.00 
ofo'•3L 

0.00 

50.00··;·• 

100.00 
;• 'l;(JQ0.00 

0.00 

3,oqo.oo 

7,000.00 

soo.oo. 

775.00 

300.00 

1,000.00 
50.00 

175,800.00 

8,800.00 

0.00 

0.00 

8,800.00 

o.do 

0.00 

81,698.00 

81,698.00 

9,000.00 

9,000.00 

9,700.00 

9,700.00 

Current 
Total Budget 

1,350;00 

0.00 

75Q.OO 

1,748.00 

'300.00 

300.00 
21s.oo: 

500.00 

o.oo. 

0.00 

50.()0 

100.00 

1,000.00: 

0.00 

3~000.00 

7,000.00 

500:00 

775.00 

300.00 

1,000.00 
50.00. 

175,800.00 

8,800.00 

0:00 

0.00 

8,800.00 

0.00 

0.00 

81,698.00 

81,698.00 

9,000.00 

9,000.00 

9,700.00 

9,700.00 

For Fiscal: 2019 Period Ending: 07 /31/2019 

Period 
Activity 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

fa5;l1 
377.54 

. ~6.'94'; 
0.00 

o.od 

14.59 
o.<;lo 

10,527.25 

246,443.15 

246,443.15 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

1,966.37 

1,966.37 

,,., 

'"' ~. 

Fiscal 
Activity 

600.00 

0.00 

0.00 

235.00 

0.00 

0.00 

0.00 

6,695.66 

158.64 

742.72 
.• ;~?f!'l.00 

81,761.06 

252,028.41 

260,828.41 

_o.o.o 

0.00 

68,894.75 

68,894.75 

0.00 

0.00 

3,118.51 

3,118.51 

Variance 
Favorable Percent 

(Unfavorable) Remaining 

0.00 0.00% 

0.00 0.00% 

300.00 100.00% 

265.00 53.00% 

0.00 0.00% 

100.00 100.00% 

%l 

0.00 0.00% 

304.34 4.35 % 
266::20·:::·· 

-t ~-
.:53,_24% 

616.36 79.53 % 

•::;j300.()0 ,)00.()0_% 

257.28 25.73 % 
- . -~1 ··:z32.o.o ':1''~~4,oo% --,, 

94,038.94 53.49% 

0.00% 

.0.00%: 
-~.!,( 

-252,028.41 0.00% 
-252,028.41 ·2,863.96 % 

0;00 !\'''- 0.00% 

0.00 0.00% 

12,803.25 15.67 % 

12,803.25 15.67% 

9,000.00 100.00% 

9,000.00 100.00 % 

6,581.49 67.85 % 

6,581.49 67.85 % 
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2partment: 51942 - ILLEGAL ASSESSMENTS 

f?oo-s1942:'.3'97';/'t;-:. -"·MISCELLANEOUS.EXPENSE: 
'),· '-<- ,, " ,,_, ' ' ' 

Department: 51942 - ILLEGAL ASSESSMENTS Total: 

Department: 51943 - INS - FIRE, COMP/ COLL, BOILER 

100-51943-511 INS - FIRE, COMP/COLL, BOILER 

Department: S1943 - INS - FIRE, COMP/ COLL, BOILER Total: 

Department: 51944 - INS - VEHICLES 

;lb_~~~l9~~512; iNS-VEHltLES 

Department: 51944 - INS - VEHICLES Total: 

Department: 51945 - PROPERTY & LIABILITY VEHICLE INSURANCE 

100-51945-513 INS - CVMIC, LIABILITY, PROF 

Department: 51945 - PROPERTY & LIABILITY VEHICLE INSURANCE 

Department: 51946 - SIR 
l:lfo;s1946~s14• • ; _ _.SIR 

Department: 51946 - SIR Total: 

Department: 51947 - MONIES & SECURITIES INSURANCE MISC 

100-51947-515 INS- MONIES & SECURITIES 

Department: S1947 - MONIES & SECURITIES INSURANCE MISC Tot 

Department: 51980 - UNCOLLECTABLE ACCOUNTS 

[~~Qis198(i:!393 ·;: UNCOLLECTABLE ACCOUNTS 

Department: 51980 - UNCOLLECTABLE ACCOUNTS Total: 

Department: 52100 - POLICE 

100-52100-110 SALARIES - REGULAR 
,10B-5i100~120 : • }'VAG~S- REGULAR 

100-52100-121 

!J"" <::i1oq~122 •· 
" !100-124 
'.:ioo-s2ioo:12s . 

100-52100-12£! 

ioo-s2100-121 

100-52100-140 

)100-52100c14l 

100-52100-150 

tioo-52100~151 
100-52100-152 

libd-52100-153 
100-52100-154 

!100"52100-221 
100-52100-225 

r100:52100.226 

100-52100-240 

100-52100-241 

100-52100-242 

'100-52100-290 

100-52100-310 

;!.00152100-311 

100-52100-312 

lOQ-52100-320 

100-52100-321 

100-52)._Q0-324 

100-s2100-3_3__Q 

100-521.Q_Q~?40 

100-52100.:..:i.:n 

1.Q0,5_;;_!-_Q0-342 

'lQQ:350 
.h .. ___ 1-z 1QP.:3Ji0 

OVERTIME - REGULAR 

;OVERTIME - SPECIAL P(\OJECTS 
WAGES - PERM PT 

OVERTIME. - PERM PT 

WAGES - TEMP/SEAS 

. pVERTIME -TEMP/SEAS 
SHIFT DIFFERENTIAL 

ON CALL 

FICA 

RETIREMENT (WRS) 

HEALTH INSURANCE 

DENTAL INSURANCE 

LIFE INSURANCE 
ELECTRIC & GAS 

PHONE/INTERNET/CABLE 

MOBILE DATA AIR CARDS 

SOFTWARE MAINTENANCE CONTR 

EQUIPMENT MAINTENANCE C0
1
NT 

EQUIPMENT RENTAL 

OTHER CONTRACTUAL SERVICES. 

OFFICE SUPPLIES 

POSTAGE 

COPY USAGE & PAPER 

SUBSCRIPTIONS & DUES 

CERTIFICATIONS & LICENSES 

RECRUITMENT 

SEMINARS, CONF & TRAVEL 

OPERATING SUPPLIES 

PRINTING & FORMS 

CLEANING & SANITARY SUPPLIES 

BLDG & GROS MAINT & REPAIRS 

VEHICLE MAINT. & REPAIRS 

Original 
Total Budget 

0.00 

40,800.00 

40,800.00 

20,965.00.' 

20,965.00 

34,926.00 

34,926.00 

;2,000.00 

2,000.00 

1,600.00 

1,600.00 

0,00 

0.00 

214,102.00 

·1,641;9~9.oo 
70,120.00 

··. o.ob 
10,585.00 

o.oo· 

24,244.00 

o.oo 
0.00 

9,2.oo.oo 

150,723.00 

270,409.00 

494,234.00 

29,868.00 

544.00 
16,000.00 

6,984.00 

10,000:00 
23,340.00 

3,020.00 

0.00 

2,644.00 

1,300.00 

2,000.00 

1,550.00 

2,960.00 

714.00 

500.00 

14,000.00 

12,000.00 

1,800.00 

150.00 

1,300.00 

11,049.00 

--------------·-------
7/12/201'11:/8:5·1 PM 

Current 
Total Budget 

0.00 

40,800.00 

40,800.00 

20,965;(}0. . 

20,965.00 

34,926.00 

34,926.00 

2,000,00 

2,000.00 

1,600.00 

1,600.00 

.. 0.00 

0.00 

214,102.00 

1,641,979.00 

70,120.00 

0.00 

10,585.00 

o.oo 

24,244.00 

·o.oo 

0.00 

9;200.00 

150,723.00 

270,409.00 

494,234.00 

29,868.00 

544.00 
16,000.00 

6,984.00 

10,000.00 

23,340.00 

3:020.00 

0.00 

2,644.00 

1,300.00 

2,000.00 

1,550.00 

2,960.00 

714.00 

500.00 

14,000.00 

12,000.00 

1,800.00 

150.00 

1,300.00 

11,049.00 

For Fiscal: 2019 Period Ending: 07 /31/2019 

Period 
Activity 

o.oo 

0.00 

0.00 

Fiscal 
Activity 

o.oo 

42,846.00 

42,846.00 

b:qo /. ·' .... i6;~:i11-,oq. 
0.00 20,824.00 

0.00 32,604.00 

o.oo 32,604.00 

o.oo 

Variance 
Favorable Percent 

(Unfavorable) Remaining 

0.00 0.00% 

-2,046.00 -5.01 % 

-2,046.00 -5.01 % 

141.00 0.67% 

2,,322.00 6.65 % 

2,322.00 6.65% 

0.00 3,071.17 -1,071.17 -53.56 % 

0.00 1,260.00 340.00 21.25 % 

0.00 1,260.00 340.00 21.25 % 

0.00 0.00 0.00 0.00% 

5,240.29 94,455.08 119,646.92 55.88 % 

5s~1s3.61.. · 'i:"!i9.1~6iA~ -~ ;;;f';.~9,i!611.~;i.,, .~'.~~'.~6,~ 
5,661.00 50,269.65 19,850.35 28.31 % 
_:·.o~bo ·\,:. 
411.52 

o.oo·';:, 
0.00 

0.00: 

223.46 

200.00· 

4,986.09 

. 9,691.55 

34,246.30 

,1,884.74 

43.52 
1,599:_96 

399.89 

o:oo 
2,i48.00 

0.00 

0.00 

22.57 

0.00 

92.34 

117.92 

0.00 

0.00 

0.00 
542.86 

835.75 

0.00 

0.00 

0.00 

2,812.04 

4,664.66 

o.oo' 
10,608.30 

·o;ocF 
2,943.49 

·:2,600:00 

65,261.47 

_ig4,9bU1 
250,896.29 

i 1z,02_8.60 

292.99 
. 6;<:)~8;92 

4,225.52 

4;965.34 

17,867.15 

3,019.20 

0.00 

1,035.70 

261.95 

1,503.03. 

880.67 

-2;215.00 

55.00 

340,21 

12,907.99 

4,373.37 

1,100.52 

10.64 

95.93 

6,859.96 

5,920.34 55.93 % 

'./ ..•. _ofo ,2,p:oo'ra· 
13,635.70 56.24 % 

. o,bo , .:. o:Qg:% 
-2,943.49 

···6,6(}0.00 
0.00% 

85,461.53 56.70 % 

: <1'!-~·~01,?9 53,~1'%. 
243,337.71 49.24 % 

· ,,. ~n?39t~R , 59,.z3 ra 
251.01 46.14 % 

919'J-1'.0_8 
2,758.48 

5,_034.66 

5,472.85 

0.80 

0.00 

1;608.30 

1,038.05 

496.97 

669.33 

745,00 

659.00 

159.79 

1,092.01 

7,626.63 

699.48 

139.36 

1,204.07 

4,189.04 

(i2·.:1-3.~% 
39.50 % 

··so.3s'% 

23.45 % 

0.03.% 

0.00% 

60~83.% 

79.85 % 

24.85 % 

43.18 % 

25.17% 

92.30 % 

31.96% 
7.80 % 

63.56 % 

38.86 % 

92.91 % 
92.62 % 

37.91 % 



Budget Report 

Original 
Total Budget 

Current 
Total Budget 

Period 
Activity 

For Fiscal: 2019 Period Ending: 07 /31/2019 

Fiscal 
Activity 

Variance 
Favorable Percent 

{Unfavorable) Remaining 

REGULAR FUEL 41,423.00 41,423.00 

:.J,;;\;11118:\;:ifQU MAIN} & R~P,AIR?··. ~.~li~)!iklJ):<t :1;5po.oo ;y.:;7~~~~00'.QCl ~£;tfatlt~~i'f1~~.•iJf~g!;~j~]l~t~\SJ~~Y~~f3~~·~~~0.ou;;;;1\l!lt!~.·U'> 

:~ t'.~'~.j~fJ~di~itv1Pl:OY.MENT TESTING 
100-52100-382 UNIFORMS & SAFETY ATTIRE 

~ofi;;§;fioo.:3905,J.~~~::~'~~~!&i:~~;;;~tv1MUN1T1.0N 

100-52200-125 

11pd~%_2200-1411j, 
100-52200-150 

Ifoo~s22ao:;m "' 
~, ,, "'-· '"" -

ERT SUPPLIES 
•·•.·: r.r •. :v'r·· LETHAL SUPPLIES 

Department: 52100 - POLICE Total: 

OVERTIME - PERM PT 

CALL 

FICA 

'~;;;\(f' ":;:~ETIREMENT (WRS) 

100-52200-221 ELECTRIC & GAS 

'.lo9t~2200~2~s{,i;.~:~ffi~f:tt··;~~HONE/INTERNET/CABLE 
100-52200-226 MOBILE DATA AIR CARDS 

···~iz~b~24Q7~.~·:;f?~~j~'~f;}~?OFTW ARE MAINTENANCE CONT~.· 
, 2200-241 EQUIPMENT MAINTENANCE CONT 

•1oo~s2200~242 i-DK::. -"":1 ~%~t'?;~~)EQUIPMENT RENTAL • 
100-52200-290 OTHER CONTRACTUAL SERVICES 

'io0:52200-310 SUPPLIES 
100-S2200-311 POSTAGE 
:1oo~s220023:t2: USAGE & PAPER 

100-52200-320 SUBSCRIPTIONS & DUES 
t1.00-S220bc~21l<'' ' •• .. CERTIFICATIONS & LICENSES 
100-52200-324 

';tOiJ~s2200,33d . 
100-52200-340 

!100•52200~361 
100-52200-362 
•iod,52200-363 

100-52200-380 
100.52200,331 

100-52200-382 
]._Q0-52200:3.,'11 
100·522QQ.2.~ 

RECRUITMENT 

SEMINARS, CONF & TRAVEL 
OPERATING SUPPLIES 

PRINTING & FORMS 
CLEANING & SANITARY SUPPLIES 

. BLDG & GRDS MAINT & REPAIR?. 
VEHICLE MAINT. & REPAIRS 
REGULAR FUEL 
OFF ROAD FUEL 

EQUIPMENT MAINT & REPAIRS 
PUBLIC EDUCATION 
EMPLOYMENT TESTING 
UNIFORMS & SAFETY ATTIRE 
EMS - SUPPLIES 
ADD'LSOFTWARE & UPGRADES 

Department: 52200 - FIRE Total: 

Department: 52210 - HYDRANTS 
;L00-$1,;;]._Q:Jj)_Q OTHER CONTRACTUAL SERVICES 

Department: 52210 - HYDRANTS Total: 

"epartment: 52400 - INSPECTIONS 
,240Jlc_lLQ SALARIES - REGULAR 

7/12/?019 .i:/8:54 PM 

500.00 500.00 0.00 0.00 500.00 100.00 % 

12,000.00 12,000.00 

6;000.00)~;_;.;.?;z~~poo,oo 
1,500.00 1,500.00 

, -:,~(boo:oo : ::-·t ~~ ";;, ~~~660.'bo 

1,000.00 1,000.00 

3,095,242.00 3,095,242.00 

•. 17f3,709.oo.<; ~::,;:i.w,109,0.o·. 
677,590.00 677,590.00 

46,000.00 46,QOO:OO 
0.00 0.00 

51;190:00 5j,,19o,oo 
0.00 0.00 
0.00. . .o.oo 

19,344.00 19,344.00 

201.00 
d.oo 

,,-c,, 1, ' ' ,'~,~~~:42~,:09 

0.00 79.98 

132,092.48 1,464,339.81 

0.00 0.00 

532.01 8,510.63 

•··· ••• ·;'•·!.6I~~7;?9 ·i< 

16,256.00 

3,poo.od 
2,400.00 

.?,008.00. 

16,256.00 1,999.95 7,573.66 

3,488.00 
o.oo 

7,604.00 

500.00 
200.00 

0.00 
1,100.00 

1,000.00 
250.00 

4,300.00. 
7,041.00 

200:00 
2,000.00 

1,000.00 . 
6,000.00 
7,000.00 

200.00 

1,057.00 
1,000.00 

2,000.00 
3,000.00 
3,500.00 

150.00 
1,487,937.00 

403,078.00 
403,078.00 

0.00 

•• ~;odo,oo .:~.~;.·;.' ;:!~5~45 ::··~~ :~~f~9o.68, 
2,400.00 0.00 1,700.19 

7,604.00 0.00 1,395.20 

.~29.po .... ;,iI;~l'~~9:69 
200.00 3.50 37.46 

0:00 .23.25 "•-2.:10.11 
'.,,-','_ 

1,100.00 0.00 405.80 
1,000.00 o.oo 0.00 

250.00 o.oo 0.00 

'; 4,300.00: ·365~50 Ji!I~.3p.7~ 
7,041.00 611.40 3,755.62 

o'"' 
200 .. 00 o.oo 0.00 

2,000.00 24.82 31.86 

, 1(000,00 .32.96 
6,000.00 53.04 5,659.80 

7,000.00 "'o.oo 3,296.54 
200.00 0.00 49.50 

1,057.00 o.oo 7.15 

1,000.00 0.00 179.55 

2,000.00 1,661.39 3,817.39 
3,000.00 0.00 161.00 
3,500.00 334.52 1,830.15 

150.00 0.00 187.56 

1,487,937.00 65,037.85 746,273.45 

403,078.00 0.00 0.00 
403,078.00 0.00 0.00 

0.00 0.00 0.00 

% 
920.02 92.00 % 

1,630,902.19 52.69 % 

% 

349,548.98 51.59 % 

~9;546,93 ~iio:'75 % 
0.00 0.00% 

0.00 

10,833.37 

% 
0.00% 

% 

56.00 % 

·"'''"""'''-'% 
49.03 % 

~Ji~2.27% 
90.76 45.15 % 

o.oo .. ;~o.oo % 

8,682.34 53.41 % 

.ci:i5i09:32: 536.98 % 
699.81 29.16 % 

;;~!J.45% 
17.92 % 

0.00 ~·'."'0.00% 
6,208.80 81.65 % 

.180.31 :F36;06% 

162.54 81.27 % 

<'<o, 
>240.11 0.00% 
694.20 63.11 % 

1,000.00 ';!Woo% 
250.00 100.00 % 

2;869.22! .:~66.73 % 
3,285.38 46.66 % 

200.00 Ioo.00% 
1,968.14 98.41 % 

96i04 }96.70% 
340.20 5.67 % 

3,703.46 52.91 % 
150.50 75.25 % 

1,049.85 99.32 % 
820.45 82.05 % 

~l,817.39 ~90.87% 

2,839.00 94.63 % 
1,669.85 47.71% 

-37.56 -25.04% 
·-

741,663.55 49.85 % 

. 403,078.00 100.00% -
403,078.00 100.00% 

0.00 0.00% 



Budget Report 

tJ., ,,~400-120 ,·(;0:: 
100-52400-121 

1iroo,s'2400-124 

100-52400-126 

J~~0'.:5.~~00-150 
100-52400-151 

'abo,52400..'.:rs2 • 

100-52400-153 

:100:521100-1s4 

100-52400-22.5 

;100.5'24ob,z4o 

100-52400-241 

i±oo.s21ioo{290 

100-52400-294 

Lf6~~~·~40dc31Q 
100-52400-311 
11!.00~52400-312 .·. 

100-52400-320 

Ioci252400-321 

100-52400-324 

;Hio.i524oo-330 

100-52400-340 

'.~9g1S,~4~0~~41'' 
100-52400-36Q 

:!o6~s24oo,361 
"' ..... ""',, .... ,. ,,. 
100-52400-381 

}i:.Yf~GES - REGULAR 

OVERTIME - REGULAR 
0

0/AGES - PERM. P.T. 

WAGES - TEMP./SEAS. 

RCA 
'.,,A;<11.~ 

RETIREMENT (WRS) 

. ;8EALTH INSURANCE 

DENTAL INSURANCE 

LIF
0

E INSURANCE 

PHONE/INTERNET/CABLE 

"B~wr/softwr. Maint. 

EQUIPMENT MAINTENANCE CONT 

:!;JT~ER CONTRACTUAL SERVICES 
WEIGHTS & MEASURES 

:.on1cE SUPPLIES 

POSTAGE 

j:QPY USAGE & PAPER 

SUBSCRIPTIONS & DUES 

. ·CE!HIFICAT!ONS & LICENSES 

RECRUITMENT 

_SEMINARS, CONF & TRAVEL 

OPERATING SUPPLIES 

PRINTING & FORMS 

VEHICLE MAINT. & REPAIRS 

REGULAR FUEL 

EMPLOYMENT TESTING 

Department: 52400 - INSPECTIONS Total: 

""lepartment: 52601- EMERGENCY GOVERNMENT 

~ dfo1-29dS~; ; .. , ; (:5IHER CONTRACTUAL SERVICES . 

100-52601-34Q OPERATING SUPPLIES 

Department: 52601- EMERGENCY GOVERNMENT Total: 

Department: 52700 - JAIL 

c100~52700.290 ' fJTHER CONTRACTUAL SERVICES 

Department: 52700 - JAIL Total: 

Department: 53100 - ENGINEERING 

100-53100-110 SALARIES - REGULAR 

f1oo:§s100-120 WAGES - REGULAR 

100-53100-121 
~ia·a-s3190-150 

100-53100-151 

1ioO-S3100-152 

100-53100·1~:! 

lo0-53100-154 

100-53100-225 

'100-53100-240 

100-53100-241 
'ioo-53100.310 

100-53100-.111 
100-!/.ll00-312 
100-53100-32Q 

'100-53100-321 

100-53100-322 

100"53100-323 

1Q0-53l_Q0-33Q 

100-;53100 3..'3.Q 
'3100-3_:11 

.irn.9..:;:l.f'-Q 

OVERTIME - REGULAR 

FICA 

RETIREMENT {WRS) 

HEALTH INSURANCE 

DENTAL iNSURANCE 

LIFE INSURANCE 

PHONE/INTERNET/CABLE 

SOFTWARE MAINTENANCE CONTR 

EQUIPMENT MAINTENANCE CONT 

OFFICE SUPPLIES 

POSTAGE 

COPY USAGE & PAPER 

SUBSCRIPTIONS & DUES 

CERTIFICATIONS & LICENSES 

LEGAL NOTICES 

GENERAL ADVERTISING 

SEMINARS, CONF & TRAVEL 

OPERATING SUPPLIES 

PRINTING & FORMS 

VEHICLE MAINT. & REPAIRS 

Original 

Total Budget 

,g69,985.00 'o 

0.00 

:2;385.00 

500.00 

.; 20;875.00 

17,684.00 

68,991.00 

4,173.00 

182.00 

1,900.00 

4,500.00 

0.00 

0.00 

0.00 

500.00 

500.00 

600.00 . 
470.00 

715.00 

0.00 

2,900.00 
410.00 

1,125.00 

300.00 

1,765.00 
0.00 

400,460.00 

10,000.00 

1,000.00 

11,000.00 

200.00 

200.00 

73,005.00 

2,301.00 

0.00 
5,761.00 

4,932.00 

17,310.00 

1,075.00 

18.00 
2,326.00 

400.00 
400.00 

1,300.00 
500.00 
650.00 

250.00 

0.00 
0.00 

0.00 

700.00 

1,000.00 

125.00 

500.00 

Current 

Total Budget 

... 269,~85.00 . 
0.00 

• (

0

2;385.00 

500.00 

:g0,?75.00 
17,684.00 

68,991.00 

4,173.00 

182.00 

1,900.00 

4,500.00 

0.00 

0.00 

0.00 

500.00 

500.00 

600.00 

470.00 

715.00. 
0.00 

2,900.00 .. 

410.00 

. 1;125.00 

300.00 

1,765.00 
0.00 

400,460.00 

10,000.00 

1,000.00 
11,000.00 

200.00 
200.00 

73,005.00 

2,301;00 

0.00 
5,761.00 

4,932.00 

17,310.00. 
1,075.00 

18.00 

2,326.00 

400.00 

400.00 

1,300.00 
500.00 

650.00 
250.00 

0.00 

0.00 

0.00 

700.00 

1,000.00 
125.00 

500.00 

For Fiscal: 2019 Period Ending: 07 /31/2019 

Period 

Activity 

7 ! s;.??~;5? 
0.00 

0.00 

11 69Q;51 

632.31 

4~]:9~.32 
240.82 

Fiscal 

Activity 

0.00 

0.00 

8,364.81 

.3i;~o4.d4 

l6.91• .• \i 

1,626.54 

·~14,27_ 
1,916.35 91.79 

0.00 

0.00 
0.00 , .• , 

0.00 

.• o.oo 
44.45 

,.:,·::2~.85 
0.00 

0.00 

0.00 
0 0.00 L 

' . .;':!{ 

0.00 

0;00 

8.82 

0;,00 .... 
0.00 

15,603.35 

0.00. 

0.00 

0.00 

0.00 
0.00 

2,834.17 

'.89.88 

0.00 
209,32 

191.53 

1,442.48 

86.27 

1.58 

71.09 

0.00 
0.00 

0.00 
94.50 

63.00 

0.00 

0.00 

0.00 

0.00 

379.36 

0.00 
0.00 

0.00 

0.00 

0.00 
:,();(JO 

0.00 

·:307:08 

188.63 

.194.92 

640.00 

;i,83.16 

0.00 

,2,;67.2-'l4 
599.55 

o.oo ;~:.. 

311.45 

1• /883.39 

0.00 

187,970.61 

19,009.00 
0.00 

10,000.00 

o.oo 
0.00 

35,948.73 

i,142.55,. 
0.00 

2~6.64.66 

2,429.50 

id,097.36 

517.62 

11.26 

1,048.89 

0.00 

190.00 

231.39 
398.94 

1,083.34 

244.50 

0.00 
0.00 

0.00 

361.36 

742.15 
0.00 

184.61 

Variance 

Favorable Percent 

(Unfavorable) Remaining 

IU/
0
J•JX.•"'' J":'it~f;70 ~-

Q.00 0.00 % 

500.00 

.· .:7i.60.% 

100.00 % 

•'J.'""•v.:~~_. • ., ' '>~Ko2 % 
9,319.19 

~§;ss6'.96 
2,546.46 

.•. :,,,67.73 
-16.35 

_,·4,;soo.00 
0.00 

o:oo 
0.00 

.. h92.92 

311.37 

. \,405.08 
-170.00 

!m:84 
0.00 

f27.86 
-189.55 

· ::1:};!.,25.oo. 

-11.45 

'88L61 

0.00 
212,489.39 

o.oo 

52.70% 

?? .. 03{o 
61.02 % 

37.21 % 
-0.86% 

100.00 % 

0.00% 

0.00% 

0.00% 

38.58% 

62.27 % 

67.51 % 

-36.17 % 
. 74.38% 

0.00 % 

7.86% 

-46.23 % 

100.00% 

-3.82% 
''49,95 % 

0.00% 
53.06 % 

0.00% 
1,000.00 100.00 % 

1,000.00 9.09% 

200.00 100.00 % 
200.00 

37,056.27 

_1!158.45 
0.00 

.. 3,096.34 

2,502.50 

7)12.64 
557.38 

6.74 

1,277.11 

400.00 
210.00 

1,068.61 

101.06 
-433.34 

5.50 

0.00 

0.00 

0.00 

338.64 

257.85 
125.00 

315.39 

100.00 % 

50.76 % 

so.35 % 
0.00% 

53.75 % 

50.74 % 

41.67 % 
51.85 % 

37.44% 

54.91 % 

100.00 % 

52.50% 

82.20% 
20.21 % 

-66.67 % 
2.20% 

0.00% 
0.00% 

0.00% 

48.38 % 

25.79 % 
100.00 % 

63.08 % 

··-··-·--------· -----------·--·----·--.-----



Budget Report 

REGULAR FUEL 

Original 
Total Budget 

700.00 

Current 
Total Budget 

700.00 

Period 
Activity 

0.00 

For Fiscal: 2019 Period Ending: 07 /31/2019 

Fiscal 
Activity 

395.32 

Variance 
Favorable Percent 

(Unfavorable) Remaining 

304.68 43.S3 % "'- 3100-361 
;"f{)i52§3100::399 , f!' "" F~' - '~sso.oo . -- • ~~,i§,-~sso.oo ::·I::t~;;;f'.~!:"'iioYdb JiC~~~~~;7~pciffil~-,~rd'~l!ilD"SJ:l~o();~~?l?.7!ii% 

Department: S3100 - ENGINEERING Total: 113,803.00 113,803.00 5,463.18 58,092.18 55,710.82 48.95 % 

Department: 53310 - BOARD OF PUBLIC WORKS 

100-53310-291 TRANSCRIPTION CONTRACTUAL 

1oo~ss310-311 
100-53310-312 

'idf1~'53310-322 
COPY USAGE & PAPER 

NOTICES 

Department: 53310 - BOARD OF PUBLIC WORKS Total: 

Department: 53311- STREET 

100-53311-121 
.100:533·11-124 . 

100-53311-12'.;i 
·100-53311-126 . 

100-S3311-127 

iti._oo~s3311-1so 
100-53311-151 
·1do~s3s11-1s2 
100-53311-153 

'ibbcS3311-154 
,,,, d 

100-53311-211 
i6o2533l1-2i3 

100-53311-214 
1oor§331:1..22q 

100-53311-221 
3_311,22S 

L .. J3311-230 
10Ck53311-240 
100-S3311-241 

100"S3311-242 
100-53311-24_3. 
foD-S3311-290 

100-S3311-ltQ 

100-5331UU 
100-53311-312 
10ocs3311-320 
100-53311-322 
l00-S3311-324 

100-53311-330 
10otS3_~,i1 .. 3110 

100-53311-341 
100CS331_l-342 

100-S3311-35Q 
100-53311-360 

100-53'111:.361 
100-53311-362 

100-53311-363 

19D-~;B1HLQ 

100-533Jj.-37:J.. 

100-533..11-;375 
100-53311·3iH 
100-SJlJ_ 1-382 

100-523.11:322 

OVERTIME - REGULAR 

- PERM PT. 

OVERTIME - PERM PT 

-TEMP,/SEAS 
OVERTIME - TEMP/SEAS 

RETIREMENT (WRS) 

t::,,: ~t;FE~LTH INSUAAtkE 
DENTAL INSURANCE 

:z.·cc:•s,ec·:Jtt.:c··. ·- INSURANC::E 
BOILER CONTRACTUAL 

FIRE CONTRACTUAL 

• c)j~~ATER/SEWER)STORM WATER 
ELECTRIC & GAS 

, .ii~~-,''.~it!;fONE/lNTE~NEJ/CABLE 
COUNTY HWY DEPT SERVICES 

.. ,~; SOFTWAREMAiNTENANCE CONTR 

EQUIPMENT MAINTENANCE CONT 
· 'EQUIPMENT RENTAL 

LEASES 
;OTHER CONTRACTUAL SERVICES 
OFFICE SUPPLIES 

POSTAGE 
COPY USAGE & PAPER 

:·i~}SUBSCRIPTIONS &DUES 
LEGAL NOTICES 
RE(RUITMENT 

SEMINARS, CONF & TRAVEL 

10PrnAr1NG sui>PuEs 
PRINTING & FORMS 
CLEANING & SANITARY SUPPLIES 
BLDG & GROS MAINT & REPAIRS 

'VEHICLE MAINT. & REPAIRS 
REGULAR FUEL 

OFF ROAD FUEL 
EQUIPMENT MAINT & REPAIRS 

SALT & SAND 
TREE & BRUSH MAINTENANCE 

STREET MAINT & REPAIRS 
EMPLOYMENT TESTING 

UNIFORMS & SAFETY ATIIRE 
ADD'L SOFTWARE & UPGRADES 
Department: 53311 - STREET Total: 

1,200.00 

')o.oo 
600.00 

400.00 

2,250.00 

35,412.00 

30}>,09S.00 
14,000.00 

4,981.00 

0.00 

!),070.00 
0.00 

.2'7~~89.00_ 
23,220.00 

· 107,670:00 

7,686.00 

196.00 
100.00 
800.00 
650.00 

·2,100.00 

8,662.00 

3'694.00 
2SO.OO 

. 710.00 
100.00 

11,500.00 
0.00 

16,000.00 
200.00 

300.00 
50.00 

0.00 
100.00 

SO.OD 
S00.00 

4,850.00 

100.00 
600.00 

1,500.00 
5,S00.00 

20,800.00 
S,000.00 

12,000.00 

77,lOS.OO 
2,S00.00 
5,000.00 

500.00 
1,000.00 

1,200.00 
··so.oo 

lOS.95 634.79 565.21 47.10 % 

600.00 

. 400:00 • 

0.00 62.00 S38.00 89.67 % 

q.oo ~- ·:.-i~t:rrn;:ao;;;,;;~1>~1;;~'i'4oci:oo '~fqo:cio.% 
2,250.00 105.9S 696.79 1,553.21 69.03 % 

3S,412.00 

_395,b9s.oo · 
14,000.00 

1,752.92 22,327.06 13,084.94 36.95 % 

: ,;::1:2;295.~3 'ti~ ;0iw;~1~:~3 ;,}:;:trr1§.'s16 .• ·61 ,:i4s~o4 % 
0.00 12,092.60 1,907.40 13.62 % 

. >:J;4;981.00 
0.00 

ls,010.00 
0.00 

'13_&.:i4 ,;,, 0:'~';'[~~84?!50: i'\~'-1!'.]1~:1~s,so ~;;;~:1~~03 % 
0.00 0.00 0.00 0.00 % 

o.oo ~~~;4o % 
0.00 138.75 -138.7S 0.00% 

.. ::~27,889.00 
23,220.00 

1fripo.oo 

920.15 12,637.42 10,S82.S8 4S.S8 % 

:; ;q§'@~Js !~~·~1~~~-46!0:4~.8s ~:&lf~9:§s~ 
7,686.00 

•196.00. 

100.00 

800.00 
6SO.OO 

: . ;._i,100.00 
8,662.00 

. 2,694.00 

2SO.OO 
710.00 
100.00 

11,SOO.OO 
0.00 

;16,000.00 

200.00 

300.00 
50.00 

0.00 

0.00 

0.00 
• . ':'. ". 694.~0 

302.13 
.. i':c~2j3 

17.SO 
0.00 . 

0.00 

O.OQ .: 
0.00 

191:6s 
12.65 

o.so 
10.17 

100.00 0.00 
SO.OD o.oo . 

0.00 

309.12 

3,871.4S 

17.50 

;!@[O:Db 
0.00 

(1;4's6:n· 
0.00 

'"; i\~42:.~7 
169.50 

84.98 

0.00 

500.00 0.00 187.SO 

4,850.00 194:97; '.. '/3;~00:25 
100.00 0.00 0.00 
.600.00 11.10 81.13 

1,S00.00 82.70 110.40 
s;500.oo 364.63 '6,366.21 

20,800.00 0.00 2,311.22 
S,000.00 843.97 6,898.70 

12,000.00 211.31 1,949.44 

77,105.00 0.00 '7,106.12 
2,500.00 225.00 22S.OO 

S,000.00 1,002.46 2,627.33 
500.00 21.00 352.10 

1,000.00 0.00 619.81 

50.6S % 

100.00 100.00 % 

340.88 52.44 % 

4,790.55 S5.31 % 
:~7~,~~~"7<::r:. .·:::2~'.bs % 

232.50 93.00 % 

100.00 100.00 % 

t;o'ifa3 i:'34.9o % 
0.00 0.00 % 

':;·;;i'.4,~57.13 f:~~1.?i% 
30.50 15.25 % 

-34.98 -69.96 % 

100.00 100.00 % 

so.go .J.00.00%. 
312.50 

;\, 1,449:~5 
100.00 
518.87) 

1,389.60 
-'866.21 

18,488.78 

62.50 % 
=·29,89% 

100.00 % 
'86.48 % 

92.64 % 

"15.75 % 
88.89 % 

-37.97 % 
83.75 % 
90.78 % 

91.00 % 
47.4S % 
29.58 % 
38.02 % 

0.00 0.00 0.00 0.00 

• ~1.,898. 70 

10,050.56 
. 69,998.88 

2,275.00 

_2,372.67 
147.90 
380.19 

0.00 0.00% --------------------------------------------------712,440. 00 712,440.00 30,552.99 342,072.56 370,367.44 51.99 % 

. -··--------------···-------------·-····----·---·-·----------



Budget Report 

<!partment: 53312- STREET SIGNS & SIGNALS 

/[99:~~3~~2~(;;7 ·· ;:,;~~::~~. ·;;;fst~CTRIC&·GAS 
100-53312-290 OTHER CONTRACTUAL SERVICES 

[od=~~~1.z:g921.· ,'. 3Jtfj,, :;}it.ECTRICALCONTRACTUM·. 
100-53312-372 STREET SIGN MAINT & REPAIRS 

t!9q~5~?:!}373. ' ';.~TREET SIGNAL MAINT &REPAIRS 

Department: 53312 - STREET SIGNS & SIGNALS Total: 

Department: 53315 - STREET LIGHTS 

100-S3315-221 ELECTRIC & GAS 

~6o'?5331s4290i .. · o;tHER CONTRACTUAL SE.RVICES 

100-53315-292 ELECTRICAL CONTRACTUAL 

µ~o:rs33i$~374 ·STREET LIGHT MAINT & ~~PAIRS 
Department: 53315 - STREET LIGHTS Total: 

Department: 53440 -STORM WATER 

100-53440-200 GF STORM WATER ERU 

Department: 53440 - STORM WATER Total: 

Department: 54110 - ANIMAL CONTROL 

i~00~541i0-.290 . OTHER CONTRACTUAL SERVICES 

Department: 54110 - ANIMAL CONTROL Total: 

Department: 55110 - LIBRARY 

100-55110-110 SALARIES - REGULAR 
!:foo:ss110c124· 
L," , .••. ,,., . .- >WAGES - PERM PT 

100-55110-125 OVERTIME - PERM PT 
~ibo-ss110,12G :"'fJAGES-TEMP/SEAS 
100-55110-127 OVERTIME - TEMP/SEAS 

?loO:ss110:.1so· ··;llCA 

v ::5110-151 RETIREMENT (WRS) 
jl;J.0-152 HEALTH INSURANCE 

100-55110-153 DENTAL INSURANCE 

ioo-5s110.1s4 LIFE INSURANCE 

100-55110-21:1. BOILER CONTRACTUAL 

lo0-55110-213 ' HVAC CONTRACTUAL 

100-55110-214 FIRE CONTRACTUAL 
;ioo15s110-220 WATER/SEWER/STORM WATER 
100-55110-221 ELECTRIC & GAS 
·roo;5si10-22s. ['HONE/INTERNET/CABLE 
~· "-

100-55110-240 SOFTWARE MAINTENANCE CONTR 

~llQ~..2:.JJ...9...:J~ EQUIPMENT RENTAL 
100-55110-290 OTHER CONTRACTUAL SERVICES 

~ip0-55110-:2~ TRANSCRIPTION CONTRACTUAL 
100-55110-292 ELECTRICAL CONTRACTUAL 

[100-55110-293 PLUMBING CONTRACTUAL 
100-55110-310 OFFICE SUPPLIES 

ioo-s5110-311 POSTAGE 
100-55110-312 COPY USAGE & PAPER 

._ioo-s·5110-340 OPERATING SUPPLIES 
100-55110-342 CLEANING & SANITARY SUPPLIES 
100-55110-35Q BLDG & GROS MAINT & REPAIRS 

100-55110-36.Q VEHICLE MAINT. & REPAIRS 

~~10-36_'2 EQUIPMENT MAINT. & REPAIRS 

Department: 55110 - LIBRARY Total: 

Department: 55200 - PARKS 

100-5~.Q.O-UQ SALARIES - REGULAR 

iOQ-55200-12_0 WAGES - REGULAR 
_Jf'~ S5200-l1.! OVERTIME - REGULAR 

i..2..9.Q:.124 WAGES - PERM PT 
1.~JJ_::)~• ~ 2 QQ: L:~~~ OVERTIME - PERM PT 

---~·"-·-·- ~- ------·---~---·-----···-~--------~--

7/12/:Wl'l 'l:)8:5·'\ PM 

Original 
Total Budget 

Current 
Total Budget 

7!?oq.Qo.;;f~::•,r;;:z,8ob:§.o .. 
0.00 0.00 

~po.qa·r~zs~,,·,,_·_:89g;§p 
9,000.00 9,000.00 

•. 1,.500,00 ":' , 'tl.;so{);oo _:. 

19,100.00 19,100.00 

225,955.00 225,955.00 

o.oo o.bo 

12,000.00 12,000.00 

i,000.00 2,obo.()o ,,,_ 

239,955.00 239,955.00 

0.00 0.00 

0.00 0.00 

. "'70,182.00 • : i0,182.:oo. 

70,182.00 70,182.00 

30,436.00 30,436.00 

1if~o8.00. li,998:0.0 

0.00 0.00 

o.cio ·p,oo 

0.00 0.00 

3,239,00• 3,?39:00 
1,994.00 1,994.00 

5;~08.00 5,~oifob' 
320.00 320.00 

19.00: 19.00 

635.00 635.00 

3,996.00 3,996.00 

1,249.00 1,249.00 

2,858.00 2,858,00 

24,421.00 24,421.00 

750.00 750.0d 
750.00 750.00. 

o .. oo: 0.00 
1,320.00 1,320.00 

0.00 0.00 

0.00 0.00 

0.00 0.00 

0.00 0.00 

0.00 0.00 

0.00 0.00 

3,225.00 3,225.00 

2,100.00 2,100.00 

1,750.00 1,750.00 

0.00 0.00 

300.00 300.00 

96,778.00 96,778.00 

64,719.00 64,719.00 

80,210.00 80,210.00 

1,000.00 1,000.00 

6,900.00 6,900.00 
0.00 o.oo 

---~-----·---~-

-

For Fiscal: 2019 Period Ending: 07 /31/2019 

Period 
Activity 

0.00 

83.97 

0.00 

468.97 

13,042.78 

0.00 

0.00 
o.oa·:·· 

13,042.78 

0.00 

0.00 

5,848.50 

5,848.50 

1,035.10 

,o.oo 

0.00 

0.00 
0.00 

72.36 

67.80 

· 242.94 

46.31 

1.02 

0.00 

0.00 

0.00 

.83.43 

1,831.11 

63.89 

0.00 

0.00 
0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

22.76 

182.33 

27.31 

0.00 

0.00 

3,676.36 

2,477.85 

3,077.76 

0.00 

0.00 
0.00 

t'.'iY'· 

~ '.'~-' 

Fiscal 
Activity 

0.00 

1,947.38 
0 ;~.:·.-~o:oo 
4,042.57 

95,458.86 

b.oo 
0.00 

~43:76' 

95,802.62 

0.00 

o.oo 

?S,091.oo. 

35,091.00 

13,289.48 

• 1 :,~9.~~.io 
0.00 

·o.oo 

0.00 

fl.;310.74 

870.44 

1~700.58 
277.86 

6.04 

0.00 

,161.46 
451.95 

467.48 

9,762.77 

A44.45 r 
600.00 

"o.oo 
218.35 

0;00 

0.00 

0.00 
0.00 

0.00 

0.00 

1,115.26 

1,002.61 

517.16 

0.00 

0.00 

37,152.83 

31,964.27 

39,562.97 

650.36 

0.00 
0.00 

Variance 
Favorable Percent 

(Unfavorable) Remaining 

0.00 0.00% 

7,052.62 78.36% 

.· .,~;::~i.;i;~gq.ob +:190:.Qb %, 
15;057.43 78.83% 

130,496.14 57.75 % 

\co:o6· ~}J~Q0 1%. 
12,000.00 100.00 % 

• :;. ~~'?:i,6.56:'24 '~;·~2;81% 

144,152.38 60.07% 

0.00 0.00% 

0.00 0.00% 

·· 1··35;()~1,00 , so .. bo.% 
35,091.00 50.00% 

17,146.52 56.34 % 

6;9~;J..80. ;~?~;38%. 
0.00 0.00% 

Cl:lJO §o2% 
0.00 0.00% 

.1;9f,8.26 .• ~!-$!!~53 '% 
1,123.56 56.35 % 

; <i• : 3;soiAi: 69.13% 

42.14 13.17 % 

:12.96 . • 68.21 %· 
635.00 100.00% 

. 3,834.54 
.. 
··,95,96.%; 

797.05 63.82 % 

21.390.52 .~?3,64% 
14,658.23 60.02 % 

/~Q5:55.·\ .40.74 .. % 

150.00 20.00% 

p.oo 0.00.% 
1,101.65 83.46 % 

0.00. d.00_% 

0.00 0.00% 

0.00 
,..,..,..,..,-
U.UU.7o, 

0.00 0.00% 

0.00 0.00% 

0.00 0.00% 

2,109.74 65.42 % 

1,097.39 52.26 % 

1,232.84 70.45 % 

0.00 0.00 % 
300.00 100.00% 

59,625.17 61.61 % 

32, 754.73 50.61 % 

40,647.03 50.68 % 
349.64 34.96 % 

6;900.00- 100.00% 
0.00 0.00% 

------"~---··--~-------·--

fidQC 1:1 (lf J !) 
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~ 3200.126'.•;( 

100-55200-127 

jfodr:ss200::1so.·~ 

100-55200-151 

[f00:.ssilooc1s2;.; 

100-55200-153 

f~o~::ss209:1s4. ~ •.•..• 
100-55200-214 

lfoo:ssioo-220 
f;,.-,., ,,, •~ = 

100-55200-221 

?itoo::Ss2oo:22s 
~ l ~~ 

100-55200-240 

!11do:S5206-242 
100-55200-290 

!foocss:wo-291 .,,,--.-... -.. --. - .. -
100-55200-292 

Jibci•S5200-293 ,,,. 
100-55200-310 

~00:55200-311. 
100-55200-312 

~1o6-55200-320 
'· 
100-55200-321 

'i66::s5200.330 
100-55200-340 

hb0-55200:a42 

100-55200-350 

f106-55200-36o 

1cns5200-361 

;200-364 

lC.v-55200-363 

'ioo-55200-371 . 

100-55200-381 

·100-55200•382 ,-.-----

WAGES- TEMP/SEAS 

OVERTIME - TEMP/SEAS 

iSFiCA 

RETIREMENT (WRS) 

,JJEAlTHINSURANCE 

DENTAL INSURANCE 

_:;pf:E INSURANCE 

FIRE CONTRACTUAL 

•)NATER/SEWER/STORM WATER 

ELECTRIC & GAS 

·PHONE/INTERNET/CABLE 
SOFTWARE MAINTENANCE CONTR 

-EQUIPMENT RENTAL 

OTHER CONTRACTUAL SERVICES 

TRANSCRIPTION CONTRACTUAL 

ELECTRICAL CONTRACTUAL 

PLUMBING CONTRACTUAL 

OFFICE SUPPLIES 

POSTAGE 

COPY USAGE & PAPER 

SUBSCRIPTIONS & DUES 

CERTIFICATIONS & LICENSES 

SEMINARS, CONF & TRAYEL 
OPERATING SUPPLIES 

., CLEANING & SANITARYSUPPLl~S 
BLDG & GROS MAINT & REPAIRS 

VEHICLE MAINT. & REPAIRS 
/ 

REGULAR FUEL 

OFF ROAD FUEL 

EQUIPMENT MAINT & REPAIRS 

-TREE & BRUSH MAINTENANCE · 

EMPLOYMENT TESTING 

·.UNIFORMS & SAFETY ATTIRE 

Department: S5200 - PARKS Total: 

Department: 55300 - RECREATION 

100-55300-110 SALARIES REGULAR 
!ioo-:S5300-J,20 

100-55300-121 

iio0-55300~124 

100-55300-125 

!'1.00:55306-126 

100-55300-127 

•:100-55300-150 

100-55300-151 

iioo-55300-152 

100-55300-153 

100-55300-154 

lOQ:.55300-225 

:100-55300-240 

100-S!iJ00-.241 

100-55£l00~90 

1QQ.:2.?JQ9-3 J_Q 

1Q_Q.-5s:rn.Q:;LU 

100-55_}.Q_Q_-3 ll 
lOQ-55300-320 

J.00-Z\_lQQ:.1±1 

WAGES- REGULAR 

OVERTIME - REGULAR 

WAGES - PERM PT 

OVERTIME - PERM PT 

WAGES - TEMP/SEAS 

OVERTIME - TEMP/SEAS 

FICA 

RETIREMENT (WRS) 

HEALTH INSURANCE 

DENTAL INSURANCE 

LIFE INSURANCE 

PHONE/INTERNET/CABLE 

SOFTWARE MAINTENANCE CONTR 

EQUIPMENT MAINTENANCE CONT 

OTHER CONTRACTUAL SERVICES 

OFFICE SUPPLIES 

POSTAGE 

COPY USAGE & PAPER 

SUBSCRIPTIONS & DUES 
CERTIFICATIONS & LICENSES 

SEMINARS, CONF & TRAVEL 

OPERATING SUPPLIES 

Original 
Total Budget 

Current 
Total Budget 

21,9s1.oo · - ' 'C'2i,951:06 -

0.00 0.00 

13,3.71:6o'iJ.: 

10,010.00 10,010.00 

.. 36,566.66,~=- . -~~;560,QO 
2,207.00 2,207.00 

~65.oo> 65.oo'-
250.00 

16,223.00 

20,750.00 

3,840.001 
600.00 

o.oo 
430.00 

600.00 

0.00 

0.00 

0.00 

0.00 

0.00 

400.00 

150.00 

600.00<. 
11,570.00 

4,090.00~ 
12,000.00 

3;ooo.qo· 
6,500.00 

4,000.00 

6,500.00 

1,000.00 

75.00 

0.00 

329,481.00 

184,4S3.00 
i~,995.00. 

0.00 

0.00 

0.00 

66,308.00 

0.00 

.21,249.00 

13,850.00 

54,781.00 

3,338.00 

48.00 

4,250.00 

250.00 

0.00 

0.00 

1,100.00 

3,650.00 

3,300.00 

775.00 
0.00 

2,100.00 

31,000.00 

250.00 

16,223.00. 

20,750.00 

3,840.00 
600.00 

0.00. 

430.00 

600.00 

0.00 

0;00 

0.00 

0.00 

0.00 
. 400.00 

150.00 

600.00 -, 

11,570.00 

4,000_.00 

12,000.00 

3,000.00 

6,500.00 

4,odo:oo 
6,500.00 

1,000.00 

75.00 

0.00 

329,481.00 

184,453.00 
26;995.00 

0.00 

o.oo 
0.00 

66,308.00 

0.00 

21,249.00 

13,850.00 

54,781.00 

3,338.00 

48.00 

4,250.00 

250.00 

0.00 

o.oo 
1,100.00 

3,650.00 

3,300.00 

775.00 
0.00 

2,100.00 

31,000.00 

Period 
Activity 

· ;,Ao9i38 

0.00 

232.39 

412.62 

·~,046,66· 

177.17 

- 5,61 

0.00 

3,235.51 

1,074.99 

322.17 
0.00 

0.00 

0.00 

48.10 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 
1,292.98 

0:00 

722.00 

63.06 

0.00 

843.97• 

592.91 

0.00 

0.00 

0.00 

21,117.13 

7,064.85 

1,048.62 
0.00 

461.13 

0.00 

4,909.27 

0.00 

981.97 

531.43 

4,565.06 

267.98 

4.25 

134.18 

0.00 

0.00 

0.00 

0.00 

47.75 

222.54 

0.00 
0.00 

0.00 

2, 795.85 

For Fiscal: 2019 Period Ending: 07/31/2019 

Fiscal 
Activity 

69.38 

5,016.46 

. :.21i~~6i6( 
1,063.02 

38;27 

71.95 

;9;681:99, 

9,064.50 

2j263:08 
600.00 

•. Z_>o:oo 
134.37 

-· 424.4S 
0.00 

0.00 

0.00 
0;00. 

0.00 

'2so:oo 

0.00 

'..400.00 
9,483.99 

i)>70.52. 

3,991.79 

4,232.08 
2,495.47 

7,481.08 

9,616.09 
o.oo -

75.00 

0.00 

183,582.64 

91,136.57 

13,~90.52 

0.00 

1,470.61 

0.00 

21,100.2s 

0.00 

9,116.09 

6,839.96 

31,955.42 

1,607.88 

28.65 

1,769.45 

o.oo 
0.00 

0.00 

722.98 

459.68 

1,676.90 

500.00 
60.00 

1,272.08 

16,673.77 

Variance 
Favorable Percent 

(Unfavorable) Remaining 

% 
-69.38 0.00 % 

.• .,.,,,_ __ .. _,.. "i:?$},04% 

4,993.54 49.89 % 

;;,;. is~2~~.3?/ ·~1.61 ro 
1,143.98 51.83 % 

. 1'26'.73 4i.12% 

178.05 71.22 % 

!5;?41.01 .• 4_0.32 % 
11,685.50 56.32 % 

1,576.92~ 4i.07 .% 
0.00 0.00 % 

_ .... tO:OO . 1:;1j 0.00 % 

295.63 

i-75.55 
0.00 

0.00 

68.75 % 

29.26% 

0.00% 

0.00% 

0.00 0.00% 

o.oo ' :;o.oo % 
0.00 0.00 % 

J~o.oo. 31.so % 
150.00 100.00 % 

~foo.oo :~)3.33 % 
2,086.01 18.03 % 

. .. ~,929.48 ·:~b~3 •. 24 %. 
8,008.21 66.74 % 

-1,232.08 .· ;4}.07.c)'o 

4,004.53 61.61 % 

~3)481.08 . ~~7.03 %. 

-3,116.09 -47.94 % 

1;000.00 •• 100.00 % 
0.00 0.00% 

0.00 . :0.00% 

145,898.36 44.28 % 

93,316.43 50.59 % 

g704.48 
0.00 

~1,470.61 

0.00 

. 50.77.% 

0.00% 

0.00% 

0.00% 

45,207,75 68.18 % 

0.00 0.00 % 

12,132.91 57.10 % 

7,010.04 50.61 % 

22,825.58 41.67 % 

1,730.12 51.83 % 

19.35 40.31 % 

2,480.55 58.37 % 

250.00 100.00 % 

0.00 0.00 % 

0.00 0.00% 

377.02 

3,190.32 

1,623.10 

275.00 
-60.00 

827.92 

14,326.23 

34.27 % 

87.41 % 

49.18 % 

35.48 % 
0.00% 

39.42 % 

46.21 % 
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Original 

Total Budget 

Current 

Total Budget 

Period 

Activity 

For Fiscal: 2019 Period Ending: 07/31/2019 

Fiscal 

Activity 

Variance 

Favorable Percent 

(Unfavorable) Remaining 

.·. <•· -~,~6(3~5.00' 
75.00 

. " 6;~25.QO 
75.00 0.00 0.00 75.00 100.00 % 

Department: 55300 - RECREATION Total: 

Department: 55420 - AQUATIC CENTER 

~~lf}s:i2.o~'.l.2p::i:=·· ~.:';~;~'\j.JAGES- REGULAR 

100-55420-121 

t~~~'42b~i26'.' .• 

100-55420-321 

[f66:5542~:330 
100-55420-340 

tl9~:ss429A42 _ 
100-55420-343 

lJD.~::~s420-3sb 
100-55420-363 

OVERTIME - REGULAR 

;f~'.!JVAGES - TEMP/SEAS 

OVERTIME - TEMP/SEAS 

RETIREMENT (WRS) 

.~EALTH. INSURANCE 

DENTAL INSURANCE 

LIFE INSURANCE 

WATER/SEWER/STORM WATER 

ELECTRIC & GAS 

PHONE/INTERNET/CABLE 

qTHER CONTRACTUAL SERVICES 

CERTIFICATIONS & LICENSES 

SEMINARS, CONF & TRAVEL 

OPERATING SUPPLIES 

CLEANING & SANITARY SUPPLIES 

CONCESSIONS SUPPLIES 

/·~.BLDG & GROS MAINT & REPAIRS 

EQUIPMENT MAINT & REPAIRS 

Department: 55420 -AQUATIC CENTER Total: 

Department: 56600 - URBAN PLANNING 

f~~d~S?G00~290 'J' j~ OTHER CONTRACTUAL SERVICES 

SUBSCRIPTIONS & DUES 

Department: 56600 - URBAN PLANNING Total: 

Department: 56610 - CITY STUDY 

100-S6Glbc295. CITY STUDY 

Department: 56610 - CITY STUDY Total: 

Department: 56700 - ECONOMIC DEVELOPMENT 

100-56700-290 OTHER CONTRACTUAL SERVICES 

Department: 56700 - ECONOMIC DEVELOPMENT Total: 

Department: 56900 - PLANNING & ZONING 

i16d-569b0-11D SALARIES - REGULAR 

100-56900-170 

>100-56900-121 

100-56900-124 

100-56900-fafi 
100-56900-150 

'100c56900-151 

100-56900-152 

;i6M6900-15'.;l 

100-56900-154 

'100-56fill0-225 

100-56900-2_40 
100-56900-241, 

100-56900-290 

100-56900~'!.i 

100-56900-310 

100-56900-311 

100-56900-312 

! "~ SJi900-;)1Q 

QBQQ:lZl 
lOV-56~00-'.'J]o.':! 

WAGES - RfGUlAR 

OVERTIME - REGULAR 

WAGES - PERM. P.T. 

WAGES - TEMP/SEAS. 

FICA 

RETIREMENT (WRS) 

HEALTH INSURANCE 

DENTAL INSURANCE 

LIFE INSURANCE 

PHONE/INTERNET/CABLE 

SOFTWARE MAINTENANCE CONTR 

EQUIPMENT MAINTENANCE CONT 

OTHER CONTRACTUAL SERVICES 

TRANSCRIPTION CONTRACTUAL 

OFFICE SUPPLIES 

POSTAGE 

COPY USAGE & PAPER 

SUBSCRIPTIONS & DUES 

LEGAL NOTICES 

RECRUITMENT 

423,847.00 

·'21,449.00 

0.00 
<''76,477.00. 

0.00 

-7,491.00 

1,405.00 

7,288.00 

452.00 

6.00 
7,727.00 

17,500.00 

700.00 

.. 11,825.00 

735.00 

250.00 

4,600.00 

0.00 

15,580.00 

4,500.00 

1,200.00 

179,185.00 

423,847.00 

21,449.00 
0.00 

76;477.00. 

0.00 

7,4~1.00. 

1,405.00 

7,288.0\Y• 

452.00 

'6.00 
7,727.00 

17!500.00 
700.00 

11,825,00 
735.00 

250.00 

4,600.00 

o.oo 

15,580.00 

4,500.00 

1,200.00 

179,185.00 

23,034.88 

0.00 

.. , 1311Q:~;w2 
0.00 

_i,i9?.i~L,,:· 
54.33 

.... :62{3(~ .... 
36.32 

2,429.43 

1,~31,sz;;:; 
167.44 

o:oo:. 
0.00 

}~'.oo: 
1,143.00 

~i~j'.1.o 
2,092.60 

34;00 

0.00 

23,675.70 

204,576.81 219,270.19 51.73 % 

. :i-o!~~X!J7, 
399.19 -399.19 

2s~W~i82 '.:;~;k;>41,~7s.18 
0.00 0.00 

2;9~L46 .~;93g,s4 
719.89 685.11 

4,?~1:52 ·'·;;~~:~1: ,,:~±936.48 
217.92 234.08 

5,466.45 

. s;:z5~167; ! ·'" 

925.51 

·:·::2;51 

2,260.55 

1_2;2;493. 
-225.51 

,;,,§0.62% 
0.00% 

:,6~;73% 
0.00% 

6cf6o% 

48.76 % 

'-.4i.66% 
,, <,···"' 

51.79 % 

:·'A-1.83% 
;I_.,' 

29.26 % 

69.97.% 

-32.22 % 

, ,!31()92;78.: 
1,035.00 

·p.oo· 
3,324.71 

·23!:1'.10, 

3,987.12 

:3_;732.22 . 3,1.56 % 
-300.00 -40.82 % 

·2.so.00 .•100:00 % 

. ;_3,:iG~.38. 

307.96 

79,434.04 

1,275.29 

-.239.10 
11,592.88 

•, 1,'336.62 
892.04 

99,750.96 

27.72 % 

0.00% 
74.41 % 

29~70.% 

74.34 % 

55.67 % 

o.oo o.oo o;oo : o:oo o.oo o.oo % 

0.00 0.00 0.00 0.00 0.00 0.00 % 
---------------~~---~--------0. 00 0.00 0.00 o.oo o.oo 0.00 % 

0.00 

0.00 

13,467.00 

13,467.00 

62,391.00 
4,601.00 

0.00 
6,360.00 

500.00 ' 

5,650.00 

4,388.00 
20,043.00 

1,244.00 

12.00 

1,700.00 

320.00 

0.00 
0.00 

3,000.00 

820.00 

920.00 

2,745.00 

620.00 
3,600.00 

0.00 

0.00 

0.00 

13,467.00 

13,467.00 

62;391.00 
4,601.00 

0.00 
6,360.00 

500.00 
5,650.00 

4,388.00 

20,043.00 

1,244.00 

12.00 

1,700.00. 
320.00 

0.00 
0.00 

3,000.00 

820.00 

920.00 

2,745.00 

620.00 

3,600.00 
0.00 

.· 0.0() 

o.oo 

0.00 

0.00 

2,442~77 
871.98 

d.oo 
0.00 

o:oo. 
227.16 

211,12. 
1,670.24 

:99.89 

1.12 

71.09 

0.00 
0.00 

0.00 
231.40 

0.00 

116.31 

676.77 

0.00 
324.84 

0.00 

o.oo 
o.oo 

13,466.99 

13,466.99 

. 30,96,0.39 

3,323.43 
o.oo 

1,805.98 

0.00 
2,435.97 

2,245.59 
11,691.68 

599.34 

5.64 

575.44 

400.00 

o.oo 
0.00 

1,150.89 

169.30 

516.66 

1,600.99 

507.00 
2,041.59 

25.00 

0.00 .0.00% 

0.00 0.00% 

0.01 0.00 % -----
0.01 0.00% 

3l,430.61 
1;277.57 

0.00 
4,554.02 

500.00 
3,214.03 

2,i42.41 
8,351.32 

644.66 

6.36 

1,~24.56 

.-80.00 

0.00 
0.00 

1,849.11 

650.70 

403.34 

1,144.01 

113.00 
1,558.41 

-25.00 

50.38 % 
27.77 % 

0.00% 

71.60 % 

100.00% 
56.89 % 

48.82 % 

41.67 % 

51.82 % 

53.00 % 

66.15 % 

-25.00 % 

0.00% 
0.00% 

61.64 % 

79.35 % 

43.84% 

41.68 % 

18.23 % 
43.29 % 
0.00% 

-- - ·- --· ··-------··---------- -----------------------
7/12/201~1 3::1S:5•1 PM r>:J•Je t ~1 



Budget Report 

Original 
Total Budget 

Current 
Total Budget 

Period 
Activity 

For Fiscal: 2019 Period Ending: 07/31/2019 

Fiscal 
Activity 

Variance 
Favorable Percent 

(Unfavorable) Remaining 

'~iiii~~;~J~!f;~~J;ii£,V~~EH~11~C~LE~@M~A~IN[LT1. & REPAIRS 300.00 300.00 0.00 0.00 300.00 100.00 % 
ig .·.'~~:::··.;:~:· .:§oo:ws::t;l~0}112:f''.~9:1if9:o2i~~~,~~J'1;'~rttriW1~:~;:::~;1~~~~1cjf$~1"ii!JJ3r;, ·'·~'~Jr4[~'f1· · if';i:~§:Sifr.·· 

Department: 56900- PLANNING & ZONING Total: 122,814.00 122,814.00 7,207.45 60,760.40 62,053.60 50.53 % 

Department: 59200 - TRANSFERS 

100-59200-590 TRANSFERS OUT 0.00 0.00 0.00 0.00 0.00 0.00% 
Department: 59200 - TRANSFERS Total: 0.00 0.00 0.00 0.00 0.00 0.00% 

~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~-

Expense Total: 9,351,376.00 9,351,376.00 694,527.70 4,687,074.12 4,664,.301.88 49.88% 

Fund: 100 - GENERAL FUND Surplus (Deficit): -150,000.00 -150,000.00 -687,568.41 2,556,015.44 2,706,015.44 1,804.01 % 

Report Surplus (Deficit): -150,000.00 -150,000.00 -687,568.41 2,556,015.44 2,706,015.44 1,804.01 % ======='=================~:======:'====:=:=============='====~=====:=::==:===============:= 

7/12/2019 3:28:~A PM 
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City of Onalaska 
SUMMARY OF FINANCING 

Issue: General Obligation Refunding Bonds 

Issue Size: $1,510,000 

Dated & Settlement Date: October 1 S, 2019 

Purpose: . Refund 2020-2029 callable maturities of the City's 2010 
Taxable G.O. Corporate Purpose Bonds (Build America 
Bonds) 

Structure: Matures annually 10/1/20-10/1/29 

First Interest: April 1, 2020 

Callable: TBD 

Est. Interest Rate: 2.02% 

Est. Present Value Savings ($) (1): $99,268 

Est. Present Value Savings(%): 6.128% 

(1) Present value calculated using the All Inclusive Cost (AIC) of 2.44% as the discount rate. 
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City of Onalaska 
TIMELINE 

• Finance Committee considers refinancing and Set Sale Resolution ...... August 7, 2019 

• Counci l considers Set Sale Resolution ... ............... .. ... .......... .. August 13, 2019 

• Preparations are made for issuance 
.,.- Official Statement 
.,.- Bond Rating 
.,.- Marketing 

• Council considers Award Resolution for G.O. Refunding Bonds (finalizes term and interest rates) 

• Send call notice for 2070 Taxable G.O. Corporate Purpose Bonds (Build America Bonds) 

• Last regularly scheduled payment on the 2010 Taxable GOCPB (BABs) issue ... 

• Closing I Payoff of 2010 Taxable GOCPB (BABs) 

• First Payment on 2019 G.O. Refunding Bonds 

.. ... .... ... September 12, 2019 

............. October 1, 2019 

. .... .... October 15, 2019 

.... ..... . Apri l 1, 2020 

3 



City of Onalaska 
REFINANCING ILLUSTRATION 

'-~~~~~~--=·=•FOl<c:::.:~E~RE~FINN<C::.:::::.::::lNG=...~~~~~~~' :~'~~~~~~~~~~~~~Al'rr:..:.:.R"-"'RE~f'lNllNC::.:::::.::::lNG=...~~~~~~~~~~~~~ 
$2,730,000 

r.uble G.O. CafJJOtaht Purpose llonds (IJNJs) 
D• tedAprll J, 2010 

70TAI. 
DEBT 

S!RVIrE 

$2..730, 000 
ntuble G.O. Corf)Ol'ate PUrpose IJonds (&Ms) 

D•t.d Aerll J. 2010 
Calendar 

Year 
PRHJCIPAL RATE INTEREST BA.BS 

(10/J) ( -4/1 .t 10/ 1) SUBSIDY 
PRINC PAL IfITEREST BA.BS 

{10/1) (4/ 1 5 10/1) ' SUBSJOYIJ l 

2019 
2020 
202 1 
2022 
2023 
2024 
2025 
2026 
2027 
2028 
2029 

$1 .. 0,000 
$145,000 
$150,000 
$1 55,000 
$155,000 
$165,000 
$110,000 
$175,000 
$180,000 
•1•~000 

Sl 760 000 

4.'400% 
'4.600% 
4.750% 
4 .850% 
5.0001/o 
5. 100% 
S.25CW. 
5.400% 
5.600-lo 
5.750% 
5.850% 

$91,233 
$85,073 
$78,1533 
$71,745 
$64,470 
$56,720 
$48,8 15 
$40,153 
$30,973 
$21,173 
$10,823 

S599 808 

Maturitlu callab!. 10/1/ 19 or any dat• t huufhr. 

($29,952) 
($28,019) 
($25,898) 
($23,629) 
($21,233) 
($18,681 ) 
($16,077} 
($14,053) 
($10,&40} 

($7,410} 
($3,788) 

{$199 560) 

$201,281 
$197,054 
$197,735 
$198,116 
$198,237 
$193,03Q 
$197,738 
$198,099 
$195, 132 
$193,762 
$192,035 

12 160 227 

'S140 000 $91,233 ($29,952) 

'-----';:·;~~'!: 6~~~: rrduction i1 2019 
'---"-'---'IREFirlANCED wrrH 2019 ISSUE. 

~nd 5. 9% reduct Jon 2020·2025 (5equcstrarlon). 

(1) This ilu5trilt lon ,..pr.unh a rNth•rretlc•I cakulat lon of potentia l lntuu t Co5t H11lngs (cost ), Hsurring hypothetical 
ra t•• b•Hd on curnint r.tH for rn..1n lclpal bonds as of 7/18/19. Actu•I rahs rNY 11ary. If actual rat.s ,,.. hlghu th•n 
thoH HsurNd, the intuut cost saving' would b• lowu. This ilustratlon pro11idH lnfonNtion • nd Is not lnt •nd• d to be• 
recorTT!'Wr.datlon, proposal or suggast ion fo r a r• financing or oth•rwlH to b• consldu .. d H •d11lc1 . 

{2) Pre11nt v1 lu1 c•lculat• d usi'lg the Al Inclusive Cost {AJC) of 2"'4•,i. as th• discount r.te. 

{::I) Assumu sub•ldr Is reC•lnd through the 10/l/19 ltltuest payrr.nt . 
0011 not inc lud• any pohnti.11 subsidy on accrued lntuut from th• 10/1/19 lntu11t paym9nt through the 10/15/ 19 cd dat•. 

Chanoe Est, PV ,.., Est . PV S 
In Rates Savin 1 Savlno1 
· 0.30% 7.820% $126,690 
- 0.20% 7.2'47% $117,397 
· 0.10% e .684% S108 275 
i-0.10% S.576% $90,324 
+o.20'4 5.021% $81,335 
+o.30% 4.'489% c72 726 

$1, 510, 000 ' , 
G. O. Refundlnfl IJonds (CR) 
D•t•d October 15. 2019 1 

PRINCIPAL INTEREST TOTAL 
(10/lJ (4/ 1a1011J 

$130,000 
$130,000 
$145,000 
$1'45,000 
$145,000 
$155,000 
$160,000 
$160,000 
$165,000 
$175,000 

TIC• 

$54,322 
$52,620 
$48,720 
$44,370 
$38,570 
$32,770 
$26,570 
$20, 170 
$13,770 

$7 ,088 

$1 84,322 
$182, 620 
$Hl3,720 
$189,370 
$183,570 
$187, 770 
$186,570 
$180, 170 
$178,770 
$182,088 

70TAL 
~DHT 
S!RVJCI! 

$201,281 
$184,322 
$182,620 
$193,720 
$189,370 
$183,570 
$187,770 
$186,570 
$180,170 
$178,770 
$182,088 

Sl 050 250 

(2) POTENTIAL PRESENT VALUE SAVINGS $ 
POTENTIAL PRESENT VALUE SAVINGS%. .... 

~PO=TE~,,...,_=~ 

DH TS!RVJC'E 
SAVINGS 

•• $J2,732 
$JS, ll5 

$4,J'll6 
$8,867 
$9,469 
$9,968 
$9,529 

j:J4,ff2 
$l .. ,992 
•9 947 

$109977 

U!VY 

•• $1, .... 6 
$1,424 

($3,572) 
($3,421.) 
$J,722 

($3,226) 
($3,0....) 
$2,l4S 
$2,130 
•2.0BJ 

STORMWATIR 
POTf!NrW. 

Dl!'8TS!RVICE 
SAVJIVGS 

•• $11,061. 
$10,2J3 

P,991 
$12,695 

$8,021 
$12,.066 
$10,BSS 
$1 0,423 

$9, ..... 
•9 245 

TlF #4 
POTl!NrZAL 

DEBT5f'RVICE 
SAVJHGS 

•• $3,225 
$3,478 

($1,02 .. J 
($408) 
($274) 

$1,J28 
$ 1,718 
$2,.3fU 
$3,0lll 

1•1 3--· 

' !2 3141 __ • .,1.:;:00:.;•"'"'- ---'''"'""''"'76'-

4 
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Via Email: erindfleis~h@onalaskawi.gov 
Mr. Eric Rindfleisch 

July 18, 2019 

SEAN O'FLAHERTV 
soflaherty@lacrosselaw.com 

(608) 785-3255 

Re: Contract for legal Services - Notice of Cancellation 

Dear Mr. Rindfleisch: 

Pursuant ti'· 111ost recent Amendment of the Contract for Legal Services between the 
City of Onalaska a 1 id our lavv firm, this shall serve as the 120-day notice of cancellation of that 

Contract. 

Thank you for your attention to this ma_tter. 

SOF/pjc 

cc: Mayor Joe Chilsen (via email) 
Mr. Fred BuL:il!i..;r (via email) 

Attorney Am;-inda Jackson (via email) 

{01874420.DOCX} 

Sincerely, 

O'FLAHERTY HEIM BIRNBAUM 

KIRCHNER & CURTIS, LTD. 

Se2fl) 

O'Flaher::v Heim Birnbaum Kirc:1mw & Cur·tis, Ltd. 
201 Main Street If! Suite ·1000 !:l! La Crosse m W1scons1n r: 54601 Ill p 608.784.1605 Ill f 608.785.1303 
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CITY OF ONALASKA 
STANDARD SERVICES AGREEMENT 

This Agreement (with Exhibits, the "Contract") is entered into this_ day of August, 
2019 by and between the City of Onalaska (hereinafter "City"), and Cedar Corporation, 
(hereinafter "Service Provider"), with an address of 604 Wilson A venue, Menomonie, 
Wisconsin. 

WHEREAS, the City sought proposals for a needs assessment (the "Services"); and 

WHEREAS, Service Provider responded pursuant to the proposal attached hereto as 
Exhibit A and incorporated herewith (the "Proposal"); and 

WHEREAS, the City wishes to move forward with Service Provider to provide the 
Services as set forth in the Proposal. 

NOW, THEREFORE, in consideration of the mutual agreements herein contained, the 
parties agree as follows: 

1. The City agrees to retain Service Provider to provide the Services to the City 
pursuant to the terms set forth in the Proposal. The Services described in the 
Proposal and in this Contract are collectively (the "Service Provider 
Obligations"). 

2. Service Provider shall perform the Service Provider Obligations in a 
commercially reasonable and timely manner. 

3. Service Provider shall deliver all reports required by the Service Provider 
Obligations in a commercially reasonable timeframe. 

4. Service Provider shall provide any reasonable additional services to the City at 
Service Provider's customary rate for services. 

5. The City agrees to pay Service Provider on the basis set forth in the Proposal. No 
reimbursement or payments for travel and lodging shall be in excess of the 
allowable IRS regulations for travel and lodging in La Crosse County, Wisconsin 
or shall be made without prior written authorization from the City. 

6. . Service Provider agrees that all plans, designs, electronic and computer data and 
imagery relating to the Services are the property of the City and shall be presented 
to the City at no additional cost upon written request. Service Provider shall 
reasonably cooperate with the City in responding to any Wisconsin Public 
Records requests. Reuse of any documents or other deliverables including 
electronic media, pertaining to the Services, for any purpose other than that for 
which such documents or deliverables were originally prepared, or alteration of 
such documents or deliverables without written verification or adaptation by 
Service Provider for the specific purpose intended shall be at the City's risk. 
Further all title blocks shall be removed if and when the City provides 

{01868827.DOCX} 
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deliverables in electronic media to another entity. The City agrees to fumish 
Service Provider with all reports, studies, and similar information in its possession 
relating to the Services. Service Provider may rely upon City furnished 
information without independent verification in performing the Service. 

7. Service Provider shall, at its sole expense, maintain in effect at all times during 
the term of this Contract, insurance coverage with limits not less than those set 
forth below with insurers and under forms of policies set forth below. 

{01868827.DOCX} 

I. Commercial General Liability - REA shall provide and maintain a 
commercial general liability with the following limits: 

a. General Liability- One million dollars ($1,000,000) per occurrence 
($2,000,000 general aggregate if applicable) for bodily injury, personal 
injury and property damage. 

b. Umbrella Liability- Two million dollars ($2,000,000) following form 
excess of the primary General Liability and Automobile Liability. 
Coverage is to duplicate the requirements as set forth herein. 

IL Required Provisions - The general liability umbrella liability and 
automobile liability policies are to contain, or be endorsed to contain, the 
following provisions: 

a. The City of Onalaska, it's elected and appointed officials, officers, 
employees or authorized representatives or volunteers are is to be 
given additional insured status as respects liability arising out of 
activities performed by or on behalf of Service Provider. The 
coverage shall contain no special limitations on the scope of protection 
afforded to the City of Onalaska, its elected and appointed officials, 
officers, employees or authorized representatives or volunteers. 

b. For any claims related to this project, Service Provider's insurance 
shall be primary insurance as respects to the city of Onalaska, its 
elected and appointed officials, officers, employees or authorized 
representatives or volunteers. Any insurance, self-insurance, or other 
coverage maintained employees, or authorized representatives or 
volunteers shall not contribute to it. 

c. Any failure to comply with reporting or other provisions of the 
policies including breaches of warranties shall not affect coverage 
provided to the City of Onalaska, its elected and appointed officials, 
officers, employees or authorized representatives or volunteers. 

d. Service Provider's insurance shall apply separately to each insured 
against whom claim is made or suit is brought, except with respect to 
the limits of the insurer's liability. 

2 



e. Each insurance policy required by this Contract shall state, or be 
endorsed to state, that coverage shall not be canceled by the insurance 
carrier or Service Provider, except after thirty (30) day (10 days for 
non-payment of premium) prior written notice by U.S. mail has been 
given to the City of Onalaska, or upon termination of this Contract for 
inspection services. 

f. Such liability insurance shall indemnify the City of Onalaska, its 
elected and appointed officials, officers, employees or authorized 
representatives or volunteers against loss from liability imposed by 
law upon, or assumed under contract by Service Provider for damages 
on account of such bodily injury (including death), property damage 
and personal injury. 

g. All of the insurance shall be provided on policy forms and through 
companies satisfactory to the City of Onalaska, and shall have a 
minimum A.M. Best's rating ofB. 

III. Evidences of Insurance - Prior to execution of this Contract, Service 
Provider shall file with the City of Onalaska a certificate of insurance 
(accord Form 25-S or equivalent) signed by the insurer's representative 
evidencing the coverage required by this Contract. Such evidence 
shall include an additional insured endorsement signed by the insurer's 
representative. Such evidence shall also include confirmation that 
coverage includes or has been modified to include all required provisions 
as detailed herein. 

8. To the fullest extent permitted by law, the Service Provider, and its agents, 
employer, and employees shall defend, indemnify and hold the City of Onalaska 
harmless for the cost of the defense of any claim, demand, suit or cause of action 
made or brought against the City of Onalaska arising from the negligent actions of 
Service Provider, including, but not limited to, court costs, attorneys' fees, and 
other expenses of any kind whatsoever arising in connection with the defense of 
the City of Onalaska. The City may require Service Provider to assume and take 
over the defense of the City of Onalaska for any such claim, demand, suit or cause 
of action, upon timely notice and demand for same by the City. Service Provider, 
its agents, employer and employees shall defend, indemnify and hold the City of 
Onalaska and harmless against all judgments resulting from any legal actions, 
suits, claims or demands against the City of Onalaska related to the acts of 
Service Provider. 

9. The parties intend that any dispute or controversy arising out of or relating to the 
Contract, be resolved informally, if possible, through good faith negotiation. 
Therefore, in the event of a dispute or controversy, the parties shall promptly 
notify each other, in writing, of the specifics of such dispute or controversy and 
arrange to meet in an attempt to reach a resolution of the dispute or controversy. 

{01868827.DOCX) 3 



10. ·The terms of this Contract shall run from the date of this Contract through 
completion of the Service Provider Obligations. 

11. Service Provider acknowledges that Service Provider is an independent contractor 
and not an employee of the City 

12. Service Provider shall not assign this Contract to any other person, firm or 
business, without the prior written approval of the City, it being the express 
intention of the parties that all services to be performed shall only be performed 
by Service Provider. 

13. This Contract may not be modified except in writing signed by both parties. 

14. The parties signing this Contract represent that they do so with full authority. 

IN WITNESS WHEREOF, Service Provider has caused this Contract to be executed by 
its President and the City by its Mayor and City Clerk the day and year first above written. 

CITY OF ONALASKA 

By: _____________ _ 

Name: Joe Chilsen 
Title: Mayor 

By: ____________ _ 

Name: Caroline Burmaster 
Title: Clerk 

SERVICES PROVIDER 

Approved as to content, form and execution, this _ day of ______ . 

__________ ,City Attorney 

{01868827.DOCX} 4 



Superior Technology Group LLC. 

iCrimeFighter Quotation 
Onalaska Police Department 

6/7 /2019 (quote good for 30 days) 

Annual Onalaska Police Department subscription to iCrimeFighter: 

28 Subscriptions of iCrimeFighter Enterprise and iCrimeFighter.com 
-$240 per year per user* 
-Includes Technical Support, storage and all software updates 
-The yearly fee is for mobile users only. Admin staff will have login access for no yearly 
fee. 

Total 
$6,720/yr. 

Authorized signer: 

Name & Title 

Signature Date 
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TYLER TECHNOLOGIES SOFTWARE DEFICINCIES 

1. CT NUMBER WILL NEVER BE FIXED-ALWAYS WILL REQUIRE MANUAL 

ENTRY 

2. DOCKET NUMBER WILL NEVER BE AUTO LOADED-ALWAYS WILL REQUIRE 

MANUAL ENTRY; CANT BE FIXED-WILL EFFECT ALL OTHER MUNICIPALITIES 

3. NEVER WILL AUTO ATIACH DOCUMENTS/CITATION TO INCODE FILE 

4. UNABLE TO ARCHIVE/PURGE OLD FILES 

5. HISTORY CANT BE TRACKED 

6. UNABLE TO SEARCH FOR CERTAIN THINGS {EG: STATUTES) REQUESTES 

HAVE COME IN BY ATIORNEYS AND CANT BE ACCOMODATED 

7. SCHEDULER ISSUES-CANT BE TRACKED-NO RELIABLITY OR 

DEPENDIBILITY IN PRODUCT 

8. UNABLE TO MASS SUSPEND DL'S AND REGISTRATIONS 

9. UNABLE TO MASS POST SOC PAYMENT {JACKIE TIME) HAS TO BE 

MANUALLY ENTERED 

10. UNABLE TO DISPO PAIDS IN MASS 

11. HAVE TO MANNUALY MAKE CHANGES TO STATUS CODES WHEN 

PAYMENTS ARE MADE-RATHER THAN AUTO UPDATE 

12. DO NOT KNOW IF CITATIONS ARE PAID UNLESS FILES ARE POSTED; 

WHICH LEADS TO COMMUNICATION ISSUES WITH COURT AND MISSED 

REMOVALS OF SUSPENSIONS 

13. CUSTOMER SERVICE IS NOT GOOD EVEN WITH A DEDICATED PERSON 

{EG: AMANDAS COMPUTER) 

14. PAYMENTS MADE AT MIDNIGHT DO NOT MISS THE 4:00 AM FEES; THIS 

IS A MANUAL PROCESS FOR JACKIE. SHE HAS TO MANUALLY LOOK AT 

EACH TICKET TO MAKE SURE ANY PAYMENT MADE AT GPS IS A VALID 

PAYMENT AND DOESN'T REQUIRE THE FEE. 

I S:FINANCE-JMC/TYLER-SOFTWARE ISSUES 

CD 
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Monthly 

Hrs 

HILDIE 
Suspensions 25.00 

Rec/History Requests 5.00 
Vacating Suspension 10.00 

SOC Workups 25.00 
Dispositions of Paid Cit. 10.00 
Parking Suspensions 15.00 

Parking Tracs Imports 40.00 

Kim 
soc 1.50 

Citation ADJ I Corrections 10.00 

~ 
Jackie 

Trip/ SOC Monthly State Pmt 4.00 
Tracs Citation Correction 60.00 

205.50 

S:\Finance-JMC\COST SAVINGS 

JOINT MUNICIPAL COURT COST ANALYSIS W/PARKING 

Tyler Ti PSS 
NEW NEW 

Yearly Monthly Annual 
Annual Hrs Ex~enditure Hrs Hrs 

300.00 10,833.00 1.50 18.00 
60.00 2,166.60 0.50 6.00 
72.00 2,599.92 5.00 60.00 

270.00 9,749.70 15.00 180.00 
120.00 4,333.20 0.50 6.00 

180.00 6,499.80 5.00 60.00 
480.00 17,332.80 15.00 180.00 

16.20 638.93 0.25 3.00 
120.00 4,732.80 1.00 12.00 

43.20 996.62 1.00 12.00 

720.00 .16,610.40 10.00 120.00 

2,381.40 76,493.77 54.75 657.00 

New Yearly 

Expenditure 

649.98 

216.66 

2,166.60 

6,499.80 

216.66 

2,166.60 

6,499.80 

118.32 

473.28 

276.84 

2,768.40 

22,052.94 

POTENTIAL 
COST 

SAVINGS 

10,183.02 

1,949.94 

433.32 

3,249.90 

4,116.54 

4,333.20 

10,833.00 

520.61 

4,259.52 

719.78 

13,842.00 

$ 54,440.83 

7/29/2019 



A) Product I Service 

TiPSSCourts and Interfaces 

TiPSSCourts 

Additional License 

TiPSS Parking Interface 

TiPSS Parking 

Additional License 

Ti PSS Cash Register 

TiPSS Cash Register 

TiPSS Web Payment 

TiPSS Web Payment 

B) Conversion 

Import Citations, append 

Disposition Data, and Notes 

SDC Conversion 

TiPSSCourts Conversion Costs 

Number of Licenses Addt 
License & Annual 

Juris. 
·Service System Proposal 

Full AccesslView Only Fees Support Totals 

3 3 5 $37,000 $10,165 $47,165 

1 $3,165 $800 $3,965 

3 $12,650 $3,080 $15,730 

1 $1,080 $270 $1,350 

1 $5,000 $1,235 $6,235 

1 $1,200 $0 $1,200 

$60,095 $15,550 $75,645 

JMC 47% $21,791.55 $5,734.00 $27,525.55 

BAL CITY W PARKING $38,303.45 $9,816.00 $48,119.45 

Import Citations and append Dispostion Data, Histories 

and Notes from the Legacy System into TiPSSCourts 

using files created by the City IT Department. 

Note: No payments, Documents and Enforcements (Tax 

intercept, State Debt Colledctions, 

Warrants/commitments, Revocations/Suspensions, 

etc). will be converted. If a payment is included as a 

note, the payment will be accepted. 

Convert existing SDC debts to TiPSSSDC enforcements 

lionking to Department of Revenue (DOR) 

JMC 47% 

CITY BAL 

$12,000 

$7,500 

$19,500 

$9,165 

$10,335 

C} Summary W/OUT PARKING SUMMARY WITH PARKING 

LICENSING AND FEES 

CONVERSION 

Licensing and Fees 

Conversion 

Total 

JMC (LESS CITY PRTN) 

City 

*Note Tyler Mnt cost= $9,388 

$60,095 

$19,500 

$65,865 

$30,957 

$34,908 

TOTAL 

JMC W/OUT PARKING 

CITY 

$75,645 

$19,500 

$95,145 

$30,957 

$64,188 

SOURCE OF FUNDS (CITY FUND BALANCE) $191,390 

S:\Finance-JMC\TIPSSCOURT CONVERSION COSTS 7/29/2019 



July 1, 2019 

Mr. Eric Rindfleisch 
City of Onalaska 
415 Main Street 
Onalaska, WI 54650 

Citiesarut 
v111~"'· ---~es 
MUTUAL INSURANCE 
COMPANY 

RE: Two-Year Liability Renewal Package 
2021-2022 

Dear Eric: 

Cities and Villages Mutual Insurance Company (CVMIC) is pleased to provide 
your community with its two (2) year liability renewal package. CVMIC continues 
to provide your community with the best possible public entity, general liability 
and auto liability protection available in Wisconsin. This re-pricing continues 
CVMIC's approach of providing a long-term solution to your liability insurance 
needs. 

Bickmore Actuarial has completed an actuarial review of CVMIC losses from 
1988 to present. Their analysis has indicated that we continue to have very 
stable losses. The Board of Directors requested that Bickmore Actuarial review 
2021-2022 premiums for both the current and next higher self-insured retention 
(SIR). Premium calculations were developed utilizing current loss data and the 
underwriting information members provided last fall for the reinsurance renewal. 

The proposed pricing limits the experience modification to premium increases no 
greater than 15% and reductions no greater than 10% for 2020. Increases for 
2020 will be as quoted in 2017. 

Your premium options for the 2021 and 2022 policy years are set forth in 
Attachment One. These premiums are guaranteed for the two-year period, 
assuming that we achieve an adequate level of commitment for the renewal. In 
order to lock in these rates, we are asking that each member make their renewal 
commitment by September 15, 2019. Our general counsel, Mark Kircher of 

H:\lns. and Grp. Pwcllase\Rcprlcing\2014-2016\rcpric.ing 2021-2022rcpriccJtr.doc 
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Quarles & Brady, has provided instructions for making this two-year commitment 
to CVMIC (Attachment Two). 

The Board implemented the two-year pricing cycle to ensure members will 
always know their liability insurance cost before beginning the budget process. 

To confirm your community's commitment to CVMIC for the 2021-2022 policy 
years as outlined in Attachment One, it will be necessary to complete and sign 
the acceptance form on page two and return the signed copy to Michelle Voskuil 
at mjv@cvmic.com. 

We look forward to continuing working with you. If you have any questions 
regarding re-pricing, please contact either Michelle Voskuil or myself. 

Yours very cordially, 

CITIES AND VILLAGES MUTUAL INSURANCE CO. 

Kenneth Horner 
Chief Executive Officer 

KAH:mjv 
Enc. 

H:llns. and Cl>p. P=hasc:\Rquicing\2014-2016\rcpricing 2021-2022«pricc.l~.doc 
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City of Onalaska 
ANNUAL PREMIUMS 

Policy Years 2020, 2021, 2022 
ATTACHMENT ONE 

Coverage inciudes: 
General Liability 
Auto Liability 
Excess Liability 
Public Officials Liability 
Law Enforcement Liability 

Self-Insured Retention ("SIR") is available at several levels. 

Limits of Liability: 
$5,000,000 per occurrence excess of SIR. 

Defense Costs are included in the SIR. 

ANNUAL PREMIUMS: 
CSIRl Occurrence/Aggregate 

Current SIR Optional SIR 
$17,500 $25,000 

Policy Year Option 1 Option 2 

2020 $44,881 $41,739 
2021 $45,698 $42,500 
2022 $46,612 $43,350 

NOTE: The premiums stated herein are based on an expected number of renewals and are subject to review, depending on the actual number of renewals. With that qualification, they are guaranteed for 
the three-year policy period 2020, 2021 and 2022. 

H/Ins.andGrp.Purchase/Reprlclng/2020-2022 

Page 1of2 



School/Police Liaison Officer Agreement City 
of Onalaska and Onalaska School District 

2019/2020 

By virtue of this agreement, City of Onalaska agrees to provide one ( 1) Police Officer to the 
Onalaska School District for use as the Police Liaison Officer for the 2019-2020 school year. 
The Officer shal I serve for one hundred and eighty ( 180) days during the school fiscal year (July 
l to June 30). 

The Officer shall remain as an employee of the City of Onalaska and therefore, shall continue to 
be governed by State Statutes, Onalaska Ordinances, as well as all applicable Rules, Regulations 
and Policies of the Onalaska Police Department and City of Onalaska. City of Onalaska shall be 
responsible for the issuance of all payroll checks and benefit payments on behalf of the: Police 
Officer. 

City of Onalaska shall provide one (I) Officer to fill this position. It is anticipated that the officer 
filling the position will continue for a five-year period unless otherwise determined by mutual 
ag1'eement between the Chief of Police and the District Administrator. Nothing in this contract 
precludes an existing school· liaison officer from being re-hired after the initial 5-year time period. 

The Officer shall be under the direct supervision of the Chief of Police or the Chief of 
Police's designee. 

11. Reporting Time 

This assignment may be modified as needed by both the School District and the City. The 
Officer shall work an eight (8) hour shift. The Officer shall work at the Onalaska School 
District 178 clays when students are present, plus an additional 16 hours designated to· 
nonstudent days. The Officer shall be allowed to attend any training required by the 
Onalaska Police Department. 

Ir the Onalaska School District re.quests the Police Liaison Officer to work hours outside of the 
normal work day (i.e. football game security, dances, etc.), the Onalaska School District will be 
bi lied for any overtime compensation due to the Officer's presence outside the normal vvork day 
and payment for such services shall be due as set forth in Section VI Costs. 

IV. Tern1 

Either party may terminate this contract upon thirty (30) clays written notice prior to the 
start of the school year. 

Page 3 of 4 
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AH written notices and correspondence under this Agreement shal I be delivered in person or 
by first class mail as follows: 

To the City of Onalaska: 
City of Onalaska Administrator 
4 l S Main St. 
Onalaska, WI 54650 

With a copy to: 

Onalaska Police Chief 
415 Main St. 
Onalaska, WI 54650 

To the School District of 
Onalaska: District Administrator 
Onalaska School District 
23 7 2nd A venue S. 
Onalaska, WI 54650 

VI. Costs. 

The School District agrees to reimburse the City according to Appendix I, attached hereto. 
This includes but is not limited to: 

Wages 
FICA 
Wisconsin Retirement 
Health Insurance 
Dental Insurance 
Income Continuation Insurance 
Workers Compensation 
All appropriate, non-personal Monthly Cellular Phone Charges during School Year 

The School District also agrees to provide a suitable work area, including a computer and 
telephone in the school, for use by the Police Liaison Officer. 

VII. Reimbursement 

The Onalaska School District shall reimburse the City of Onalaska on the basis of a each 
semester invoice detailing the charges for that semester. The School District shall make 
payment to the City within forty-five (45) days of receipt of the invoice. 

VIII. Equipment 

The City of Onalaska shall furnish necessary police equipment to the Pol ice Liaison Officer 

Page 4 of 4 



including, but not limited to, vehicle. communications equipment and any other required 
equipment. 

IX. Indemnification 

The Onalaska School District having determined that the use of a Police Liaison Officer on 
their campuses is essential to the operation of the district, agrees to fully indemnify and hold 
harmless the City of Onalaska, Onalaska Police Department and the Police Liaison Officer 
acting within in the Police Liaison Officer's official capacities, or individually, because of 
acts committed while carrying out the duties of Police Liaison Officer within the Onalaska 
School District and hold harmless for the cost of the defense of any claim, demand, suit or cause 
of action brought against the City of Onalaska. Onalaska Police Department and School Liaison 
Officer arising from the actions of the Police Liaison Officer, including but not limited to court 
costs. attorneys' fees, and other expenses of any kind whatsoever arising in connection with the 
defense of the City of Onalaska, Onalaska Police Department or Police Liaison Officer. The 
Onalaska School District therefore agrees to pay judgments taken against the Police Liaison 
Officer under the provisions of Section §895.46 Wis. Stats. as may be amended. 

The City of Onalaska shall provide the following insurance and it shall remain in force 
during the contract: 

1. Liability: A general liability policy with a minimum policy of$ 1,000,000. 
2. Automobile/Collision: The City of Onalaska shall provide full auto coverage for 

any vehicle provided by the City of Onalaska and operated by the Police Liaison 
Officer in the course of the duties under this Agreement. 

3. Workers Compensation: The City of Onalaska shall provide coverage as 
required by State Statutes. The premium for the Police Liaison Officer shall be 
reimbursed as outlined in Section VI. 

Agreement Approved On: 

School Board President Mayor 

School Board Clerk City Clerk 

Approved as to content, form and execution, 
this.zl day of ... i.dW ,~ q . 

~ --, 
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ONALASKA SCHOOL DISTRICT 
ONALASKA, WI 54650 

ROLE DESCRIPTION 

TITLE: School/Police Liaison Officer Onalaska High School and Middle School 

· QUALIFICATIONS: The School/Police Liaison Officer shall meet the qualifications as set forth by the Onalaska 
Police Department. This position also requires a person who can and shall effectively communicate and 
build positive relationships with adults and students. 

REPORTS TO: The Po 1 ice Chief of the Onalaska Police Department or designce . 

. JOB GOALS: The School/Police Liaison Officer shall: 
I. Develop and support a positive working partnership between the Onalaska Police Department and the 

Onalaska School District. 

2. Develop and maintain a positive relationship with students. 

3. Promote and maintain a positive partnership with other community agencies concerned with child 
welfare. 

4. Provide instruction and support related to youth problems and community services. 

5. Develop proactive programs to identify and assistjuveniles whose behavior may indicate they are at risk. 

6. Ensure that the constitutional rights of all students/citizens arc upheld. 

7. Impartially enforce the laws of the State of Wisconsin, the ordinances of the City of Onalaska. and 
investigate any acts that are contrary to them. 

8. Observe District policies and procedures not in conflict with applicable department policies or 
I ocal, state and federal statutes. 

9. Function as a positive role model to students. 

TERMS OF EJ\llPLOYMENT: 178 days when students are present, plus an additional 16 hours designated to non· 
student days. The ofiicer can voluntarily trade the 16 hours, in 8 hour increments, for other days designated 
the District Administrator or designee at the officer's discretion. 

EVALUATION: The School/Police Liaison Officer shall be evaluated by the Police Chief of the Onalaska Pol ice 
Department (or his/her designee) after consultation, with Onalaska School District Administrator or 
designec. 



APPENDIX I 

POLICE/SCHOOL RESOURCE OFFICER PROGRAM COSTS 
2019/2020 SCHOOL YEAR - Currently Vacant 

Fall 20'19 (4 months) Spring .2020 (5 months) 

Hourly rate: 
Wage 
Longevity 0% 
Retirement 15.89% 
FICA 7.65% 
Health/Dental/Life 
Workers Comp 3.02% 

Total hourly rate: 
#of Hours 
Total Cost 

School Share (50%) 

Act#- 100-00000-47320 

$29.50 
$0.00 
$4.69 
$2.26 
$9.94 
$0.89 

$47.28 
649.20 

$30,694.18 

$15,347.09 

Hourly rate: 
Wage ** 
Longevity 0% 
Retirement 16'.82% 
FICA 7.65% , 
Health/Dental/Life * 
Workers Comp 3.02% 

Total hourly rate: 
#of Hours 
Total Cost 

School Share (50%) 

School Share -- Fall 2019 
School Share -- Spring 2020 

I Total School Distr~t Cost for 201912020 School Year: 

*111120 ,estimated 5% increase, 
** 111120 estimated2% wage increase 

S:\Finance\Employees\Salary-Wages\PSL Officier -Agmt\PSL Costs 

$30.09 
$0.00 
$5.06 
$2.30 

$10.43 
$0.91 

$48.80 
811.50 

$39,601.20 

$19,800.60 

$15,347.09 
$19,800.60 

----'-

07/25/201~ 



Public Works

Common Council

D. Wulf, Pres.

Board of Public 
Works
K. Smith,Chair

Utilities & Mass 
Transit
D. Stevens, Chair

Finance & 
Personnel 
Committee

K. Smith, Chair

City Administrator

Eric Rindfleisch

City Engineer

Jarrod Holter

Engineering

Assistant City 
Engineer
Kevin Schubert

Office Clerical 
Support
Vicky Bosworth

Public Works  
Manager

Jim Prindle

Public Works 
Assistant Manager

Shane Stoner

Public Works Crew 
Leader

John Wiatt

Public Works Lead 
Laborer

Nick Carlson

Public Works 
Laborers

Public Works Lead 
Operator

Collin Radke

Public Works 
Operators

Cemetery/Public 
Works Laborer

Chris Olson

Cross Connection 
/Meter Tech

Frank Fischer

Lab Technician

Ashlee Kramer

Utility Billing 
Administrator

Sherry Wolfert

Utility Billing 
Assistant PT (1534 

hours)
Amber Beatse

Public Works Lead 
Mechanic

Jim Hansen

Public Works 
Mechanic
Mike Sallander

IT Support 
Specialist

Nils Housker

Computer Support 
Specialist

Ben Bury

IT Network 
Specialist

1/1/2020

GIS Analyst

Caitlin Hagar
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CITY OF ONALASKA 
Position:    Computer Support Specialist Department:    Public Works 
Location:    City Hall Supervisor:      IT Support Specialist  
Page:    1 of 3 Classification:  Hourly, Non- Exempt 

Approved by F & P Committee: 
Approved by Council:   
Under supervision of the IT Support Specialist, the Computer Support Specialist maintains all aspects of 
computer technology.  Responsible for providing application, PC hardware, operating system, help desk 
support, performing technology needs analysis, managing projects according to approved and authorized 
budgets and schedules. Maintains, logs, and updates information in the IT ticketing system along with 
corrective actions taken. 

ESSENTIAL JOB FUNCTIONS: 
Any one position may not include all the duties listed, nor do the examples listed in their relative order of 
importance include all the duties that may be found in this position.   
A. Receives and reviews help desk calls/tickets from computer users regarding software and hardware 

problems; assesses user’s needs and utilizes their computer skills and established documentation to 
resolve the problem;  when unable to solve IT  problems, directs the problem to next level support 
using appropriate intake procedures;  communicates with end users on ticket status.  .  

B. Diagnoses, defines, and resolves problems or coordinates the implementation of solutions. 
C. Assists other IT staff with networking and server administration. 
D. Provides high level customer service skills, technical skills,  with the ability to work autonomously;  

provides a customer focused work style with the ability to work with all City staff to accomplish 
goals and keep IT systems operating.   

E. Maintains inventory database to ensure equipment and software accountability;  documents all 
upgrades and deployments of inventory in appropriate software system; documents all 
configurations and installation processes for future use. 

F. Provides end-user technical support through hands on, telephone, email and remote desktop control; 
including, but not limited to:  configuring applications and hardware, supporting daily operation of 
various support databases and systems, troubleshooting and correcting hardware and software 
problems, developing custom reports, training system users, providing daily support to the 
client/customer, and activating/inactivating end users as needed.  

G. Assists with ensuring secure access to network resources through Active Directory and Group 
Policy, including creating and provisioning network accounts. 

H. Collaborates with any outside IT vendor/consultant to assist in resolving issues or concerns 
regarding equipment or software. 

I. Tracks, monitors and document sall problems and resolutions in a thorough and precise manner 
through IT system ticketing and ticket resolutions.   

J. Gathers information for the IT Systems budget including, but not limited to:  evaluating, selecting 
and recommending City-wide technology purchases.   

K. Assists with coordinating and maintaining telephone and cellular telephone system and usage 
including, but not limited to: implementation, installation, security, administration, upgrades, 
troubleshooting, replacement, and training. 

L. Provides daily communication and participation in weekly meetings with other IT staff members 
and supervisor to manage IT work load and communicate on interdependent projects.  

M. Maintains confidentiality of work-related matters.  
N. Assists with implementing and ensuring compliance with security best practices 

RELATED JOB FUNCTIONS: 
A. Contributes to a cooperative working effort by demonstrating a willingness to perform other job-

related work, as needed or requested.  The interdependency of operations is recognized and the 
abilities and skills exist to do other work as needed or requested.  Assistance is given to others and 
special projects completed as scheduled or requested.   

B. May serve as a backup member of the City’s Emergency Operations Team as required or assigned. 
C. Other duties as required or assigned. 

Grade 15
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CITY OF ONALASKA 

 
Position:    Computer Support Specialist Department:    Public Works 
Location:    City Hall Supervisor:      IT Support Specialist  
Page:    2 of 3 Classification:  Hourly, Non- Exempt 
 
Approved by F & P Committee:  
Approved by Council:   
 
REQUIREMENTS OF WORK (KNOWLEDGE, SKILLS, AND ABILITIES): 
A. Basic understanding of project management skills. 
B. Excellent interpersonal and communication skills; ability to effectively communicate with colleagues 

on all levels in a multicultural environment. 
C. Basic analysis skills; the ability to elicit user requirements, create technical specifications and liaise 

between the various departments, supervisor and vendors. 
D. Good working knowledge of desktop equipment such as PCs, servers, printers, modems, scanners and 

related networked devices. 
E. Working knowledge of computers and modern electronic data processing principles and practices and 

working knowledge of modern office practices and procedures. 
F. Technical knowledge of operation and maintenance of computer hardware and peripherals. 
G. Ability to work independently and meet deadlines in a fast-paced, detail-oriented environment. 
H. Flexible work attitude; adaptability to disparate tasks and technologies and the willingness to meet 

unexpected demands. 
I. Knowledge of the Microsoft Office Suite, particularly Access. 
J. Ability to maintain a professional demeanor; calmly approach and solve problems under stressful 

circumstances; maintain and promote harmony in the workplace; concentrate for extended periods of 
time; and be flexible. 

 
TRAINING, EXPERIENCE & OTHER REQUIREMENTS: 
 
A. Requires Associate’s Computer Science or related field, or three years equivalent work experience. 
B. Minimum 1 year of related technical support experience. 
C. Valid driver’s license is required. 
 
PHYSICAL REQUIREMENTS: The work environment characteristics described herein are 
representative of those an employee encounters while performing the essential functions of this job. 
Reasonable accommodations may be made to enable individuals with disabilities to perform the essential 
functions.  
 
1. Manual Dexterity:  While performing the duties of this job, the employee is regularly required to 

coordinate hands, eyes, feet and limbs in performing semi-skilled movements such as operation of a 
computer keyboard, telephone, calculator and office equipment. 

2. Physical Effort: The employee is frequently required to exert light to heavy physical effort in 
sedentary and light to medium work involving lifting, carrying, pushing, walking, standing, reaching 
with hands and arms, climbing, balancing, stooping, kneeling or crouching. The employee must 
frequently lift and/or move 25 – 50 pounds. Specific vision abilities required include close and distant 
vision and the ability to adjust focus.  

3. Working Conditions: The noise level in the work environment is moderately quiet. The work 
environment is normally indoors with controlled climate conditions. Occasionally the employee may 
be required to be outdoors for a short period of time, and therefore subject to varying weather 
conditions, for purposes of accomplishing the essential functions of this job. 

 
 
 
 
 
 
 



 
CITY OF ONALASKA 

 
Position:    Computer Support Specialist Department:    Public Works 
Location:    City Hall Supervisor:      IT Support Specialist  
Page:    3 of 3 Classification:  Hourly, Non- Exempt 
 
Approved by F & P Committee:  
Approved by Council:   
 

Percent of 8 Hour Day 
Percent of 8-Hour Day 67 – 100% 

Consistently 
34 – 66% 

Frequently 
6 – 33% 

Occasionally 
0 – 5% 
Rarely 

Sedentary 0–10# max  ♦    
Light Freq. to 10# -20#max  ♦    
Medium Freq. to 25#-50# max  ♦    
Heavy Freq. to 50#-100# max   ♦   
Very Heavy Freq. over 50+# - 100+# max    ♦  
 
_____________________  __________  _____________________  __________  
Signature of Employee   Date   Signature of Employer  Date  

 



Job Evaluation Factors Questionnaire 
 
New Position Computer Support Specialist 7/30/19 
Name     Position Title     Date 
 
Education Required – Weight 12 out of 100 Weight 3X 12 =36  

 
 1 High school diploma or equivalent  
 2 High school diploma or equivalent; some additional training or certification 
 3 Associate degree or equivalent work experience 
 4 Bachelor’s degree or equivalent work experience 
 5 Master’s degree or equivalent work experience 

 
Experience Required – Weight 15 out of 100   Weight 1X 15 =15 

 
 0 0-1 years applicable work experience 
 1 1-3 years applicable work experience 
 2 3-5 years applicable work experience 
 3 5-7 years applicable work experience 
 4 7-10 years applicable work experience 
 5 10+ years applicable work experience 

 
Scope of Responsibility - Weight 15 out of 100   Weight 3X 15 =45 

 
 1 Minimal autonomy and independent judgment are exercised 
 2 Moderate autonomy and independent judgment are exercised; errors are 

readily detected 
 3 Considerable Autonomy and independent judgment exercised; errors may 

cause confusion or delay 
 4 High autonomy and independent judgment exercised; errors may cause considerable 

confusion and adversely affect outside relationships 
 5 Extreme autonomy and independent judgment exercised; errors may affect organizational 

policy and damage outside relationships 
 

Budget Responsibility - Weight 8 out of 100   Weight 1X 8 =8 
 

 1 No fiscal responsibility 
 2 Approves expenses within limited spending authority 
 3 Partially responsible for an annual budgeting and approval of expenditures for a 

department/area 
 4 Fiscally responsible for a departments/area including annual budgeting and approval of 

expenditures 
 5 Fiscally responsible for multiple departments/areas including annual budgeting and approval 

of expenditures 
 
Nature of Supervision Received - Weight 10 out of 100   Weight 3X 10 =30 

 
 1 Immediate supervision; performs routine, repetitive assignments according to instructions 

and with procedures to follow 
 2 Close supervision; performs routine duties according to established procedures 
 3 General supervision; performs varied assignments following established procedures 
 4 General direction; performs varied assignments within an area according to broadly stated 

program objectives 
 5 General direction; performs assignments in various functional areas with little or no guidance 

Points Grade 
151-165 10 
166-180 11 
181-195 12 
196-210 13 
211-225 14 
226-240 15 
241-255 16 
256-270 17 
271-285 18 
286-300 19 
301-315 20 
316-330 21 
331-345 22 
346-360 23 
361-375 24 
376-390 25 
391-405 26 
406-420 27 
421-435 28 
436-450 29 
451-465 30 



Nature of Supervision Exercised - Weight 10 out of 100   Weight 2X 10 =20 
 

 1 No supervision exercised 
 2 Lead worker of a work group; or assists in directing a work group’s activities 
 3 Responsible for a work group within a department 
 4 Responsible for a specific work unit within a City department 
 5 Responsible for an entire department within the City 

 
Mental/Psychological Demands - Weight 7 out of 100    Weight 2X 7 =14 

 
 1  Unpredictable fluctuations in work volume; frequent interruptions; regular changes in work 

priority 
 2 Unpredictable fluctuations in work volume; frequent interruptions; frequent changes in work 

priority; occasional rush orders or conflicting deadlines 
 3 Frequently conflicting deadlines; constant rush orders; constant changes in work priority 
 4 Extremely tight deadlines; frequent exposure to distressing human situations 
 5 Conflicting priorities in matters of serious consequence; repeated or continuous exposure to 

distressing human situations 
 
Physical Demands - Weight 7 out of 100   Weight 3X 7 =21 

 
 1 Minimal physical effort; slight risk of minimal injury or illness 
 2 Minimal physical effort; some risk of minimal injury or illness 
 3 Moderate physical effort, such as long periods of standing, walking, bending, climbing, 

reaching, repetitive motion, or lifting of moderately heavy items 
 4 Considerable physical effort, such as prolonged crouching or crawling in cramped spaces, 

digging, or frequent lifting of heavy objects; some risk of life-threatening injury or illness 
 5 Considerable risk of life-threatening injury or illness 

 
Social Demands - Weight 8 out of 100    Weight 3X 8 =24 

 
 1 Basic interpersonal skills needed; responds to simple requests for information 
 2 Moderate interpersonal skills needed; verifies and explains facts/information 
 3 Considerable interpersonal skills needed; teaches, instructs, advises, counsels, guides, or 

interviews individuals; handles sensitive or confidential information 
 4 High interpersonal skills and understanding needed; persuades, motivates, or influences 

others; facilitates meetings and negotiations involving important or difficult issues 
 5 Extreme interpersonal skills and sensitivity needed; obtains trust and cooperation from 

individuals; negotiates critical, highly controversial issues 
 
Working Conditions - Weight 8 out of 100   Weight 2X 8 =16 
(disagreeable conditions: dust, dirt, grease, rime, blood or soil, offensive sights or odors, heat or cold, 
extreme weather conditions, or noise) 

 
 1 No exposure to disagreeable conditions 
 2 Minimal exposure to disagreeable conditions 
 3 Moderate exposure to disagreeable conditions 
 4 Considerable exposure to disagreeable conditions 
 5 Extreme exposure to disagreeable conditions 

 
 
 
Total Weight 229  Grade 15 
 
_________________________________________  _______________________ 
HR Signature       Date  



PERSONNEL REQUISITION FORM 

Position Title:Computer Support Specialist Department:Public Works  

 Full-time   Part-time  
 Full-time Seasonal  Part-time Seasonal 
 Full-time Temporary  Part-time 

Temporary 
Duration:       

 Vacant position (replacement)  New position (budgeted)   New position (non-budgeted) 

Work Schedule: 7 am to 3 pm  

Union Position:   No    Yes  
If yes, which Bargaining Unit:        Is this position already covered in bargaining unit?   No    Yes 
If no, has a Job Evaluation Factors Questionnaire been completed?    No   Yes  If yes, attach to form. 

Estimated starting pay:  $44,494     per    hour   week   month   year 

Recruitment Plans:  Internal recruitment only 
We currently have a part-time employee with the IT department that would be a great fit for this position and 
would eliminate an external search and training as they are currently already trained. 

***  ATTACH current (or revised) job description!  *** 

for Posting/Advertising (please be brief): 



Essential job functions: Take help desk calls/tickets from computer users regarding software and hardware 
problems.  assesses the user's needs and uses their computer skills and established documentation to resolve the 
problem.  Assists with network and server issues.  Inventory equipment and document upgrades and 
deployments.    
 
 
 
 
 
 
Essential qualifications (education, experience, skills): Technical knowledge of operation and mantenance of 
computer hardware and software.   
 
 
 
 
 
 
 
Desired qualifications (education, experience, skills): Associates Degree or three years experience, minimum one 
year technical support experience. 
 
 
 
 
 
 
 
Explain the impact of not filling this position(s): Service levels will suffer, equipment will not get changed out to 
newer equipment, effecting employee performance due to IT needs. 

What alternatives have been considered?   Contracting position has been looked at.  Currently needs require 
more immediate attention that on site staff can deliver. 

Can the work be performed by other City employees? no Why or why not? outside job knowledge of current staff 

Additional information to be considered:       



Anticipated cost of position (wages 45,000+ benefits      ):  
 
Wages:
    Hourly Wage or
    Annual Salary
     FICA (.062)
    Medicare (.0145)

0
Benefits:
    Health Ins. ER
    Dental Ins. ER
    WRS

0

 
 
Portion supported by tax dollars: Partially 
 

Signatures 

Supervisor: Date: 

Department Head: Date: 

Human Resources: Date: 

  



CITY OF ONALASKA 
Position:    IT Support Specialist Department:    Public Works 
Location:    City Hall Supervisor:      Public Works Manager 
Page:    1 of 3 Classification:  Salaried Exempt 

Approved by F & P Committee: 
Approved by Council:   
Under supervision of the Public Works Manager, the IT Support Specialist directs and maintains all 
aspects of computer technology.  Responsible for providing application, PC hardware, operating system, 
help desk support, support telephone and cellular telephone service, performs technology needs analysis, 
manage projects according to approved and authorized budgets and schedules.  Administer IT support 
ticketing and ticket resolution for IT related questions and difficulties. 

ESSENTIAL JOB FUNCTIONS: 
Any one position may not include all the duties listed, nor do the examples listed in their relative order of 
importance include all the duties that may be found in this position.   
A. Provides assistance to end-users on software applications ultimately becoming the in-house expert 

on applications currently in use; provides daily support to the client/customer, and 
activates/inactivates end users as needed 

B. Diagnoses, defines, and resolves problems or coordinates the implementation of IT solutions. 
C. Assists other IT staff with networking and server administration,  including assisting with resolving 

network issues. 
D. Performs high level customer service skills, technical skills, and the ability to work autonomously; 

provides customer focused work style with ability to work with all City staff to accomplish goals 
and keep IT systems operating.   

E. Works with supervisors to implement policies and procedures regarding how problems are 
identified, received, documented, distributed, and corrected. 

F. Provides end-user technical support through heavy contact with staff via hands on, telephone, e-
mail and remote desktop control; including, but not limited to:  configuring applications and 
hardware, supporting daily operation of various support databases and systems, installing, 
maintaining, troubleshooting and correcting hardware and software problems, developing custom 
reports providing technical assistance to end user desktop hardware and software, printers, wireless 
and mobile devices; providing daily support to the client/customer, and activate/inactivate end users 
as needed.  

G. Ensures secure access to network resources through Active Directory and Group Policy including 
creating and provisioning network accounts. 

H. Collaborates with any outside IT vendor/consultant to assist in resolving issues or concerns 
regarding equipment or software. 

I. Assists with administering the City email system (account creation, monitoring, records requests, 
and archival). 

J. Manages, tracks, monitors and documents all problems and resolutions in a thorough and precise 
manner through IT system ticketing and ticket resolutions.   

K. Assists with IT Systems budget, including but not limited to: evaluating, selecting, and 
recommending City-wide technology purchases; manages projects according to approved and 
authorized budgets and schedules.   

L. Supervises and evaluates Computer Support Specialist, part-time, and temporary/seasonal IT staff; 
establishes work schedule and assigns tasks to be performed with assistance and coordination from 
Public Works Manager. 

M. Maintains operations and management level information regarding City infrastructure; utilizing 
City GIS system and InfraMap software; performs GIS activities in coordination and within 
direction of GIS Analyst; performs tracking and reporting of City infrastructure to assist in 
identifying operation and maintenance needs.   

N. Serves as lead operator of Unmanned Ariel Device (drone) for the Public Works Department; 
ensures proper safety procedures and policies are adhered to for use of Unmanned Aerial Systems 
(UAS) according to the program coordinators requirements.    

Grade 19
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CITY OF ONALASKA 

 
Position:    IT Support Specialist Department:    Public Works 
Location:    City Hall Supervisor:      Public Works Manager  
Page:    2 of 3 Classification:  Salaried Exempt 
 
Approved by F & P Committee:  
Approved by Council:   
O. Manages, coordinates and maintains the telephone and cellular telephone system and usage, 

including:  evaluation, selection, implementation, installation, security, administration, upgrades, 
troubleshooting, replacement, training, and monitoring usage trends and billing to be able to select 
service plans beneficial to the City. 

P. Provides daily communication and participation in weekly meetings with other IT staff members 
and supervisor to manage IT work load and communicate on interdependent projects 

Q. Maintains confidentiality of work-related matters.  
 

RELATED JOB FUNCTIONS: 
A. Contributes to a cooperative working effort by demonstrating a willingness to perform other job-

related work, as needed or requested.  The interdependency of operations is recognized and the 
abilities and skills exist to do other work as needed or requested.  Assistance is given to others and 
special projects completed as scheduled or requested.   

B. Attends and participates in professional group meetings; stays abreast of new trends and innovations 
in the functional areas of assignment; researches emerging products and enhancements and their 
applicability to City needs. 

C. Acts as a member of the City’s Emergency Operations Team and is responsible for emergency 
management’s tasks as assigned. 

D. Assists with implementing and ensuring compliance with security best practices. 
E. Other duties as required or assigned. 
 
REQUIREMENTS OF WORK (KNOWLEDGE, SKILLS, AND ABILITIES): 
A. Basic understanding of project management skills. 
B. Excellent interpersonal and communication skills; ability to effectively communicate with colleagues 

on all levels in a multicultural environment; must have a good customer focused attitude and be a 
problem owner and solver. 

C. Basic analysis skills; the ability to elicit user requirements, create technical specifications and liaise 
between the various departments, supervisor and vendors. 

D. Good working knowledge of desktop equipment such as PCs, servers, printers, modems, scanners and 
related networked devices. 

E. Technical knowledge of operation and maintenance of computer hardware and peripherals. 
F. Ability to apply common-sense understanding to carry out instructions furnished in written, oral and 

diagram form. 
G. Working knowledge of computers and modern electronic data processing principles and practices and 

working knowledge of modern office practices and procedures. 
H. Ability to work independently and meet deadlines in a fast-paced, detail-oriented environment. 
I. Flexible work attitude; adaptability to disparate tasks and technologies and the willingness to meet 

unexpected demands. 
J. Knowledge of the Microsoft Office Suite, particularly Access. 
K. Ability to maintain a professional demeanor; calmly approach and solve problems under stressful 

circumstances; maintain and promote harmony in the workplace; concentrate for extended periods of 
time; and be flexible. 

 
TRAINING, EXPERIENCE & OTHER REQUIREMENTS: 
A. Requires Associate’s or Bachelor’s degree in Computer Science or related field, or three years 

equivalent work experience. 
B. Minimum 3 years of related technical support experience. 
C. Valid driver’s license is required. 
 



 
CITY OF ONALASKA 

 
Position:    IT Support Specialist Department:    Public Works 
Location:    City Hall Supervisor:      Public Works Manager  
Page:    3 of 3 Classification:  Salaried Exempt 
 
Approved by F & P Committee:  
Approved by Council:   
PHYSICAL REQUIREMENTS: The work environment characteristics described herein are 
representative of those an employee encounters while performing the essential functions of this job. 
Reasonable accommodations may be made to enable individuals with disabilities to perform the essential 
functions.  
 

1. Manual Dexterity:  While performing the duties of this job, the employee is regularly 
required to coordinate hands, eyes, feet and limbs in performing semi-skilled movements 
such as operation of a computer keyboard, telephone, calculator and office equipment. 

2. Physical Effort: The employee is frequently required to exert light to heavy physical effort in 
sedentary and light to medium work involving lifting, carrying, pushing, walking, standing, 
reaching with hands and arms, climbing, balancing, stooping, kneeling or crouching. The 
employee must frequently lift and/or move 25 – 50 pounds. Specific vision abilities required 
include close and distant vision and the ability to adjust focus.  

3. Working Conditions: The noise level in the work environment is moderately quiet. The work 
environment is normally indoors with controlled climate conditions. Occasionally the 
employee may be required to be outdoors for a short period of time, and therefore subject to 
varying weather conditions, for purposes of accomplishing the essential functions of this job. 

 
Percent of 8 Hour Day 

Percent of 8-Hour Day 67 – 100% 
Consistently 

34 – 66% 
Frequently 

6 – 33% 
Occasionally 

0 – 5% 
Rarely 

Sedentary 0–10# max  ♦    
Light Freq. to 10# -20#max  ♦    
Medium Freq. to 25#-50# max  ♦    
Heavy Freq. to 50#-100# max   ♦   
Very Heavy Freq. over 50+# - 100+# max    ♦  
 
_____________________  __________  _____________________  __________  
Signature of Employee   Date   Signature of Employer  Date  

 



Job Evaluation Factors Questionnaire 
 
New Position IT Support Specialist 7/30/19 
Name     Position Title     Date 
 
Education Required – Weight 12 out of 100 Weight 3X 12 =36  

 
 1 High school diploma or equivalent  
 2 High school diploma or equivalent; some additional training or certification 
 3 Associate degree or equivalent work experience 
 4 Bachelor’s degree or equivalent work experience 
 5 Master’s degree or equivalent work experience 

 
Experience Required – Weight 15 out of 100   Weight 2X 15 =30 

 
 0 0-1 years applicable work experience 
 1 1-3 years applicable work experience 
 2 3-5 years applicable work experience 
 3 5-7 years applicable work experience 
 4 7-10 years applicable work experience 
 5 10+ years applicable work experience 

 
Scope of Responsibility - Weight 15 out of 100   Weight 4X 15 =60 

 
 1 Minimal autonomy and independent judgment are exercised 
 2 Moderate autonomy and independent judgment are exercised; errors are 

readily detected 
 3 Considerable Autonomy and independent judgment exercised; errors may 

cause confusion or delay 
 4 High autonomy and independent judgment exercised; errors may cause considerable 

confusion and adversely affect outside relationships 
 5 Extreme autonomy and independent judgment exercised; errors may affect organizational 

policy and damage outside relationships 
 

Budget Responsibility - Weight 8 out of 100   Weight 3X 8 =24 
 

 1 No fiscal responsibility 
 2 Approves expenses within limited spending authority 
 3 Partially responsible for an annual budgeting and approval of expenditures for a 

department/area 
 4 Fiscally responsible for a departments/area including annual budgeting and approval of 

expenditures 
 5 Fiscally responsible for multiple departments/areas including annual budgeting and approval 

of expenditures 
 
Nature of Supervision Received - Weight 10 out of 100   Weight 3X 10 =30 

 
 1 Immediate supervision; performs routine, repetitive assignments according to instructions 

and with procedures to follow 
 2 Close supervision; performs routine duties according to established procedures 
 3 General supervision; performs varied assignments following established procedures 
 4 General direction; performs varied assignments within an area according to broadly stated 

program objectives 
 5 General direction; performs assignments in various functional areas with little or no guidance 

Points Grade 
151-165 10 
166-180 11 
181-195 12 
196-210 13 
211-225 14 
226-240 15 
241-255 16 
256-270 17 
271-285 18 
286-300 19 
301-315 20 
316-330 21 
331-345 22 
346-360 23 
361-375 24 
376-390 25 
391-405 26 
406-420 27 
421-435 28 
436-450 29 
451-465 30 



Nature of Supervision Exercised - Weight 10 out of 100   Weight 4X 10 =40 
 

 1 No supervision exercised 
 2 Lead worker of a work group; or assists in directing a work group’s activities 
 3 Responsible for a work group within a department 
 4 Responsible for a specific work unit within a City department 
 5 Responsible for an entire department within the City 

 
Mental/Psychological Demands - Weight 7 out of 100    Weight 3X 7 =21 

 
 1  Unpredictable fluctuations in work volume; frequent interruptions; regular changes in work 

priority 
 2 Unpredictable fluctuations in work volume; frequent interruptions; frequent changes in work 

priority; occasional rush orders or conflicting deadlines 
 3 Frequently conflicting deadlines; constant rush orders; constant changes in work priority 
 4 Extremely tight deadlines; frequent exposure to distressing human situations 
 5 Conflicting priorities in matters of serious consequence; repeated or continuous exposure to 

distressing human situations 
 
Physical Demands - Weight 7 out of 100   Weight 3X 7 =21 

 
 1 Minimal physical effort; slight risk of minimal injury or illness 
 2 Minimal physical effort; some risk of minimal injury or illness 
 3 Moderate physical effort, such as long periods of standing, walking, bending, climbing, 

reaching, repetitive motion, or lifting of moderately heavy items 
 4 Considerable physical effort, such as prolonged crouching or crawling in cramped spaces, 

digging, or frequent lifting of heavy objects; some risk of life-threatening injury or illness 
 5 Considerable risk of life-threatening injury or illness 

 
Social Demands - Weight 8 out of 100    Weight 3X 8 =24 

 
 1 Basic interpersonal skills needed; responds to simple requests for information 
 2 Moderate interpersonal skills needed; verifies and explains facts/information 
 3 Considerable interpersonal skills needed; teaches, instructs, advises, counsels, guides, or 

interviews individuals; handles sensitive or confidential information 
 4 High interpersonal skills and understanding needed; persuades, motivates, or influences 

others; facilitates meetings and negotiations involving important or difficult issues 
 5 Extreme interpersonal skills and sensitivity needed; obtains trust and cooperation from 

individuals; negotiates critical, highly controversial issues 
 
Working Conditions - Weight 8 out of 100   Weight 1X 8 =8 
(disagreeable conditions: dust, dirt, grease, rime, blood or soil, offensive sights or odors, heat or cold, 
extreme weather conditions, or noise) 

 
 1 No exposure to disagreeable conditions 
 2 Minimal exposure to disagreeable conditions 
 3 Moderate exposure to disagreeable conditions 
 4 Considerable exposure to disagreeable conditions 
 5 Extreme exposure to disagreeable conditions 

 
 
 
Total Weight 294  Grade 19 
 
_________________________________________  _______________________ 
HR Signature       Date  



CITY OF ONALASKA 
Position:    IT Network Specialist Department:    Public Works 
Location:    City Hall/Public Works Facility Supervisor:     Public Works Manager 
Page:    1 of 3 Classification:  Salaried Exempt 

Approved by F & P Committee: 
Approved by Council:   
Under supervision of the Public Works Manager, the IT Network Specialist directs the network 
administration for the City of Onalaska.  Responsible for providing the design, implementation, support 
and maintenance of local and wide area networks within the City; support telephone and cellular 
telephone service; providing technical assistance and support to City network users for the various 
departments within the City of Onalaska; assisting with maintenance of computer hardware and software; 
supporting network software as required with assistance from outside contractors.  Overall responsibility 
for the network operations.   

ESSENTIAL JOB FUNCTIONS: 
Any one position may not include all the duties listed, nor do the examples listed in their relative order of 
importance include all the duties that may be found in this position.   
A. Analyzes, evaluates, and assists in the selection of computer systems, servers, routers, printers, 

hubs, software, etc. for use on City computers and network, including hardware and software 
selection and implementation, networking, voice and data telecommunications; performs routine 
maintenance as required.  

B. Diagnoses, defines, and resolves problems and/or coordinates the implementation of technology 
solutions; maintains best practices regarding all functions of the network. 

C. Installs and maintains servers and related system components, performs backups (both on and off 
site) & monitors system components to ensure the availability of client/server applications (i.e. 
patching servers, upgrading firmware to switches and firewalls.); monitors network for security 
alerts and breaches. 

D. Administers the City email system (account creation, monitoring, and archival); administers the 
City website and establishes the set up for social media pages.  

E. Provides Local Area Network Support installing, configuring, maintaining, and optimizing all 
network hardware, software, and communication links.  Analyzes and resolves end-user hardware 
and software computer network problems.   

F. Ensures secure access to network resources through Active Directory and Group Policy including, 
creating and provisioning network accounts. 

G. Works with supervisors to implement policies and procedures regarding how problems are 
identified, received, documented, distributed, and corrected. 

H. Provides end-user technical support including, but not limited to:  configuring applications and 
hardware, supporting daily operation of various support databases and systems, troubleshooting and 
correcting hardware and software problems,  training system users, providing daily support to the 
client/customer, and activate/inactivate end users as needed.  

I. Plans, implements, and supports network to quickly and cost effectively resolve hardware/software 
issues. 

J. Tracks, monitors and documents all information technology systems problems and resolutions in a 
thorough and precise manner. 

K. Assists with IT Systems budget including: evaluating, selecting and recommending City-wide 
technology purchases; manages projects according to approved and authorized budgets and 
schedules.   

L. Manages, coordinates and maintains the telephone and cellular telephone system and usage, 
including: evaluation, selection, implementation, installation, security, administration, upgrades, 
troubleshooting, replacement, training, and monitoring usage trends and billing to be able to select 
service plans beneficial to the City. 

M. Develops long-term information systems strategies to plan for and control network upgrades and 
growth, including recommending new technologies; may perform technology needs analysis for 
departments as requested.  

Grade 19
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CITY OF ONALASKA 

 
Position:    IT Network Specialist Department:    Public Works 
Location:    City Hall/Public Works Facility Supervisor:     Public Works Manager  
Page:    2 of 3 Classification:  Salaried Exempt 
 
Approved by F & P Committee:  
Approved by Council:   
N. Provides daily communication and participation in weekly meetings with other IT staff members 

and supervisor to manage IT work load and communicates on interdependent projects 
O. Assist with ticketing system work requests based upon work load or staffing needs; IT projects 

outside Network area may be assigned by supervisor.   
P. Ensures confidentiality of all work-related matters.  
Q. Deploys and supports workstations, mobile devices, and software packages. 
 
RELATED JOB FUNCTIONS: 
A. Acts as a member of the City’s Emergency Operations Team and is responsible for emergency 

management’s tasks as assigned. 
B. Contributes to a cooperative working effort by demonstrating a willingness to perform other job-

related work, as needed or requested.  . 
C. Attends and participates in professional group meetings; stays abreast of new trends and innovations 

in the functional areas of assignment; researches emerging products and enhancements and their 
applicability to City needs. 

D. Assists with implementing and ensuring compliance with security best practices. 
E. Other duties as required or assigned. 
 
REQUIREMENTS OF WORK (KNOWLEDGE, SKILLS, AND ABILITIES): 
A. Excellent organization skills and good project management skills. 
B. Excellent interpersonal and communication skills; ability to effectively communicate with colleagues 

on all levels in a multicultural environment; must have a good customer focused attitude and be a 
problem owner and solver. 

C. Must have strong networking and server administration skills based on Microsoft System Software, 
operating systems and Microsoft Servers 

D. Ability to utilize scripting and batch Languages. 
E. Basic analysis skills; the ability to elicit user requirements, create technical specifications and liaise 

between the various departments, supervisor and vendors. 
F. Good working knowledge of desktop equipment such as PCs, servers, printers, modems, telephones 

and cellular telephones, scanners and other related networked devices. 
G. Working knowledge of computers and modern electronic data processing principles and practices and 

working knowledge of modern office practices and procedures. 
H. Technical knowledge of the operation and maintenance of computer hardware and peripherals. 
I. Ability to work independently and meet deadlines in a fast-paced, detail-oriented environment. 
J. Flexible work attitude; adaptability to disparate tasks and technologies and the willingness to meet 

unexpected demands. 
K. Ability to analyze data and information using established criteria, in order to define consequences and 

to consider and select alternatives; ability to compare, count, differentiate, measure and/or sort data 
and information; ability to classify, compute, tabulate, and categorize data. 

L. Ability to apply common-sense understanding to carry out instructions furnished in written, oral and 
diagram form. 

M. Ability to maintain a professional demeanor; calmly approach and solve problems under stressful 
circumstances; maintain and promote harmony in the workplace; concentrate for extended periods of 
time; and be flexible. 

 
TRAINING, EXPERIENCE & OTHER REQUIREMENTS: 
A. Requires Bachelor’s  or Associate’s degree in Computer Science or related field with three (3)  to five 

(5) years computer hardware/software/network support experience, or any combination of education 
and experience that provides equivalent knowledge, skills, and abilities. 



 
CITY OF ONALASKA 

 
Position:    IT Network Specialist Department:    Public Works 
Location:    City Hall/Public Works Facility Supervisor:     Public Works Manager  
Page:    3 of 3 Classification:  Salaried Exempt 
 
Approved by F & P Committee:  
Approved by Council:   
B. Valid driver’s license is required. 
 
PHYSICAL REQUIREMENTS: The work environment characteristics described herein are 
representative of those an employee encounters while performing the essential functions of this job. 
Reasonable accommodations may be made to enable individuals with disabilities to perform the essential 
functions.  
 

1. Manual Dexterity:  While performing the duties of this job, the employee is regularly 
required to coordinate hands, eyes, feet and limbs in performing semi-skilled movements 
such as operation of a computer keyboard, telephone, calculator and office equipment. 

2. Physical Effort: The employee is frequently required to exert light to heavy physical effort in 
sedentary and light to medium work involving lifting, carrying, pushing, walking, standing, 
reaching with hands and arms, climbing, balancing, stooping, kneeling or crouching. The 
employee must frequently lift and/or move 25 – 50 pounds. Specific vision abilities required 
include close and distant vision and the ability to adjust focus.  

3. Working Conditions: The noise level in the work environment is moderately quiet. The work 
environment is normally indoors with controlled climate conditions. Occasionally the 
employee may be required to be outdoors for a short period of time, and therefore subject to 
varying weather conditions, for purposes of accomplishing the essential functions of this job. 

 
 

Percent of 8 Hour Day 
Percent of 8-Hour Day 67 – 100% 

Consistently 
34 – 66% 

Frequently 
6 – 33% 

Occasionally 
0 – 5% 
Rarely 

Sedentary 0–10# max  ♦    
Light Freq. to 10# -20#max  ♦    
Medium Freq. to 25#-50# max  ♦    
Heavy Freq. to 50#-100# max   ♦   
Very Heavy Freq. over 50+# - 100+# max    ♦  
 
 
_____________________  __________  _____________________  __________  
Signature of Employee   Date   Signature of Employer  Date  

 



Job Evaluation Factors Questionnaire 
 
New Position IT Network Specialist 7/30/19 
Name     Position Title     Date 
 
Education Required – Weight 12 out of 100 Weight 4X 12 =48  

 
 1 High school diploma or equivalent  
 2 High school diploma or equivalent; some additional training or certification 
 3 Associate degree or equivalent work experience 
 4 Bachelor’s degree or equivalent work experience 
 5 Master’s degree or equivalent work experience 

 
Experience Required – Weight 15 out of 100   Weight 2X 15 =30 

 
 0 0-1 years applicable work experience 
 1 1-3 years applicable work experience 
 2 3-5 years applicable work experience 
 3 5-7 years applicable work experience 
 4 7-10 years applicable work experience 
 5 10+ years applicable work experience 

 
Scope of Responsibility - Weight 15 out of 100   Weight 4X 15 =60 

 
 1 Minimal autonomy and independent judgment are exercised 
 2 Moderate autonomy and independent judgment are exercised; errors are 

readily detected 
 3 Considerable Autonomy and independent judgment exercised; errors may 

cause confusion or delay 
 4 High autonomy and independent judgment exercised; errors may cause considerable 

confusion and adversely affect outside relationships 
 5 Extreme autonomy and independent judgment exercised; errors may affect organizational 

policy and damage outside relationships 
 

Budget Responsibility - Weight 8 out of 100   Weight 3X 8 =24 
 

 1 No fiscal responsibility 
 2 Approves expenses within limited spending authority 
 3 Partially responsible for an annual budgeting and approval of expenditures for a 

department/area 
 4 Fiscally responsible for a departments/area including annual budgeting and approval of 

expenditures 
 5 Fiscally responsible for multiple departments/areas including annual budgeting and approval 

of expenditures 
 
Nature of Supervision Received - Weight 10 out of 100   Weight 4X 10 =40 

 
 1 Immediate supervision; performs routine, repetitive assignments according to instructions 

and with procedures to follow 
 2 Close supervision; performs routine duties according to established procedures 
 3 General supervision; performs varied assignments following established procedures 
 4 General direction; performs varied assignments within an area according to broadly stated 

program objectives 
 5 General direction; performs assignments in various functional areas with little or no guidance 

Points Grade 
151-165 10 
166-180 11 
181-195 12 
196-210 13 
211-225 14 
226-240 15 
241-255 16 
256-270 17 
271-285 18 
286-300 19 
301-315 20 
316-330 21 
331-345 22 
346-360 23 
361-375 24 
376-390 25 
391-405 26 
406-420 27 
421-435 28 
436-450 29 
451-465 30 



Nature of Supervision Exercised - Weight 10 out of 100   Weight 2X 10 =20 
 

 1 No supervision exercised 
 2 Lead worker of a work group; or assists in directing a work group’s activities 
 3 Responsible for a work group within a department 
 4 Responsible for a specific work unit within a City department 
 5 Responsible for an entire department within the City 

 
Mental/Psychological Demands - Weight 7 out of 100    Weight 3X 7 =21 

 
 1  Unpredictable fluctuations in work volume; frequent interruptions; regular changes in work 

priority 
 2 Unpredictable fluctuations in work volume; frequent interruptions; frequent changes in work 

priority; occasional rush orders or conflicting deadlines 
 3 Frequently conflicting deadlines; constant rush orders; constant changes in work priority 
 4 Extremely tight deadlines; frequent exposure to distressing human situations 
 5 Conflicting priorities in matters of serious consequence; repeated or continuous exposure to 

distressing human situations 
 
Physical Demands - Weight 7 out of 100   Weight 3X 7 =21 

 
 1 Minimal physical effort; slight risk of minimal injury or illness 
 2 Minimal physical effort; some risk of minimal injury or illness 
 3 Moderate physical effort, such as long periods of standing, walking, bending, climbing, 

reaching, repetitive motion, or lifting of moderately heavy items 
 4 Considerable physical effort, such as prolonged crouching or crawling in cramped spaces, 

digging, or frequent lifting of heavy objects; some risk of life-threatening injury or illness 
 5 Considerable risk of life-threatening injury or illness 

 
Social Demands - Weight 8 out of 100    Weight 3X 8 =24 

 
 1 Basic interpersonal skills needed; responds to simple requests for information 
 2 Moderate interpersonal skills needed; verifies and explains facts/information 
 3 Considerable interpersonal skills needed; teaches, instructs, advises, counsels, guides, or 

interviews individuals; handles sensitive or confidential information 
 4 High interpersonal skills and understanding needed; persuades, motivates, or influences 

others; facilitates meetings and negotiations involving important or difficult issues 
 5 Extreme interpersonal skills and sensitivity needed; obtains trust and cooperation from 

individuals; negotiates critical, highly controversial issues 
 
Working Conditions - Weight 8 out of 100   Weight 1X 8 =8 
(disagreeable conditions: dust, dirt, grease, rime, blood or soil, offensive sights or odors, heat or cold, 
extreme weather conditions, or noise) 

 
 1 No exposure to disagreeable conditions 
 2 Minimal exposure to disagreeable conditions 
 3 Moderate exposure to disagreeable conditions 
 4 Considerable exposure to disagreeable conditions 
 5 Extreme exposure to disagreeable conditions 

 
 
 
Total Weight 296  Grade 19 
 
_________________________________________  _______________________ 
HR Signature       Date  



Part-Time Firefighter, EMT, Firefighter/EMT Pay Scale Proposal for 2019

Step 1 Step 2 Step 3 Step 4 Step 5
Grade 1 7.25$   7.45$  7.65$   7.85$   8.00$   
Grade 2 8.00$      8.00$      8.00$     8.00$     8.00$      
Grade 3 9.00$      9.00$      9.00$     9.00$     9.00$      
Grade 4 10.00$    10.00$    10.00$   10.00$   10.00$    
Grade 5 11.00$    11.00$    11.00$   11.00$   11.00$    
Grade 6 12.00$    12.00$    12.00$   12.00$   12.00$    
Grade 7 13.00$    13.00$    13.00$   13.00$   13.00$    
Grade 8 14.00$    14.00$    14.00$   14.00$   14.00$    
Grade 9 15.00$    15.00$    15.00$   15.00$   15.00$    
Grade 10 16.00$    16.00$    16.00$   16.00$   16.00$    
Grade 11 17.00$    17.00$    17.00$   17.00$   17.00$    

Grade 1
Grade 2
Grade 3 Firefighter/EMT(No Certs), Firefighter(No Certs), EMT (No Certs)
Grade 4
Grade 5 Firefighter (outside)
Grade 6 Firefighter (in), EMT (outside)

* Less than 600 hours Grade 7 EMT (in), Firefighter/EMT (outside)
** 600-1200 hours Grade 8 Firefighter/EMT(in)
outside = outside fire district Grade 9 Lt./Ofc Firefighter/EMT(Office)
in = inside fire district Grade 10 Lt./Ofc Firefighter/EMT (In Field)
in field = out on calls Grade 11
office = admin duties

 These grades are reserved for seasonal 
staff

 These grades are reserved for 
permanent PT staff
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CITY OF ONALASKA 

Position:    Part-Time Firefighter/Emergency Medical Technician Department:    Fire Department 
Incumbent:    Various Supervisor:    Fire Chief, Asst. Chief, Lieutenant 
Location:    Fire Department Classification:    Part-time Hourly Non-Exempt 
Page:    1 of 3 

Approved by Police & Fire Commission: 6/10/03, 12/6/04 
Approved by Finance & Personnel Committee: 7/2/03, 1/5/05, 9/5/18 
Approved by Council: 7/8/03, 1/11/05, 9/11/18 

Under the general direction and leadership of the Fire Chief, employees in this position have a primary 
duty to respond to medical, fire, hazardous material, and other disaster type emergencies.  This position 
requires flexibility and physical stamina in order to provide the needed services during sustained 
emergency operations.  When not responding to emergencies, this position requires that fire prevention, 
public education, and pre-incident response duties shall be performed to maintain the department’s ready-
to-serve status at all times.  Employees under this classification perform firefighter and first responder 
services as needed within the areas served by the Onalaska Fire Department.  Attendance is required for 
training and maintenance of active status of the Onalaska Fire Department.  

ESSENTIAL DUTIES AND RESPONSIBILITIES:  
Any one position may not include all the duties listed, nor do the examples listed include all the duties 
that may be found in this position. 
A. Responds to Fire Calls and EMS emergencies and provide pre-hospital care in accordance with State, 

County, and City of Onalaska protocols; demonstrates knowledge and understanding of, and 
compliance with, all Onalaska Fire Department policies and procedures. 

B. Responds to all other emergency/service calls when on duty (unless specifically ordered not to by an 
Officer or when on another call) and performs services required of the call. 

C. Performs scheduled periodic maintenance checks and testing according to department guidelines of all 
Fire and EMT vehicles and equipment (SCBA, personal protective equipment, AEDs, thermal imaging 
camera (TIC), radios and pagers, small engines, vehicles and fire hoses).  

D. Repairs, photographs, reports and documents maintenance items or safety problem deficiencies to 
supervisor. 

E. Assists with public education programs and participates in other activities related to promoting fire 
prevention, fire safety, community risk reduction, and first aid. 

F. Maintains and enhances minimum EMS, Fire, and National Incident Management Systems (NIMS) 
certifications as directed by supervisor. 

G. Attends meetings, drills and training as required; 70% minimum attendance required. 
H. Attends special drills as needed. 
I. Responds to calls on a 24-hour basis, based on the department’s established call-back policy; requires 

minimum of 20% attendance for call backs when available (not working or out of town).  
J. Maintains assigned equipment as trained. 

RELATED JOB FUNCTIONS: 
A. Completes all special assignments, projects and investigations as assigned or required. 
B. Contributes to a cooperative working effort by demonstrating a willingness to perform other job-

related work, as needed or requested.  The interdependency of operations is recognized and the 
abilities and skills exist to do other work as needed or requested.  Assistance is given to others and 
special projects completed as scheduled or requested.   

C. Other duties as required or assigned. 

REQUIREMENTS OF WORK (KNOWLEDGE, SKILLS, AND ABILITIES: 
A. Basic computer knowledge and skills to include Excel and Microsoft Word. Ability to operate a variety of 

office and communication equipment such as: computers, copy machine, calculator, fax machine, mobile 
data terminals (MDT), radio, pager, telephone, and mobile phone. 
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B. Ability to deal with the public in an effective and professional manner, protecting individual's rights and 

human dignity. 
C. Ability to think clearly and decisively in the application of firefighter and emergency medical 

technician duties and to take appropriate action as the situation dictates.  
D. Ability to understand and execute complex oral and written instructions, ability to communicate orally 

and in writing in an effective and efficient manner, and the ability to effectively use interpersonal 
communication. 

E. Ability to maintain confidentiality and handle all calls for service with confidentiality and respect; 
maintaining calls for services separately from all social media aspects.  

F. Ability to handle potentially hazardous and/or stressful situations in an effective and efficient manner.  
G. Ability to work independently of direct supervision in an effective and efficient manner. 
H. Ability to demonstrate sensitivity to the emotional state of victims/patients and relatives of deceased, 

seriously injured or seriously ill persons.  
I. Ability to accept and follow direction, as well as work within the chain of command. 
J. Ability to exhibit good judgment in resolving conflicts among individuals and groups internal and 

external to the organization.  
K. Ability to demonstrate and exemplify personal characteristics of professionalism; ability to be held to 

a higher standard than that of the general public.  
L. Knowledge and skill of how to operate safely and effectively vehicles: automobiles, light struck (pick-

up), heavy truck (fire truck), and boats. 
M. Knowledge and skill of how to use departmental apparatus/equipment: first aid equipment, oxygen, 

electronic monitoring equipment, patient transport apparatus (stokes basket, stretcher, etc.), etc. 
N. Excellent communication skills; able to clearly express ideas both orally and in writing. 
O. Compliance with the City of Onalaska and the Onalaska Fire Department policies and procedures as well 

as related State and Federal regulations and industry standards. 
P. Ability to maintain a professional demeanor; calmly approach and solve problems under stressful 

circumstances; maintain and promote harmony in the workplace; concentrate for extended periods of 
time; and be flexible. 

 
TRAINING, EXPERIENCE & OTHER REQUIREMENTS: 
A. Must be at least 18 years of age.  
B. High School diploma or equivalent required. 
C. Must establish residency in the Onalaska Fire District or within a minimum driving distance of 15 

miles from the City of Onalaska jurisdictional boundaries upon hire of a position. 
D. Must possess and maintain a valid driver's license with good driving record and demonstrate 

knowledge and compliance with all State laws pertaining to the safe operation of an emergency 
vehicle. 

E. Must be able to work within the policies and procedures of the Department.  
F. Must successfully complete a department-sponsored Firefighter I course within 1 year, if not already 

possessed.  
G. Must successfully complete a department-sponsored Emergency Medical Technician (EMT-B) and/or 

course within 2 years; as a minimum, must maintain EMT-B certification. 
H. Must be able to successfully complete a physical exam including drug screen and background 

investigation, upon conditional acceptance of job offer.  (Physical exam to be paid for by the City.) 
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PHYSICAL REQUIREMENTS: 
The work environment characteristics described herein are representative of those an employee encounters 
while performing the essential functions of this job.  Reasonable accommodations may be made to enable 
individuals with disabilities to perform the essential functions. 
 

A. Manual Dexterity:  While performing the duties of this job, the employee is regularly required to 
coordinate hands, eyes, feet and limbs in performing skilled and semi-skilled movements such as 
operation of fire and EMT vehicles and equipment, computer keyboard, radio, GPS system, 
telephone, and office equipment.  

B. Physical Effort:  The employee is frequently required to exert light to heavy physical effort in 
sedentary and light to medium work involving lifting, carrying, pushing, walking, standing, 
reaching with hands and arms, climbing, balancing, walking, running, stooping, kneeling or 
crouching.  The employee must frequently lift and/or move 25 to 50 pounds and occasionally lift 
and/or move 50 pounds or greater. Specific vision abilities required include close and distant 
vision, the ability to adjust focus and the ability to see color. 

C. Working Conditions:  The noise level in the work environment is moderately quiet to loud.  The 
work environment is normally in a vehicle or building and may consist of varied climate 
conditions.  Frequently the employee is required to be outdoors for periods of time and therefore 
subject to varying weather conditions, for purposes of accomplishing the essential functions of 
the job. 

 
Percent of 8 Hour Day: 

 67 – 100% 
Consistently 

34 – 66% 
Frequently 

6 – 33% 
Occasionally 

0 – 5% 
Rarely 

Sedentary - 0 – 10# max   ♦  
Light - freq. to 10#-20#max  ♦   
Medium - freq. to 25#-50# max  ♦   
Heavy - freq. to 50#-100# max   ♦  
Very Heavy - freq. 100+#    ♦ 
 
   
 

________________________________________                                    __________________________ 
Signature of Employee        Date 

_________________________________________                                    __________________________ 
Signature of Employer       Date  
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Under the general direction and leadership of the Fire Chief, employees in this position have a primary 
duty to respond to limited medical, fire, motor vehicle accidents, technical rescue, hazardous material, 
and other disaster type emergencies.  This position requires flexibility and physical stamina in order to 
provide the needed services during sustained emergency operations.  When not responding to 
emergencies, this position requires that fire prevention, public education, and pre-incident response duties 
shall be performed to maintain the department’s ready-to-serve status at all times.  Employees under this 
classification perform firefighter services as needed within the areas served by the Onalaska Fire 
Department.  Attendance is required for training and maintenance of active status of the Onalaska Fire 
Department.  

ESSENTIAL DUTIES AND RESPONSIBILITIES:  
Any one position may not include all the duties listed, nor do the examples listed include all the duties 
that may be found in this position. 
A. Responds to fire calls in accordance with State, County, and City of Onalaska protocols; demonstrates 

knowledge and understanding of, and compliance with, all Onalaska Fire Department policies and 
procedures. 

B. Responds to all other emergency/service calls when on duty (unless specifically ordered not to by an 
Officer or when on another call) and performs services required of the call. 

C. Performs scheduled periodic maintenance checks and testing according to department guidelines of all 
SCBA, personal protective equipment, defibrillator, thermal imaging camera (TIC), radios and pagers, 
small engines, vehicles and fire hoses.  

D. Repairs, photographs, reports and documents maintenance items or safety problem deficiencies to 
supervisor. 

E. Assists with public education programs and participates in other activities related to promoting fire 
prevention, fire safety, and other community risk reduction programs.  

F. Maintains and enhances minimum fire and National Incident Management Systems (NIMS) 
certifications as directed by supervisor. 

G. Attends meetings, drills and training as required; 70% minimum attendance required. 
H. Attends special drills as needed. 
I. Respond to calls on a 24-hour basis, based on the department’s established call-back policy; requires 

minimum of 20% attendance for call backs when available (not working or out of town). 
J. Maintains assigned equipment as trained. 

RELATED JOB FUNCTIONS: 
A. Completes all special assignments, projects and investigations as assigned or required. 
B. Contributes to a cooperative working effort by demonstrating a willingness to perform other job-

related work, as needed or requested.  The interdependency of operations is recognized and the 
abilities and skills exist to do other work as needed or requested.  Assistance is given to others and 
special projects completed as scheduled or requested.   

C. Other duties as required or assigned. 

REQUIREMENTS OF WORK (KNOWLEDGE, SKILLS, AND ABILITIES: 
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A. Basic computer knowledge and skills to include Excel and Microsoft Word. Ability to operate a variety of 

office and communication equipment such as: computers, copy machine, calculator, fax machine, mobile 
data terminals (MDT), radio, pager, telephone, and mobile phone. 

B. Ability to deal with the public in an effective and professional manner, protecting individual's rights and 
human dignity. 

C. Ability to think clearly and decisively in the application of firefighter and emergency medical 
technician duties and to take appropriate action as the situation dictates.  

D. Ability to understand and execute complex oral and written instructions, ability to communicate orally 
and in writing in an effective and efficient manner, and the ability to effectively use interpersonal 
communication. 

E. Ability to maintain confidentiality and handle all calls for service with confidentiality and respect; 
maintaining calls for services separately from all social media aspects.  

F. Ability to handle potentially hazardous and/or stressful situations in an effective and efficient manner.  
G. Ability to work independently of direct supervision in an effective and efficient manner. 
H. Ability to demonstrate sensitivity to the emotional state of victims/patients and relatives of deceased, 

seriously injured or seriously ill persons.  
I. Ability to accept and follow direction, as well as work within the chain of command. 
J. Ability to exhibit good judgment in resolving conflicts among individuals and groups internal and 

external to the organization.  
K. Ability to demonstrate and exemplify personal characteristics of professionalism; ability to be held to 

a higher standard than that of the general public.  
L. Knowledge and skill of how to operate safely and effectively vehicles: automobiles, light struck (pick-

up), heavy truck (fire truck), and boats. 
M. Knowledge and skill of how to use medical apparatus/equipment: first aid equipment, oxygen, electronic 

monitoring equipment, patient transport apparatus (stokes basket, stretcher, etc.), etc. 
N. Excellent communication skills; .  Aable to clearly express ideas both orally and in writing. 
O. Compliance with the City of Onalaska and the Onalaska Fire Department policies and procedures as well 

as related State and Federal regulations and industry standards.  
P. Skill in the operation of departmental equipment, including but not limited to fire equipment & 

apparatus, first aid, CO / gas monitors, radar units, computers, etc. 
Q.P. Ability to maintain a professional demeanor; calmly approach and solve problems under stressful 

circumstances; maintain and promote harmony in the workplace; concentrate for extended periods of 
time; and be flexible. 

 
TRAINING, EXPERIENCE & OTHER REQUIREMENTS: 
A. Must be at least 18 years of age.  
B. High School diploma or equivalent required. 
C. Must establish residency in the Onalaska Fire District or within a minimum driving distance of 15 

miles from the City of Onalaska jurisdictional boundaries fire station upon hire of a position. 
D. Must possess and maintain a valid driver's license with good driving record and demonstrate 

knowledge and compliance with all State laws pertaining to the safe operation of an emergency 
vehicle. 

E. Must be able to work within the policies and procedures of the Department.  
F. Must successfully complete a department-sponsored Firefighter 1I Certified course within 1 year, if 

not already possessed.  
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G. While not required, it is encouraged that individuals in this position successfully complete a 

department-sponsored Emergency Medical Responder (EMR) course within 2 years; and maintain 
EMR certification. 

H. Must be able to successfully complete a physical exam including drug screen and background 
investigation, upon conditional acceptance of job offer.  (Physical exam to be paid for by the City.) 

 
PHYSICAL REQUIREMENTS: 
The work environment characteristics described herein are representative of those an employee encounters 
while performing the essential functions of this job.  Reasonable accommodations may be made to enable 
individuals with disabilities to perform the essential functions. 
 

A. Manual Dexterity:  While performing the duties of this job, the employee is regularly required to 
coordinate hands, eyes, feet and limbs in performing skilled and semi-skilled movements such as 
operation of fire and/or EMT vehicles and equipment, computer keyboard, radio, GPS system, 
telephone, and office equipment.  

B. Physical Effort:  The employee is frequently required to exert light to heavy physical effort in 
sedentary and light to medium work involving lifting, carrying, pushing, walking, standing, 
reaching with hands and arms, climbing, balancing, walking, running, stooping, kneeling or 
crouching.  The employee must frequently lift and/or move 25 to 50 pounds and occasionally lift 
and/or move 50 pounds or greater. Specific vision abilities required include close and distant 
vision, the ability to adjust focus and the ability to see color. 

C. Working Conditions:  The noise level in the work environment is moderately quiet to loud.  The 
work environment is normally in a vehicle or building and may consist of varied climate 
conditions.  Frequently the employee is required to be outdoors for periods of time and therefore 
subject to varying weather conditions, for purposes of accomplishing the essential functions of 
the job. 

 
Percent of 8 Hour Day: 

 67 – 100% 
Consistently 

34 – 66% 
Frequently 

6 – 33% 
Occasionally 

0 – 5% 
Rarely 

Sedentary - 0 – 10# max   ♦  
Light - freq. to 10#-20#max  ♦   
Medium - freq. to 25#-50# max  ♦   
Heavy - freq. to 50#-100# max   ♦  
Very Heavy - freq. 100+#    ♦ 
 
1. Lifting, carrying, pushing and/or pulling (strength):  

A. Lifting objects in excess of 100 lbs. with frequent lifting and/or carrying of objects weighing 50 
lbs. or more.  

2. Climbing and/or balancing:  
A. Climbing: Ascending or descending ladders, stairs, scaffolding, ramps, poles, ropes, and the like, 

using the feet and legs and/or hands and arms.  
B. Balancing: Maintaining body equilibrium to prevent falling when walking, standing, crouching, 

or running on narrow, slippery, or erratically moving surfaces.  
3. Stooping, kneeling, crouching, and/or crawling:  
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A. Stooping: Bending the body downward and forward by bending the spine at the waist.  
B. Kneeling: Bending the legs at the knees to come to rest on the knee or knees.  
C. Crouching: Bending the body downward and forward by bending the legs and spine.  
D. Crawling: Moving about on the hands and knees or hand and feet.  

4. Reaching, handling, fingering, and/or feeling:  
A. Reaching: Extending the hands and arms in any direction.  
B. Handling: Seizing, holding, grasping, turning, or otherwise working with the hand or hands 

(fingering not involved).  
C. Fingering: Picking, pinching, or otherwise working with the fingers primarily (rather than with 

the whole hand or arm as in handling).  
D. Feeling: Perceiving such attributes of objects and materials as size, shape, temperature, or texture, 

by means of receptors in the skin, particularly those of the finger tips.  
5. Talking and/or hearing:  

A. Talking: Expressing or exchanging ideas by means of the spoken word.  
B. Hearing: Perceiving the nature of sounds by the ear.  

6. Seeing:  
A.  Obtaining impressions through the eye of the shape, size, distance, motion, color, or other 

characteristics of objects.  The major visual functions are (1) acuity, far and near; (2) depth 
perception; (3) field of vision; (4) accommodation; (5) color vision:  
Acuity-far: clarity of vision at 20 feet or more.  
Acuity-near: clarity of vision at 20 inches or less  
Depth perception: three-dimensional vision. The ability to judge distance and space relationships 
so as to see objects where and as they actually are.  
Field of vision: the area that can be seen up and down or to the right or left while the eyes are 
fixed on a given point.  
Accommodation: adjustment of the lens of the eye to bring an object into sharp focus. This item 
is especially important when doing near-point work at varying distances from the eye.  
Color vision: the ability to identify and distinguish colors. 

 
Percent of 8 Hour Day: 

 67 – 100% 
Consistently 

34 – 66% 
Frequently 

6 – 33% 
Occasionally 

0 – 5% 
Rarely 

Sedentary - 0 – 10# max   ♦  
Light - freq. to 10#-
20#max  ♦   

Medium - freq. to 25#-
50# max  ♦   

Heavy - freq. to 50#-100# 
max   ♦  

Very Heavy - freq. 100+#    ♦ 
 
   
 

________________________________________                                    __________________________ 
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Under the general direction and leadership of the Fire Chief, employees in this position have a primary 
duty to respond to medical and other emergencies that may require medical support.  This position 
requires flexibility and physical stamina in order to provide the needed services during sustained 
emergency operations.  When not responding to emergencies, this position requires that fire prevention, 
public education, and pre-incident response duties shall be performed to maintain the department’s ready-
to-serve status at all times.  Employees under this classification perform emergency medical services as 
needed within the areas served by the Onalaska Fire Department.  Attendance is required for training and 
maintenance of active status of the Onalaska Fire Department.  

ESSENTIAL DUTIES AND RESPONSIBILITIES:  
Any one position may not include all the duties listed, nor do the examples listed include all the duties 
that may be found in this position. 

A. Respond to EMS emergencies and provide pre-hospital care in accordance with State, County, and 
City of Onalaska protocols; demonstrates knowledge and understanding of, and compliance with, all 
Onalaska Fire Department policies and procedures. 

B. Responds to all other emergency/service calls when on duty (unless specifically ordered not to by an 
Officer or when on another call) and performs services required of the call. 

C. Performs scheduled periodic maintenance checks and testing according to department guidelines of all 
Emergency Medical Service (EMS) vehicles and equipment (AEDs, monitors, radios, meds, and all 
other EMS supplies).  

D. Demonstrates the skills and knowledge required to inspect, safely operate, and maintain all equipment 
and tools relevant to an EMT. 

E. Repairs, photographs, reports and documents maintenance items or safety problem deficiencies to 
supervisor. 

F. Assists with public education programs and participates in other activities related to promoting fire 
prevention, fire safety, community risk reduction, and first aid. 

G. Maintains and enhances minimum National Incident Management Systems (NIMS) and EMS 
certifications as directed by supervisor. 

H. Attends meetings, drills and training as required; 70% minimum attendance required. 
I. Attends special drills as needed. 
J. Responds to calls on a 24-hour basis, according to the department’s established call-back policy, 

and/or assigned work hours as scheduled; requires minimum of 20% attendance for call backs when 
available (not working or out of town). 

K. Maintains assigned equipment as trained. 

RELATED JOB FUNCTIONS: 
A. Completes all special assignments, projects and investigations as assigned or required. 
B. Demonstrates a sincere desire to continually improve and upgrade the skills and knowledge of the 

emergency medical profession. 
C. Contributes to a cooperative working effort by demonstrating a willingness to perform other job-

related work, as needed or requested.  The interdependency of operations is recognized and the 
abilities and skills exist to do other work as needed or requested.  Assistance is given to others and 
special projects completed as scheduled or requested.   
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D. Other duties as required or assigned. 
 
REQUIREMENTS OF WORK (KNOWLEDGE, SKILLS, AND ABILITIES: 
A. Basic computer knowledge and skills to include Excel and Microsoft Word. Ability to operate a variety of 

office and communication equipment such as: computers, copy machine, calculator, fax machine, mobile 
data terminals (MDT), radio, pager, telephone, and mobile phone. 

B. Ability to deal with the public in an effective and professional manner, protecting individual's rights and 
human dignity. 

C. Ability to think clearly and decisively in the application of emergency medical technician duties and 
to take appropriate action as the situation dictates.  

D. Ability to understand and execute complex oral and written instructions, ability to communicate orally 
and in writing in an effective and efficient manner, and the ability to effectively use interpersonal 
communication. 

E. Ability to maintain confidentiality and handle all calls for service with confidentiality and respect; 
maintaining calls for services separately from all social media aspects.  

F. Ability to handle potentially hazardous and/or stressful situations in an effective and efficient manner.  
G. Ability to work independently of direct supervision in an effective and efficient manner. 
H. Ability to demonstrate sensitivity to the emotional state of victims/patients and relatives of deceased, 

seriously injured or seriously ill persons.  
I. Ability to accept and follow direction, as well as work within the chain of command. 
J. Ability to exhibit good judgment in resolving conflicts among individuals and groups internal and 

external to the organization.  
K. Ability to demonstrate and exemplify personal characteristics of professionalism; ability to be held to 

a higher standard than that of the general public.  
L. Knowledge and skill of how to operate safely and effectively assigned vehicles.  
M. Knowledge of how to use medical apparatus/equipment: first aid equipment, oxygen, electronic 

monitoring equipment, patient transport apparatus (stokes basket, stretcher, etc.), etc. 
N. Excellent communication skills.  Able to clearly express ideas both orally and in writing. 
O. Compliance with the City of Onalaska and the Onalaska Fire Department policies and procedures as well 

as related State and Federal regulations and industry standards. 
P. Skill in the operation of departmental equipment, including but not limited to EMS equipment & 

apparatus, first aid, CO monitor, computers, etc. 
Q. Ability to maintain a professional demeanor; calmly approach and solve problems under stressful 

circumstances; maintain and promote harmony in the workplace; concentrate for extended periods of 
time; and be flexible. 

 
TRAINING, EXPERIENCE & OTHER REQUIREMENTS: 
A. Must be at least 18 years of age.  
B. High School diploma or equivalent required. 
C. Must establish residency in the Onalaska Fire District or within a minimum driving distance of 15 

miles from the City of Onalaska jurisdictional boundaries upon hire of a position. 
D. Must possess and maintain a valid driver's license with good driving record and demonstrate 

knowledge and compliance with all State laws pertaining to the safe operation of an emergency 
vehicle. 
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E. Must maintain current certification as a Certified Emergency Vehicle Operator (CEVO), or its 

equivalent. 
F. Must be able to work within the policies and procedures of the Department.  
G. Must have a current Emergency Medical Technician (EMT-B) license. 
H. Must maintain current and valid CPR (Health Care Provider) certification. 
I. Must be able to successfully complete a physical exam including drug screen and background 

investigation, upon conditional acceptance of job offer.  (Physical exam to be paid for by the City.) 
 
PHYSICAL REQUIREMENTS: 
The work environment characteristics described herein are representative of those an employee encounters 
while performing the essential functions of this job.  Reasonable accommodations may be made to enable 
individuals with disabilities to perform the essential functions. 
 

A. Manual Dexterity:  While performing the duties of this job, the employee is regularly required to 
coordinate hands, eyes, feet and limbs in performing skilled and semi-skilled movements such as 
operation of EMT vehicles and equipment, computer keyboard, radio, GPS system, telephone, and 
office equipment.  

B. Physical Effort:  The employee is frequently required to exert light to heavy physical effort in 
sedentary and light to medium work involving lifting, carrying, pushing, walking, standing, 
reaching with hands and arms, climbing, balancing, walking, running, stooping, kneeling or 
crouching.  The employee must frequently lift and/or move 25 to 50 pounds and occasionally lift 
and/or move 50 pounds or greater. Specific vision abilities required include close and distant 
vision, the ability to adjust focus and the ability to see color. 

C. Working Conditions:  The noise level in the work environment is moderately quiet to loud.  The 
work environment is normally in a vehicle or building and may consist of varied climate 
conditions.  Frequently the employee is required to be outdoors for periods of time and therefore 
subject to varying weather conditions, for purposes of accomplishing the essential functions of 
the job. 

Percent of 8 Hour Day: 
 67 – 100% 

Consistently 
34 – 66% 

Frequently 
6 – 33% 

Occasionally 
0 – 5% 
Rarely 

Sedentary - 0 – 10# max   ♦  
Light - freq. to 10#-20#max  ♦   
Medium - freq. to 25#-50# max  ♦   
Heavy - freq. to 50#-100# max   ♦  
Very Heavy - freq. 100+#    ♦ 

________________________________________                                    __________________________ 
Signature of Employee        Date 

_________________________________________                                    __________________________ 
Signature of Employer       Date  
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